
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 

 

 

 
 
 
 

 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District’s Business and is not to be considered a 

public community meeting.  There is time for public participation during the meeting as indicated in agenda item “Call to the Public.” 

 

 

 

  Board of Education 
         Regular Board Meeting 
                April 23, 2018 
            7:00PM 

    BECC Building, Board Room 
  125. S. Church Street 

     Brighton, MI  48116 

I. Call to Order              

II. Pledge of Allegiance 

VI. Superintendent Report  
 A.  Student Representatives 
  
  
  
 
  
 
 
  
  

 
 

 

V. Call to the public 

III. Roll Call 
  

VIII. For Action 
 A. Regular Meeting Minutes of April 9, 2018  . . . . . . . . . . . . . 
 B. Donation, Hornung Therapy Dog . . . . . . . . . . . . . . . . . . .  
 C. Neola Policies, first reading . . . . . . . . . . . . . . . . . . . . . . . . 
 D. Disposal, recycling technology equipment. . . . . . . . . . . . 
 E. Chromebook Purchase, Bridge . . . . . . . . . . . . . . . . . . . . .  
 F. BASAA Contracts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
          G. Administrative Assistant Contracts . . . . . . . . . . . . . . . . . . . 
          H. Disposal of property, Busses. . . . . . . . . . . . . . . . . . . . . . . . 
 J. Administrative Staff resignation . . . . . . . . . . . . . . . . . . . . .   
 
 
 

 
Report 18-57 
Report 18-58 
Report 18-59 
Report 18-60  
Report 18-61 
Report 18-62 
Report 18-63 
Report 18-64 
Report 18-65 
 

 
Page 2 
Page 7 
Page 8 
Page 37 
Page 47 
Page 48 
Page 81 
Page 94 
Page 96 
 

IX. For Future Action 
 A. Certified Staff Retirement . . . . . . . . . . . . . . . . . . . . . . . . . . 
 B. Open Swim, BHS Pool . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
 C. Grounds Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
 D. LESA 2018/2019 Budget . . . . . . . . . . . . . . . . . . . . . . . . . . 
 E. Adoption of new grades K-5 Science Curriculum. . . . . . . .  
 F. Adoption of new grades 6-8 Science Curriculum . . . . . . . . 
 G. Disposal, BHS teacher laptops . . . . . . . . . . . . . . . . . . . . .  
 H. Disposed laptops/BHS teacher purchase . . . . . . . . . . .  
 I.  BHS Teacher Laptop Replacement purchase . . . . . . . . . . . 
 J. BAS Chromebook Purchases . . . . . . . . . . . . . . . . . . . . . . .   
  
            
   
   
   

  
  

 

 
Report 18-66 
Report 18-67 
Report 18-68 
Report 18-69 
Report 18-70 
Report 18-71 
Report 18-72 
Report 18-73 
Report 18-74 
Report 18-75 
 

 
Page 98 
Page 100 
Page 101 
Page 105 
Page 136 
Page 140 
Page 233 
Page 234 
Page 235 
Page 236 
 

X. Board Committee Reports 
 

XI. Second Call to the Public 
 
XII. Next Meeting, Board Work Session Wednesday, May 2, 2018 at 6PM. 
  
XIII. Adjournment 
 
 
 
 

IV. Approval of the Agenda               
 

VII. Board of Education Bulletins 
 A. Book selection policy 
  

 



BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-57 

For Action 
 
Subject: 
Board of Education Meeting Minutes 
 
 
Recommendation: 
 
That the Board of Education approve the meeting minutes as presented. 
 
 
Rationale: 
 
 
 
Facts/Statistics: 
 
 
 
District Goal Addressed:     
   X    Communication 
         Fiscal Integrity 
         Student Achievement 
 
Motion 
Moved by: 
Supported by: 
 
To approve the minutes of April 9, 2018 as presented. 
 
 
Voice Vote:  
        Ayes 
        Nays        
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Board of Education 
Brighton Area Schools 
Regular Meeting 
Monday, April 9, 2018 
7:00 PM – BECC 
 

Minutes 
 

  
I. Call to Order 
 President Burchfield called the meeting to order at 7:02 PM.   
 
II. Pledge of Allegiance 
 President Burchfield led the board in reciting the pledge of allegiance. 
   
III. Roll Call 

Members present: Andy Burchfield, Ken Stahl, Roger Myers, John Conely, Dave 
Chesney and 2 absent - Alicia Reid and Bill Trombley. 
Also present: Superintendent Gray, and Assistant Superintendents Gistinger and 
Surrey, staff, press, and visitors. 

  
IV. Approval of Agenda  

Motion: To approve the agenda as presented.  
Moved by: Chesney 
Supported by: Myers 
Voice vote: 6 ayes, 2 absent – Reid and Trombley. 
Motion carried. 

 
V.  Shining Stars 
 The following winter sports teams received “Shining Star” recognition: Boy’s 
 Swimming, Girl’s Gymnastics, Girl’s Bowling, Boy’s and Girl’s ski, Boy’s 
 Wrestling, Boy’s Hockey and Brighton Unified Basketball. 
 
VI. Call to the Public 
 Joyce Powers shared the Brighton Area Women’s History Roll of Honor program 
 that has been recognizing women from the Brighton Area since 2003 as a part of 
 their efforts to bring awareness to women’s contributions to society. Also, Mrs. 
 Powers gave Superintendent Gray a book titled Elastic: Flexible Thinking in a 
 Time of Change by Leonard Mlodinow.  
 

Andy Storm voiced concern to the board regarding assignment content being 
shared in his children’s classrooms. Mr. Storm read aloud and distributed 
handouts to BOE members documenting his specific assignment concerns and 
communications with administration.  
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Mrs. Ostermann approached the podium voicing concern to Mr. Storm regarding 
the presence of younger students in the audience and the sample assignment 
content being read aloud. 
 President Burchfield recessed the meeting at 7:35 p.m. 
 The meeting reconvened at 7:37 p.m. 
 
Dean Ditto addressed the board regarding safety/security and expressed the 
need for trauma kits and training for each school through fundraising. 
 
Sue Ellen Ikens expressed the kind of importance books addressing complicated 
subjects provide.   

 
VII. Superintendent Report 

A.  Science Curriculum Updates- Dr. Surrey introduced Jeff Eisele, Hilton 
Principal who shared that The Science Study Group met with members of SILC 
(School Improvement/Curriculum Council) to present their recommendations for 
the district's new K-8 Science Curriculum. Mr. Eisele introduced Mrs. Wendy 
O’Keefe, science coach, who shared the Science Study Group, comprised of 
science teachers, special education and CTE teachers, parent representatives, a 
MSU professor of Science Education, and building/district administrators, has 
been studying the Michigan adopted Next Generation Science Standards 
(NGSS) for the past three years. In addition, the group has led extensive K-12 
curriculum material pilots for the past two years. After vetting the pilots using the 
NGSS's EQuIP Rubric, the group is recommending to the BAS Board of 
Education Phenomenal Science for K-5 and, Mi-STAR Science for grades 6-8 for 
full implementation in 2018-2019. The following teachers presented and 
described their findings on the recommendations: Mrs. Cote, Mrs. Cavallaro, Mrs. 
Wickman, Mrs. Caldwell and Mrs. Malia.  
 
B.  Jennifer Bond provided a presentation on the Destination Imagination 
Program. This program is a hands-on system of learning in the field of STEAM. 
Also, Mrs. Bond introduced student’s working together in teams who show cased 
their projects and shared why they like the program and what they have learned. 
 
C.  Executive Advisor Ed Mantay of Toyota Motor shared why STEAM projects 
are important to the industry as a result of the skills learned. Mr. Mantay stressed 
the importance of giving all students hands-on learning experiences in all levels 
of education. 
 
D. Student Representatives – Dr. Gray introduced student Lucas Carpenter who 
updated the Board on happenings at Brighton High School.      
 
E.  Assistant Superintendent Laura Surrey read aloud her resignation letter and 
thanked the Board of Education and her colleagues for her time in the District. 
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  VIII. Board of Education Bulletins  
A. School Safety and Preparedness – President Burchfield requested 

Administration provide a short presentation and overview on this topic at a 
future meeting.  

 
Trustee Conley mentioned Officer Parks, launching a new program over the 
summer. 

  
 Vice President Chesney inquired on the status of the available Human Resource 

position. Superintendent Gray reported thirteen candidates have applied and the 
closing date is Friday, April 13. Once the application closes, qualified candidates 
will be reviewed and it will be determined to continue with the interview process 
or if it is determined there are no qualified candidates the position could be 
reposted. 

  
IX. For Action 

A. Motion: To approve the minutes of March 12, 2018 as presented and 
include a correction on page 12 from Mrs. Griest to Mr. Griest. 
Moved by: Stahl 

  Supported by: Chesney  
 Voice vote: 5 ayes, 2 absent – Reid and Trombley. 

Motion carried.  
  

B. Motion: To accept CSM Mechanical bid for the replacement of 3 boilers at 
Hawkins Elementary and 2 boilers at Brighton High School as presented. 
Moved by: Stahl 

  Supported by: Chesney 
 Roll call vote: 5 ayes, 2 absent – Reid and Trombley. 

Motion carried. 
 

C. Motion: To accept with appreciation the certified staff retirement as 
presented.   Ann Marie Dobry, Thomas Kiefter, Anna Nims, Thomas 
Nisbet, Kelly Schoen, Steven Thumser, and Sandra Tkac. 
Moved by: Chesney 

  Supported by: Conely 
 Voice vote: 5 ayes, 2 absent – Reid and Trombley. 

Motion carried. 
 

D. Motion: To accept with appreciation the donation of $50,000.00 from 
Brighton Youth Baseball and Softball Program for Hawkins Elementary 
Field M as presented. 
Moved by: Stahl 

  Supported by: Chesney  
 Voice vote: 5 ayes, 2 absent – Reid and Trombley. 

Motion carried. 
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X. For Future Action 
A.  Donation, Hornung Therapy Dog – This item was presented for board review. 
B.  Open Swim, BHS Pool – This item was presented for board discussion. Keep 

for future. 
C.  Neola Policies, first reading – The following policies were presented to the 

board as a first reading: 7540.03, 7540.04, 7540.05 and 7540.06. 
D.  Electronics Recycling – This items was presented for board review. 
E.  The Bridge Chromebook and Cart Purchases – This item was presented and 

will be placed on the April 23 agenda for board consideration. 
F.  BASAA Administrative Contracts were presented for board consideration. 
G. Administrative Assistant’s Contract were also presented for board 

consideration. Trustee Conely inquired about the Superintendent’s contract 
and it was communicated that the Executive Committee is reviewing it. 

H. Disposition of Property – That the board consider approving four buses for 
disposal.  

   
XI. Board Committee Reports 
 Trustee Stahl reported LED lighting and CTE programming was discussed at the 
 facility committee meeting held on Tuesday, April 3. 
   

Trustee Conley brought up the STEAM center concept and noted the upcoming 
Robotics and Science Olympiad’s competitions. 
 
Vice President Chesney announced the Finance Committee will meet every third 
Tuesday of the month. The next scheduled meeting will be held on Tuesday, 
April 17 at 6pm. Dr. Chesney also announced the annual Livingston County 
Association of School Boards (LCASB) meeting will be held Wednesday, April 18 
from 6-8 p.m. at Livingston Education Service Agency (LESA). 

 
XII. Second Call to the Public  

Joyce Powers noted how to address parent concerns to the school district.  
 
Wilson Ikens addressed the board regarding expanding Scranton’s band room.  
 
Dean Ditto inquired about the leadership program being implemented by the 
district’s police liaison. Superintendent Gray provided a brief overview. 
 
Andy Storm commented on the assignment content being shared in student 
classrooms. 

 
XIII. President Burchfield noted that the next regular meeting is scheduled for April 

23, 2018. 
 
XVI. Adjournment 
 President Burchfield adjourned the meeting at 9:59 p.m.  
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
    

Report #18-58 
 

 
For Action 
 
Subject: 
Donation, Hornung Therapy Dog 
 
Recommendation: 
 
To accept the following donations: 

 
Marcia Oates - $1500.00 on behalf of her son who passed away. Marcia Oates is a teacher 
at Hornung Elementary. 
Oginsky Family - $2900.00 Brighton Area Schools Family. 
Surdu Family - $3000.00 Brighton Area Schools Family. 
San Angelo Plumbing LLC, $1500.00 
 
Rationale: 
 
 
Facts/Statistics: 
Per Board Policy 7230 – All gifts, grants, or bequests having a value of more than $1,000 
shall be accepted by the Board.   
 
 
District Goal Addressed:     
      X   Communication 
           Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
To accept with appreciation the donations for Hornung Elementary’s Therapy dog as 
presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-59

For Action 
Subject: 
Policies: 

             7540.03      Student Technology Acceptable use & safety 
                              7540.04      Staff Technology Acceptable use & safety 
                              7540.05      District-issued staff e-mail account 
                              7540.06      District-issued student e-mail account                              
                                
                     
                                    
Recommendation: 
That the Board consider these policies as a second reading. . 
 
District Goal Addressed:     
   X    Communication 
         Fiscal Integrity 
         Student Achievement 
 
 
Motion 
Moved by: 
Supported by: 
 
To approve Policies:       7540.03, 7540.04, 7540.05 and 7540.06 as presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018  
Report #18-60

 
For Action 
  

Subject: Electronics Recycling 
 
Recommendation: Per Brighton Area Schools NEOLA Policy 7310 – Disposal Of 
District Property, it is recommended that Brighton Area Schools dispose of 
accumulated technology with an electronics recycling vendor. 
  

Rationale: This variety of devices are obsolete or inoperable, and have been collected 
in the Technology Department awaiting disposal/recycling. 
 

Facts/Statistics: 
 

● The inventory of equipment to be disposed includes unusable furnishings, 
broken or obsolete computer workstations or laptops, audio equipment, 
photocopiers and printers, scanners, document and video cameras, televisions, 
flat panel and CRT monitors, and fax machines. 

● All data has been scrubbed from installed computer and copier hard drives. 
 

 

District Goal Addressed:                                               

                     Communication 
  X                Fiscal Integrity 
                     Student Achievement 
 

 

Motion: 
Moved by: 
Supported by: 
 
That the board approve the disposal of accumulated technology with an electronics 
recycling vendor. 
 

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018  

Report #18-61 
 
For Action 
  

Subject: The Bridge Chromebook and Cart Purchases 
 
Recommendation: Per Board policy 6320 – Purchasing: It is recommended that Brighton 
Area Schools (BAS) purchase one hundred twenty (120) Chromebooks, one hundred 
twenty (120) management licenses, and four (4) storage carts, for a total of $29,558. 
  

Rationale: Using statewide REMC contract pricing and funding that fulfills our successful 
MiSTEM Advisory Council grant, this purchase request supplements the computer lab at 
The Bridge, and further supplements the Project Lead The Way (PLTW) classroom 
technology inventory. These Dell Chromebook purchases also align with the vendor 
standardization and efficiencies desired by the Technology Department. 
  

Facts/Statistics: 
 

● The Bridge possesses a 22-station computer lab, but general availability can be 
limited due to regularly scheduled classes. 

● Considering average Bridge class sizes, these purchases are considered an 
optimal means for satisfying the growing technological needs, and maximizing 
resources throughout the program. 

● The Bridge is supplementing their traditional classroom-based curriculum with an 
online component, in addition to the PLTW curriculum, and Chromebooks can 
affordably fulfill those technological requirements. 

● The purchase of these Chromebooks will be made via reduced REMC contract 
pricing and grant funding, increasing savings to BAS. 

 

District Goal Addressed:                                               

  X                Communication 
  X                Fiscal Integrity 
  X                Student Achievement 
  

Motion: 
Moved by: 
Supported by: 
  

That the board approve The Bridge Chromebook and Cart Purchases as presented. 
 

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-62 
 

For Action 
 
Subject: 
 
BASAA Administrative Contract Extensions. 
 
Recommendation: 
 
It is recommended that the BASAA contracts be extended for another two years. 
 
Rationale: 
Approval from the Board is for the length of the contract only and extends the contracts 
from July 1, 2018 through June 30, 2020. 
 
 

Daniel Aten    Barbara Kiehler 
Jeff Beane    Marcus Leon  
Scott Brenner    William Renner 
Richard Browder    John Thompson 
Jeff Eisele    Christopher Turner   
Jennifer Hiller         Henry Vecchioni 
Scott Jacobs          Mark Wilson 
Gavin Johnson        Jack Yates 

     
Facts/Statistics: 
 
District Goal Addressed:     
    X   Communication 
    X   Fiscal Integrity 
         Student Achievement 
 
Motion 
Moved by: 
Supported by: 
 
To approve the administrative contract extensions as presented through June 30, 2020. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Daniel Aten 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June
30, 2020 in the capacity of Assistant Principal.  The Administrator shall perform
services under this contract for a period of 220 work days during each fiscal year with
the specific work days to be determined by the District through the Superintendent of
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $93,337 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the
event the District for any reason determines to reduce the size of the administrative staff,
the Administrator is subject to termination upon written notice.  In such event, this contract
shall be terminated and no further salary payment made by the District.  Realignment of
staff shall be in accordance with Section 5 of the Administrative Handbook. This provision
will not be used to terminate the Administrator for unsatisfactory performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.

Continued on Page 2 
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Aten, Daniel 
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Jeffery Beane 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Grade Level Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.

Continued on Page 2 
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Scott Brenner 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Grade Level Lead Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $106,149 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Richard Browder 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Director of Student Nutrition.  The Administrator shall 
perform services under this contract for a period of 220 work days during each fiscal year 
with the specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $61,110 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this contract 
shall be terminated and no further salary payment made by the District.  Realignment of 
staff shall be in accordance with Section 5 of the Administrative Handbook. This provision 
will not be used to terminate the Administrator for unsatisfactory performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Jeffrey Eisele 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Elementary Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton 
Area Schools, Livingston County, Michigan  (hereinafter termed the District), and Jennifer Hiller 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Grade Level Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON	AREA	SCHOOLS	
BRIGHTON,	MICHIGAN	

ADMINISTRATOR’S	CONTRACT	OF	EMPLOYMENT	

AGREEMENT	made	and	entered	into	by	and	between	the	Board	of	Education	of	the	Brighton	Area	
Schools,	Livingston	County,	Michigan		(hereinafter	termed	the	District),	and	Scott	Jacobs	(hereinafter	
termed	the	Administrator).	

WITNESSETH:	
1. In	consideration	of	the	covenants	hereinafter	set	forth,	the	District	agrees	to	hire	the	Administrator

for	a	term	of	two	(2)	years,	commencing	July	1,	2018	and	terminating	June	30,	2020,	in	the	capacity	
of	Director	of	Operations,	which	will	include	the	Energy	Education	Specialists	duties.		The	
Administrator	shall	perform	services	under	this	contract	for	a	period	of	260	work	days	during	each	
fiscal	year	with	the	specific	work	days	to	be	determined	by	the	District	through	the	Assistant	
Superintendent	for	Finance.	

2. The	Administrator	agrees	to	serve	the	District	in	his/her	administrative	position	for	the	entire
period	of	this	contract	and	does	hereby	agree	to	perform	the	duties	required	of	him/her	by	law,	to
comply	with	all	relevant	state	and	federal	statutes,	to	abide	by	the	policies,	rules	and	regulations	as
established	by	the	Board	of	Education	and	Superintendent	to	carry	out	its	educational	program	and
policies	during	the	entire	term	of	this	contract.

3. The	District	agrees	to	pay	the	Administrator	an	annual	salary	in	the	amount	of	$81,300	for	the
term	of	the	contract,	said	salary	to	commence	on	the	date	of	service	under	this	contract	commences
and	shall	be	payable	in	the	number	of	equal	installments	designated	by	the	Administrator,	not	to
exceed	twenty‐seven	(27)	per	year.		However,	annual	salary	is	subject	to	adjustment	during	the
term	of	this	contract	in	accordance	with	District	policy	and	procedures.		The	Administrator	shall
receive	a	monthly	stipend	of	$100	to	cover	miscellaneous	car	expense	and	in‐district	mileage.
Mileage	outside	the	district	may	be	submitted	for	reimbursement	at	the	current	IRS	rate.

4. The	Administrator	will	be	credited	with	fifteen	(15)	leave	days.		Leave	days	will	be	credited	at	the
beginning	of	the	year	and	unused	days	may	accumulate	to	a	maximum	of	one	hundred	twenty	(120)
days.		Annual	leave	days	may	be	utilized	for	illness	of	the	employee,	illness	of	the	employee’s
spouse	or	child,	or	personal	business.		The	Administrator	shall	be	allowed	to	redeem	unused	leave
days	upon	termination	of	employment	at	the	rate	of	$20	per	day.

5. The	Administrator	shall	be	entitled	to	twenty	(20)	vacation	days	per	year.		The	Administrator	shall
receive	the	following	twelve	(12)	holidays:	Friday	before	Labor	Day,	Labor	Day,	Thanksgiving	Day,
Day	after	Thanksgiving,	Christmas	Eve	Day,	Christmas	Day,	Day	after	Christmas,	New	Year’s	Eve
Day,	New	Year’s	Day,	Good	Friday,	Memorial	Day	and	Fourth	of	July.		The	Administrator	will	be
provided	up	to	five	(5)	leave	days	for	each	instance	of	death	in	the	immediate	family.		Immediate
family	will	be	defined	as	spouse,	child,	parents,	brother,	sister,	step	relatives,	in‐laws,
grandchildren,	grandparents,	and	other	relations.

6. Following	the	completion	of	the	first	year	of	this	contract	(e.g.	June	30,	2019)	and	in	the	event	the 
District	for	any	reason	determines	to	reduce	the	size	of	the	administrative	staff,	the	Administrator 
is	subject	to	termination	upon	written	notice.		In	such	event,	this	contract	shall	be	terminated	and 
no	further	salary	payment	made	by	the	District.		This	provision	will	not	be	used	to	terminate	the 
Administrator	for	unsatisfactory	performance.
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7. The	District	shall	be	entitled	to	terminate	the	Administrator's	individual	employment	contract	at	

any	time	during	its	term	for	just	and	reasonable	cause,	or	if	the	Administrator	materially	breaches	
the	terms	and	conditions	of	this	contract.		The	foregoing	standards	for	termination	of	this	contract	
shall	not	be	applicable	to	non‐renewal	of	this	contract	at	the	expiration	of	its	term,	which	decision	
is	discretionary	with	the	Board	of	Education.			In	the	event	that	the	District	undertakes	to	terminate	
the	Administrator	during	the	term	of	this	contact,	he/she	shall	be	entitled	to	written	notice	of	
charges	and	an	opportunity	for	a	hearing	before	the	Board	of	Education.		In	the	event	of	termination	
of	employment	during	the	term	of	this	contract,	this	contract	shall	automatically	terminate	and	the	
District	shall	have	no	further	obligation	hereunder.	

	
8. The	Administrator	represents	that	s/he	possesses	and	will	maintain	the	required	education	and	

qualifications	to	act	in	his/her	administrative	capacity.		The	District	reserves	the	right	to	terminate	
this	contract	at	any	time	during	its	term	if	the	Administrator	is	without	any	required	certification	or	
qualifications	established	by	the	State	of	Michigan	or	Brighton	Area	Schools	in	order	to	continue	to	
qualify	for	the	position	in	this	District	
	

9. The	Administrator	shall	not	acquire	continuing	tenure	as	an	administrator	in	such	capacity;	but	
may	acquire	continuing	tenure	as	a	classroom	teacher.		Failure	of	the	Board	of	Education	of	the	
District	to	re‐employ	the	Administrator	in	any	position	other	than	a	classroom	teacher	shall	not	be	
deemed	to	be	a	demotion	within	the	provisions	of	Act	4:	Michigan	Public	Acts	of	1937,	Extra	
Session,	as	amended.	
	

10. If	the	Administrator	is	assigned	additional	duties	other	than	as	an	active	classroom	teacher	or	
administrator,	whether	or	not	for	additional	pay,	the	Administrator	shall	not	acquire	tenure	under	
the	provisions	of	Act	4;	Michigan	Public	Acts	of	1937,	Extra	Session	as	amended,	for	such	extra	
duties.	

	
11.	The	Administrator	shall	be	responsible	directly	to	the	Assistant	Superintendent	of	Finance	of	the	

District	and	shall	abide	by	all	of	the	laws	of	the	State	of	Michigan	as	they	relate	to	school	employees,	
particularly	Act	336	of	the	Public	Acts	of	1947,	as	amended,	and	shall	not	aid	or	assist	fellow	
employees	or	those	employees	under	his/her	supervision	in	disobeying	said	law.	
	

12.	Subject	to	the	limitations	of	the	District's	errors	and	omission	insurance	coverage	plan,	the	District	
agrees,	as	a	further	condition	of	this	contract,	that	it	shall	defend,	hold	harmless,	and	indemnify	the	
Administrator	from	any	and	all	demands,	claims,	suits,	actions,	and	legal	proceedings	brought	
against	the	Administrator	in	his/her	official	capacity	as	agent	and	employee	of	the	District,	or	in	
his/her	individual	capacity,	provided	the	incident	arose	while	the	Administrator	was	acting	within	
the	proper	scope	of	his/her	employment.	
	
BRIGHTON	AREA	SCHOOLS	
BOARD	OF	EDUCATION	
	
	
By:	_________________________________________________	 	 Dated:	___________________	
	 Superintendent	Signature	
	
	
	
By:	_________________________________________________	 	 Dated:___________________	
	 Administrator's	Signature	
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Gavin Johnson 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Grade Level Lead Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $116,118 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Barbara Kiehler 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Elementary Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Marcus Leon 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Director of Accounting.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $84,223 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 

Page 68



BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and William Renner (hereinafter 
termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Elementary Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and John Thompson 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Director of Athletics.  The Administrator shall perform services 
under this contract for a period of 220 work days during each fiscal year with the specific 
work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Christopher Turner 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Director of Technology.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $86,211 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 

Page 74



BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Henry Vecchioni 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Grade Level Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $106,149 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Mark Wilson 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020  in the capacity of Grade Level Lead Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $104,207 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this 
contract shall be terminated and no further salary payment made by the District.  
Realignment of staff shall be in accordance with Section 5 of the Administrative Handbook. 
This provision will not be used to terminate the Administrator for unsatisfactory 
performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

ADMINISTRATOR’S CONTRACT OF EMPLOYMENT 

AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Jack Yates 
(hereinafter termed the Administrator). 

WITNESSETH: 

1. In consideration of the covenants hereinafter set forth, the District agrees to hire the 
Administrator for a term of two (2) years, commencing July 1, 2018 and terminating June 
30, 2020 in the capacity of Elementary Principal.  The Administrator shall perform 
services under this contract for a period of 220 work days during each fiscal year with the 
specific work days to be determined by the District through the Superintendent of 
Schools.

2. The Administrator agrees to serve the District in his/her administrative position for the
entire period of this contract and does hereby agree to perform the duties required of
him/her by law, to comply with all relevant state and federal statutes, to abide by the
policies, rules and regulations as established by the Board of Education and Superintendent
to carry out its educational program and policies during the entire term of this contract.

3. The District agrees to pay the Administrator an annual salary in the amount of $101,665 for
the term of the contract, said salary to commence on the date of service under this contract
commences and shall be payable in the number of equal installments designated by the
Administrator, not to exceed twenty-seven (27) per year.  However, annual salary is subject
to adjustment during the term of this contract in accordance with District policy and
procedures, and the Administrative Handbook.

4. Following the completion of the first year of this contract (e.g. June 30, 2019, and in the 
event the District for any reason determines to reduce the size of the administrative staff, 
the Administrator is subject to termination upon written notice.  In such event, this contract 
shall be terminated and no further salary payment made by the District.  Realignment of 
staff shall be in accordance with Section 5 of the Administrative Handbook. This provision 
will not be used to terminate the Administrator for unsatisfactory performance.

5. The District shall be entitled to terminate the Administrator's individual employment
contract at any time during its term for just and reasonable cause, or if the Administrator
materially breaches the terms and conditions of this contract.  The foregoing standards for
termination of this contract shall not be applicable to non-renewal of this contract at the
expiration of its term, which decision is discretionary with the Board of Education.   In the
event that the District undertakes to terminate the Administrator during the term of this
contact, he/she shall be entitled to written notice of charges and an opportunity for a
hearing before the Board of Education.  In the event of termination of employment during
the term of this contract, this contract shall automatically terminate and the District shall
have no further obligation hereunder.

Continued on Page 2 
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6. The Administrator represents that s/he possesses and will maintain the required education
and qualifications to act in his/her administrative capacity.  The District reserves the right
to terminate this contract at any time during its term if the Administrator is without any
required certification or qualifications established by the State of Michigan or Brighton Area
Schools in order to continue to qualify for the position in this District

7. The Administrator shall not acquire continuing tenure as an administrator in such capacity;
but may acquire continuing tenure as a classroom teacher.  Failure of the Board of
Education of the District to re-employ the Administrator in any position other than a
classroom teacher shall not be deemed to be a demotion within the provisions of Act 4:
Michigan Public Acts of 1937, Extra Session, as amended.

8. If the Administrator is assigned additional duties other than as an active classroom teacher
or administrator, whether or not for additional pay, the Administrator shall not acquire
tenure under the provisions of Act 4; Michigan Public Acts of 1937, Extra Session as
amended, for such extra duties.

9. The Administrator shall be responsible directly to the Superintendent of the District and
shall abide by all of the laws of the State of Michigan as they relate to school employees,
particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist fellow
employees or those employees under his/her supervision in disobeying said law.

10. Subject to the limitations of the District's errors and omission insurance coverage plan, the
District agrees, as a further condition of this contract, that it shall defend, hold harmless,
and indemnify the Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Administrator in his/her official capacity as agent and
employee of the District, or in his/her individual capacity, provided the incident arose while
the Administrator was acting within the proper scope of his/her employment.

11. Wages and benefits not covered in this contract shall be determined and reflect those
contained in the Administrative Handbook during the term of this individual contract.

BRIGHTON AREA SCHOOLS 
BOARD OF EDUCATION 

By: _________________________________________________ Dated: ___________________ 
Superintendent Signature 

By: _________________________________________________ Dated:___________________ 
Administrator's Signature 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-63
 

For Action 
 
Subject: 
 
Renewal of contract 
 
Recommendation: 
 
It is recommended that the Board of Education renew the contracts for Administrative 
Assistants through June 30, 2020. 
 
Rationale: 
 
The contracts for the Administrative Assistants are presented annually for a two year 
extension.  Approval from the Board is for the length of the contract only and extends the 
contracts through June 30, 2020. 
 
 
Facts/Statistics: 
 
  Acromite, Starr 
  Bredlow, Peggy 
  Kennedy, Michelle 
 
 
District Goal Addressed:     
    X   Communication 
    X   Fiscal Integrity 
         Student Achievement 
 
Motion 
Moved by: 
Supported by: 
 
To extend the contracts of Starr Acromite, Peggy Bredlow and Michelle Kennedy as 
presented through June 30, 2020. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

 
ADMINISTRATIVE ASSISTANT CONTRACT OF  EMPLOYMENT 

Administrative Assistant to the Superintendent 
 
 AGREEMENT made and entered into by and between the Board of Education of the Brighton Area 
Schools, Livingston County, Michigan  (hereinafter termed the District), and Starr Acromite (hereinafter 
termed the Administrative Assistant). 
 
WITNESSETH: 
 

1. In consideration of the covenants hereinafter set forth, the District agrees to employ the 
Administrative Assistant for a term of two (2) years, commencing July 1, 2018, and 
terminating June 30, 2020, in the capacity of Administrative Assistant to the 
Superintendent.  The Administrative Assistant shall perform services under this contract 
for a period of 250 work days during each fiscal year with the specific work days to be 
determined by the Superintendent. 

 
2. The Administrative Assistant agrees to serve the District in his/her capacity for the entire 

period of this contract and does hereby agree to perform the duties required of him/her 
by law, to comply with all relevant state and federal statutes, to abide by the policies, rules 
and regulations as established by the Board of Education and Superintendent. 

 
3. The Assistant shall be paid an annual salary rate of $57,110 for performing the duties of 

the position of Administrative Assistant.  Separately and in addition to her salary for 
performing the duties of the position of Assistant, she shall be paid an annual Said salary 
to commence on the date of service this contract commences and shall be payable in the 
number of equal installments designated by the Administrative Assistant, not to exceed 
twenty-seven (27) per year, however.   Annual salary is subject to increase during the 
term of this contract in accordance with District policy and procedures, and negotiated 
agreements with other employees.  In addition to the salary, the Administrative Assistant 
is to receive the following: 

 Annual $1,000 stipend as long as the employee oversees the Schools of Choice 
Program, the Permeable Boundary Program.  This stipend will be paid prior to 
June 15 each year annually for the duration of this contract as long as said 
employee retains these responsibilities. 

 A $200.00 stipend will be paid for each regular Board of Education meeting.  A 
timesheet will be submitted to payroll for each special Board of Education 
meeting.  This stipend is effective through the duration of this contract. 

 A degree stipend will be paid annually by December 1st, in accordance with 
amounts paid to Administrators, per the BASAA contract. 

 
4. If the Administrative Assistant has been employed by the District for ten (10) years or 

more, they will receive a stipend of $.10 per hour times their regularly scheduled hours.  
The stipend will be paid by August 31st of each year. 

 
5. The district will make an annual contribution equal to 1% of annual compensation to a 

403B or similar tax advantaged investment account.  The Administrative Assistant may 
choose from a list of providers maintained by the District. 
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6.  If the Administrative Assistant receives an annual performance evaluation rating of 
“effective” or higher, she shall receive an off schedule lump sum payment equivalent to 
one percent (1%) of her total salary by June 15 each year of the contract.  

 
7.  In addition, if the Administrative Assistant completes or instructs 30 hours of professional 

development, she shall receive an off schedule lump sum payment equivalent to one 
percent (1%) of her total salary by June 15 each year of the contract. 

 
8. The Administrative Assistant shall be entitled to twenty (25) vacation days per year, and 

may carryover five (5) vacation days with the Superintendent’s approval. They may 
accumulate a maximum of twenty (25) vacation days for which they will be paid should 
they terminate employment with the district. 

 
Additionally, the Administrative Assistant shall receive the following twelve (12) holidays:  

   
   Friday before Labor Day   Day after Christmas 
   Labor Day     New Year’s Eve Day 
   Thanksgiving Day    New Year’s Day 
   Day after Thanksgiving   Good Friday 
   Christmas Eve Day    Memorial Day 
   Christmas Day         Fourth of July 
 

9. The Administrative Assistant shall be credited with fifteen (15) leave days. Leave days will 
be credited at the beginning of the year and unused days may accumulate to a maximum of 
one hundred twenty (120) days. Payment for days which are credited and used will be 
subject to repayment through payroll deduction as provided in Section 4(B) or through 
other means in the event of a change in employment status (i.e. a resignation at mid-year 
where all the credited days were used). On inclement weather days when the district is 
closed, the Administrative Assistant will be allowed to work from home. 

   
  A. Accumulated sick leave days may be utilized for the following reasons: 
 
   1.  Illness of the employee 
 
  2.  Up to five (5) days per year may be authorized by the    

  Superintendent for personal business. The use of such day(s) 
are restricted to conducting activities which cannot be scheduled outside 
of working hours.    

 
   3.  Illness of the employees spouse or child.  Extended absences  

   under this provision require the approval of the Superintendent. 
 
 4. Additional day(s) may be granted at the discretion of the 

Superintendent. The granting of such days will be on a case-by-case 
basis and shall not be deemed precedent setting. 

 
 5. Upon severance from employment (except discharge), all  

 accumulated leave days will be paid to the Employee at    
 fifty percent (50%) of their daily wage subject to a maximum 

payment of $1750.00. 
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 6. In the event an employee is absent from work due to a  

 compensable injury under the Workers Compensation Act,  
 the employee’s individual paid leave day accumulation will be 
 deducted on a prorated basis to the extent permitted by law  
 to offset the differences between the regular daily salary and  
 the amount provided under the Act.  Once the employee’s  
 individual sick leave is exhausted, the employee will only be  
 afforded those benefits provided under the Act. 

 
  B. Employees will be provided up to five (5) leave days for each instance of  
   death in the immediate family.  Immediate family will be defined for   
   purposes of this provision as child, sibling, spouse, parent, father-in-law or  
   mother-in-law, grandchild, step-grandchild, grandparent or step-grandparent. 

One (1) day will be granted to attend the funeral of other relatives.  In such 
instances, the day will not be deducted from the Employee’s paid leave day 
accumulation. 

 
  C. Employees required to report for jury duty during working hours shall be  
   released with pay provided they turn over to the district any earnings  
   (excluding mileage) received for jury duty. 

 
  D. The District reserves the right to direct an employee to supply a doctor's  

  verification or other information to verify the reason for an absence.  The  
   District reserves the right to send the employee to a District-appointed  

  physician or other qualified professional personnel if questions arise  
  concerning an absence or fitness for continued service. 

 
           E. 1. An employee who is ill or disabled (including Workers  
    Compensation) who has exhausted his/her accumulated sick   

   leave, may be granted an unpaid leave for a period up to six  
    (6) months from the last day the employee used a sick leave   

   day.  The employee must make application in writing to the  
    Superintendent or his/her designee, said application must be  
    accompanied by a physicians or other appropriate licensed   

   professional statement indicating the nature of the illness or   
   disability and the anticipated date of return. 
  2. To the extent authorized by law, paid leave time may be   

  required to be used and will be counted for purposes of   
  computing unpaid leave time available under the Family   
  Medical and Leave Act. 

 
10. Longevity will be paid to the Administrative Assistant according to the following schedule: 
    20 years of service, based upon hire date . . . . . . . . . . . $1950 

     Longevity will be paid prior to June 15th of each year. 
 
 11. The Superintendent shall have an evaluation conference at least once a year with the 

Administrative Assistant. A copy of the written evaluation will be supplied to the 
employee and retained in the employees personnel file,  together with any written 
response submitted by the Administrative Assistant. 
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12. The District shall be entitled to terminate the Administrative Assistant’s individual 

employment contract at any time during its term for just and reasonable cause, or if the 
Administrative Assistant materially breaches the terms and conditions of this contract.  
The foregoing standards for termination of this contract shall not be applicable to non-
renewal of this contract at the expiration of its term, which decision is discretionary with 
the Board of Education.   In the event that the District undertakes to terminate the 
Administrative Assistant during the term of this contact, he/she shall be entitled to 
written notice of charges and an opportunity for a hearing before the Board of Education.  
In the event of termination of employment during the term of this contract, this contract 
shall automatically terminate and the District shall have no further obligation hereunder. 

 
13. The Administrative Assistant represents that s/he possesses and will maintain the 

required education and qualifications to act in his/her administrative capacity.  
 

14. The Administrative Assistant shall be responsible directly to the Superintendent and shall 
 abide by all of the laws of the State of Michigan as they relate to school employees, 
 particularly Act 336 of the Public Acts of 1947, as amended, and shall not aid or assist 
 fellow employees or those employees under his/her supervision in disobeying said law. 

 
15. Subject to the limitations of the District's errors and omission insurance coverage plan, the 

District agrees, as a further condition of this contract, that it shall defend, hold harmless, 
and indemnify the Administrative Assistant from any and all demands, claims, suits, 
actions, and legal proceedings brought against the Administrator in his/her official 
capacity as agent and employee of the District, or in his/her individual capacity, provided 
the incident arose while the Administrative Assistant was acting within the proper scope 
of his/her employment. 

 
16. The District agrees to provide the Administrative Assistant with health, dental, vision, life 

insurance and other benefits not covered in this contract.  The Assistant may elect one of 
the various plan options offered to district employee groups. If the Assistant does not elect 
health insurance, she shall be provided a monthly payment of $241.00 toward variable 
options and/or T.S.A.   

 
 
 
BRIGHTON AREA SCHOOLS BOARD OF EDUCATION 
 
 
 
By:___________________________________________________________________ Dated:___________________ 

   Superintendent 
 
 
_______________________________________________________________________ Dated:___________________ 
                  Administrative Assistant’s Signature 

Page 85



Page | 1  
 

BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

 
ADMINISTRATIVE ASSISTANT TO CURRICULUM AND TECHNOLOGY 

 CONTRACT OF EMPLOYMENT 
 
 AGREEMENT made and entered into by and between the Board of Education of the Brighton 
Area Schools, Livingston County, Michigan (hereinafter termed the District), and Peggy A. Bredlow 
(hereinafter termed the Assistant). 
 
WITNESSETH: 
 

1. In consideration of the covenants hereinafter set forth, the District agrees to employ the Assistant 
for a term of two (2) years, commencing on July 1, 2018, and terminated June 30, 2020, in the 
capacity of Administrative Assistant to Curriculum and Technology.  The Assistant shall perform 
services under this contract for a period of 250 work days during each fiscal year with the specific 
work days to be determined by the district. 

 
2. The Assistant agrees to serve the District in his/her capacity for the entire period of this contract 

and does hereby agree to perform the duties required of him/her by law, to comply with all 
relevant state and federal statues, to abide by the policies, rules and regulations as established by 
the Board of Education and Superintendent. 
 

3. The District agrees to pay the Assistant an annual salary in the amount of $53,673 for the term of 
the contract, said salary to commence on the date of service this contract commences and shall be 
payable in bi-weekly installments.  Annual salary is subject to increase during the term of this 
contract in accordance with District policy and procedures, and negotiated agreements with other 
employees. 
 

4. A degree stipend will be paid annually by December 1st, in accordance with amounts paid to 
Administrators, per the BASAA contract. 
 

5. The district will make an annual contribution equal to 1% of annual salary to a 403B or similar tax 
advantaged investment account.  The Assistant may choose from a list of providers maintained by 
the District. 
 

6. If the Assistant has been employed by the District for ten (10) years or more, they will receive a 
stipend of $0.10 per hour times their regularly scheduled hours.  The stipend will be paid by 
August 31st of each year. 
 

7. If the Administrative Assistant receives an annual performance evaluation rating of “effective” or 
higher, she shall receive an off schedule lump sum payment equivalent to one percent (1%) of her 
total salary by June 15 each year of the contract. 
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8. In addition, if the Administrative Assistant completes or instructs 30 hours of professional 
development, she shall receive an off schedule lump sum payment equivalent to one percent (1%) 
of her total salary by June 15 each year of the contract. 

 
9. The Assistant shall be entitled to twenty-five (25) vacation days per year, and may carryover five 

(5) vacation days with supervisor approval.  They may accumulate a maximum of twenty-five (25) 
vacation days for which they will be paid should they terminate employment with the District. 
 
Additionally, the Assistant shall receive the following twelve (12) holidays: 
 
 Friday before Labor Day Day after Christmas 
 Labor Day   New Year’s Eve Day 
 Thanksgiving Day  New Year’s Day 
 Day after Thanksgiving Good Friday 
 Christmas Eve   Memorial Day 
 Christmas Day   Fourth of July 
 

10. The Assistant shall be credited with fifteen (15) leave days.  Leave days will be credited at the 
beginning of the year and unused days may accumulate to a maximum of one hundred twenty 
(120) days.  Payment for days which are credited and used will be subject to repayment through 
payroll deduction or through other means in the event of a change in employment status (i.e. a 
resignation at mid-year where all the credited days were used). On inclement weather days when 
the district is closed, the Assistant will be allowed to work from home. 

 
A. Accumulated paid leave days may be utilized for the following reasons: 

 
1. Illness of the employee. 

 
2. Up to five (5) days per year may be authorized by the District for personal business.  The 

use of such day(s) is restricted to conducting activities which cannot be scheduled outside 
of working hours. 

 
3. Illness of the employees spouse or child.  Extended absences under this provision require 

supervisor approval. 
 

4. Additional day(s) may be granted at the discretion of the District.  The granting of such 
days will be on a case-by-case basis and shall not be deemed precedent setting. 

 
5. Upon severance from employment (except discharge), all accumulated leave days will be 

paid to the Employee at fifty percent (50%) of their daily wage subject to a maximum 
payment of $1,750.00. 

Page 87



Page | 3  
 

 
6. In the even an employee is absent from work due to a compensable injury under the 

Workers Compensation Act, the employee’s individual paid leave day accumulation will 
be deducted on a prorated basis to the extent  permitted by law to offset the differences 
between the regular daily salary and the amount provided under the Act.  Once the 
employee’s individual sick leave is exhausted, the employee will only be afforded those 
benefits provided under the Act. 

 
 

B.   The Assistant will be provided up to five (5) leave days for each instance of death   
   in the immediate family.  Immediate family will be defined for purposes of this  
   provision as child, sibling, spouse, parent, father-in-law or mother-in-law,      

grandchild, step-grandchild, grandparent, or step-grandparent. One (1) day will be granted to 
attend funeral of other relatives.  In such instances, the day will not be deducted from the 
Employee’s paid leave day accumulation. 

 
C.    If the Assistant is required to report for jury duty during working hours shall be 

   released with pay provided they turn over to the district any earnings (excluding  
                     mileage) received for jury duty. 
 

D.    The District reserves the right to direct an employee to supply a doctor’s   
                     verification or other information to verify the reason for an absence.  The District 
                     reserves the right to send the employee to a District-appointed physician or other 
                     qualified professional personnel if questions arise concerning an absence or fitness 
                     for continued service. 
 

E.     1. An employee who is ill or disabled (including Workers Compensation)  
                        who has exhausted his/her accumulated sick leave, may be granted an 
                        unpaid leave for a period of up to six (6) months from the last day the 
                        employee used a sick leave day.  The employee must make application  
                        in writing to the Superintendent or his/her designee.  Said application 
                        must be accompanied by a physician or other appropriate licensed 
                        professional statement indicating the nature of the illness or disability and 
                        the anticipated date of return. 
 
 2. To the extent authorized by law, paid leave time may be required to be  
                         used and will be counted for purposes of computing unpaid leave time 
                         available under the Family Medical and Leave Act. 

 
11. Longevity will be paid to the Assistant according to the following schedule: 

      20 years of service, based upon hire date. . . . . . . . . .$1950 
    Longevity will be paid prior to June 15th of each year. 
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  12. The Assistant shall be responsible directly to the Assistant Superintendent of Instruction and the 
Director of Technology.  The Assistant Superintendent and Director of Technology shall                 
evaluate the Assistant’s job performance at least once per year.  The evaluation process shall  
include a conference with the Assistant Superintendent, the Director of Technology, and the  
Assistant, during which the written evaluation will be reviewed.  A copy of the written evaluation 
will be supplied to the Assistant and retained in her personnel file, together with any written 
response submitted by the Assistant. 

 
  13. The District shall be entitled to terminate the Assistant’s individual employment 
 contract at any time during its term for just and reasonable cause, or if the Assistant 
 materially breaches the terms and conditions of this contract.  The foregoing standards 
 for termination of this contract shall not be applicable to non-renewal of this contract at 
   the expiration of its term, which decision is discretionary with the Board of Education. 
 In the event that the District undertakes to terminate the Assistant during the term of  
 this contract, this contract shall automatically terminate and the District shall have no 
 further obligation hereunder. 
 
14. Subject to the limitations of the district’s errors and omission insurance coverage plan,  
 The District agrees, as further condition of this contract, that it shall defend, hold  
 harmless, and indemnify the Assistant from any and all demands, claims, suits,  
 actions and legal proceedings brought against the Assistant in her official capacity as  
 Administrative Assistant to Curriculum and Technology, or in her 
 individual capacity, provided the incident arose while the Assistant was acting within 
 the proper scope of her employment. 
 
15. The District agrees to provide the Assistant with health, dental, vision, life insurance 
 and other benefits not covered in this contract.  The Assistant may elect one of the  
 various plan options offered to district employee groups.  If the Assistant does not  
 elect health insurance, she shall be provided a monthly payment of $241.00 toward 
 variable options and/or T.S.A. 
 
BRIGHTON AREA SCHOOLS BOARD OF EDUCATION 
 
By:__________________________________________ Dated:___________________ 
                       Superintendent 
 
 
_____________________________________________ Dated:___________________ 
Administrative Assistant to Curriculum and Technology 
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BRIGHTON AREA SCHOOLS 
BRIGHTON, MICHIGAN 

 
HUMAN RESOURCES SPECIALIST CONTRACT OF EMPLOYMENT 

HR Specialist to the Superintendent  
 
 AGREEMENT made and entered into by and between the Board of Education of the Brighton Area Schools, 
Livingston County, Michigan  (hereinafter termed the District), and Michelle V. Kennedy (hereinafter termed the HR 
Specialist). 
 
WITNESSETH: 
 

1. In consideration of the covenants hereinafter set forth, the District agrees to employ the Human 
Resources Specialist for a term of two (2) years, commencing on July 1, 2018, and terminating June 
30, 2020, in the capacity of HR Specialist for Human Resources.  The HR Specialist shall perform 
services under this contract for a period of 250 work days during each fiscal year with the specific 
work days to be determined by the Superintendent. 

 
2. The HR Specialist agrees to serve the District in his/her capacity for the entire period of this contract 

and does hereby agree to perform the duties required of him/her by law, to comply with all relevant 
state and federal statutes, to abide by the policies, rules and regulations as established by the Board 
of Education and Superintendent. 

 
3. The District agrees to pay the HR Specialist an annual salary in the amount of $54,746 for  the term 

of the contract, said salary to commence on the date of service this contract commences and shall be 
payable in bi-weekly installments.   Annual salary is subject to increase during the term of this 
contract in accordance with District policy and procedures, and negotiated agreements with other 
employees.   

 
4. A degree stipend will be paid annually by December 1st, in accordance with amounts paid to 

Administrators, per the BASAA contract. 
 

5. The district will make an annual contribution equal to 1% of annual salary to a 403B or similar tax 
advantaged investment account.  The HR Specialist may choose from a list of providers maintained 
by the District. 

 
6. If the HR Specialist has been employed by the District for ten (10) years or more, they will receive a 

stipend of $0.10 per hour times their regularly scheduled hours.  The stipend will be paid by August 
31st of each year. 

 
7. If the HR Specialist receives an annual performance evaluation rating of “effective” or higher, she 

shall receive an off schedule lump sum payment equivalent to one percent (1%) of her total salary by 
June 15 each year of the contract. 

 
8. In addition, if the HR Specialist completes or instructs 30 hours of professional development, she 

shall receive an off schedule lump sum payment equivalent to one percent (1%) of her total salary by 
June 15 each year of the contract. 

 
9. The HR Specialist shall be entitled to twenty (25) vacation days per year, and may carryover five (5) 

vacation days with the Superintendent’s approval. They may accumulate a maximum of twenty (25) 
vacation days for which they will be paid should they terminate employment with the district. 
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Additionally, the HR Specialist shall receive the following twelve (12) holidays:  
   
   Friday before Labor Day Day after Christmas    
   Labor Day   New Year’s Eve Day 
   Thanksgiving Day  New Year’s Day 
   Day after Thanksgiving Good Friday   
   Christmas Eve   Memorial Day 
   Christmas Day   Fourth of July 
 

10. The HR Specialist shall be credited with fifteen (15) leave days. Leave days will be credited at the 
beginning of the year and unused days may accumulate to a maximum of one hundred twenty (120) 
days.   Payment for days which are credited and used will be subject to repayment through payroll 
deduction or through other means in the event of a change in employment status (i.e. a resignation 
at mid-year where all the credited days were used). On inclement weather days when the district is 
closed, the HR Specialist will be allowed to work from home. 

 
  A. Accumulated paid leave days may be utilized for the following reasons: 
 
   1.  Illness of the employee 
 
  2.  Up to five (5) days per year may be authorized by the Superintendent 

 for personal business. The use of such day(s) is restricted to conducting activities 
which cannot be scheduled outside of working hours.    
 

   3.  Illness of the employees spouse or child.  Extended absences   
   under this provision require the approval of the Superintendent. 

 
 4. Additional day(s) may be granted at the discretion of the 

 Superintendent. The granting of such days will be on a case-by-case basis and shall 
not be deemed precedent setting. 

 
 5. Upon severance from employment (except discharge), all accumulated leave 

days will be paid to the Employee at fifty percent (50%) of their daily wage 
subject to a maximum payment of $1,750.00. 

 
 6. In the event an employee is absent from work due to a compensable injury under 

the Workers Compensation Act, the employee’s individual paid leave day 
accumulation will be deducted on a prorated basis to the extent permitted by law to 
offset the differences between the regular daily salary and the amount provided 
under the Act.  Once the employee’s individual sick leave is exhausted, the employee 
will only be afforded those benefits provided under the Act. 

 
 B. The HR Specialist will be provided up to five (5) leave days for each instance of death 

in the immediate family.  Immediate family will be defined for purposes of this 
provision as child, sibling, spouse, parent, father-in-law or mother-in-law, grandchild, 
step-grandchild, grandparent, or step-grandparent.  One (1) day will be granted to 
attend the funeral of other relatives.  In such instances, the day will not be deducted 
from the Employee’s paid leave day accumulation. 

 
C. If the HR Specialist is required to report for jury duty during working hours shall be released 

with pay provided they turn over to the district any earnings (excluding mileage) received 
for jury duty. 
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  D. The District reserves the right to direct an employee to supply a doctor's    
  verification or other information to verify the reason for an absence.  The  

   District reserves the right to send the employee to a District-appointed    
  physician or other qualified professional personnel if questions arise    
  concerning an absence or fitness for continued service. 

 
E. 1. An employee who is ill or disabled (including Workers Compensation) who has 

exhausted his/her accumulated sick leave, may be granted an unpaid leave for a 
period of up to six (6) months from the last day the employee used a sick leave day.  
The employee must make application in writing to the Superintendent or his/her 
designee.  Said application must be accompanied by a physician or other appropriate 
licensed professional statement indicating the nature f the illness or disability and 
the anticipated date of return. 

  
 2. To the extent authorized by law, paid leave time may be required to be used and will 

be counted for purposes of computing unpaid leave time available under the Family 
Medical and Leave Act. 

 
11. Longevity will be paid to the HR Specialist according to the following schedule: 

    20 years of service, based upon hire date. . . . . . . . . . . . . . . . $1950 
    Longevity will be paid prior to June 15th of each year. 
      

12. The HR Specialist shall be responsible directly to the Superintendent.  The Superintendent shall 
evaluate the HR Specialist’s job performance at least once per year.  The evaluation process shall 
include a conference between the Superintendent and the HR Specialist, during which the written 
evaluation will be reviewed.  A copy of the written evaluation will be supplied to the HR Specialist 
and retained in her personnel file, together with any written response submitted by the HR 
Specialist. 

 
13. The District shall be entitled to terminate the HR Specialist’s individual employment contract at any 

time during its term for just and reasonable cause, or if the HR Specialist materially breaches the 
terms and conditions of this contract.  The foregoing standards for termination of this contract shall 
not be applicable to non-renewal of this contract at the expiration of its term, which decision is 
discretionary with the Board of Education.   In the event that the District undertakes to terminate the 
HR Specialist during the term of this contact, he/she shall be entitled to written notice of charges 
and an opportunity for a hearing before the Board of Education.  In the event of termination of 
employment during the term of this contract, this contract shall automatically terminate and the 
District shall have no further obligation hereunder. 

 
14. Subject to the limitations of the District’s errors and omission insurance coverage plan, the District 

agrees, as a further condition of this contract, that it shall defend, hold harmless, and indemnify the 
HR Specialist from any and all demands, claims, suits, actions and legal proceedings brought against 
the Specialist in her official capacity as agent and HR Specialist of the District, or in her individual 
capacity, provided the incident arose while the HR Specialist was acting within the proper scope of 
her employment.  

 
15. The District agrees to provide the Administrative Assistant with health, dental, vision, life insurance 

and other benefits not covered in this contract.  The Assistant may elect one of the various plan 
options offered to district employee groups.  If the HR Specialist does not elect health insurance, she 
shall be provided a monthly payment of $241.00 toward variable options and/or T.S.A.   
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BRIGHTON AREA SCHOOLS BOARD OF EDUCATION 
 
 
By:___________________________________________________________ Dated:___________________ 

   Superintendent 
 
_______________________________________________________________ Dated: ___________________ 
                   Human Resource Specialist  

Page 93



BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-64
 

For Action 
 
Subject: 
Board Policy 7310 – Disposition of Property 
 
 
Recommendation: 
Per Board Policy disposal of property requires board approval.  We are requesting the 
board to consider approving four buses for disposal. 
 

 
Rationale: 
 

 
Facts/Statistics: 
Bus # 31    2004    172,805 miles 
Bus # 32    2004    151,113 miles 
Bus # 33    2004    152,272 miles 
Bus # 43    2008    104,455 miles 
 

 
District Goal Addressed:     
   X    Communication 
   X    Fiscal Integrity 
         Student Achievement 
 
Motion 
Moved by: 
Supported by: 
 
That the board approve the request for disposal of property as presented. 
 
 
 
Voice Vote:  
        Ayes 
        Nays        
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         BRIGHTON AREA SCHOOLS 
       Board of Education 

       April 23, 2018 
 

Report #18-65 
 

 
For Action 
 
Subject: 
  
Administrative Staff Resignation 
 
Recommendation: 
 
Acceptance of Resignation 
 
Rationale: 
 
Resignation letter attached 
 
 
Facts/Statistics: 
 

Years of 
Service Last Name First Name Position Building 

Effective 
Date 

17 Surrey Laura 
Asst. Superintendent for 
Instruction BECC 8/1/2018 

 
 
 
District Goal Addressed:     
   X    Communication 
   X    Fiscal Integrity 
   X    Student Achievement 
 
Motion: 
Moved by: 
Supported by: 
 
To accept the administrative staff resignation of Laura Surrey as presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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         BRIGHTON AREA SCHOOLS 
       Board of Education 

       April 23, 2018 
 

Report #18-66 

 
 

For Future Action 
 
Subject: 
  
Certified Staff Retirement 
 
Recommendation: 
 
Acceptance of Retirement 
 
Rationale: 
 
Retirement form attached 
 
 
Facts/Statistics: 
 

Years of 
Service Last Name First Name Position Building 

Effective 
Date 

32 Andress Victoria Grade 4 Teacher Hornung 8/1/2018 

 
 
 
District Goal Addressed:     
   X    Communication 
   X    Fiscal Integrity 
   X    Student Achievement 
 
Motion: 
Moved by: 
Supported by: 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-67
 

For Future Action 
 
Subject: 
Open Swim, BHS Pool 
 
 
 
Recommendation: 
 
 
 
Rationale: 
 
 
Facts/Statistics: 
 
 
District Goal Addressed:     
      X   Communication 
           Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-68 
 

For Future Action 
 
Subject: 
Grounds Services 
 
 
 
Recommendation: 
 
It is our recommendation that we accept Northland Services bid for $238,949.00. 
 
Rationale: 
 
 
Facts/Statistics: 
 
 
District Goal Addressed:     
      X   Communication 
           Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
That the board accept the bid from Northland Services as presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

Report #18-69 
 

For Future Action 
 
Subject: 
 
2018/2019 LESA Budget 
 
Recommendation: 
 
To approve the 2018/2019 LESA Budget as presented. 
 
Rationale: 
 
 
Facts/Statistics: 
LESA hosted a meeting on Wednesday April 18, for local districts to attend the 2018/2019 
budget presentation. 
 
Resolutions for approval and disapproval for LESA budget have been provided for board 
consideration. 
 
District Goal Addressed:     
      X   Communication 
      X   Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
To approve the 2018/2019 LESA Budget. 
 
Voice Vote:  
        Ayes 
        Nays        
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LOCAL DISTRICT RESOLUTION  

FOR APPROVAL OF 

 THE LIVINGSTON EDUCATIONAL SERVICE AGENCY (LESA) 

2018-2019 BUDGET 

 

 

                                                                                     , Michigan (the "District") 

 

 A                 meeting of the board of education of the District was held in the                  in 

the District, on the           day of                      , 2018, at            o'clock in the                                 . 

 

 The meeting was called to order by                                     , President. 

 

 Present: Members 

 

 

 Absent: Members 

 

 

 The following preamble and resolution were offered by Member                           and 

supported by Member                            : 

 

 

WHEREAS: 
 

 1. Section 624 of the Revised School Code, as amended, requires the intermediate  

school board to submit its proposed budget not later than May 1 of each year to the board of each 

constituent district for review; and 

 

 2. Not later than June 1 of each year, the board of each constituent district shall 

review the proposed intermediate school district budget, shall adopt a board resolution 

expressing its support for or disapproval of the proposed intermediate school district budget, and 

shall submit to the intermediate school board any specific objections and proposed changes the 

constituent district board has to the budget. 

 

NOW, THEREFORE BE IT RESOLVED THAT: 
 

 1. The Board of Education has received and reviewed the proposed LESA budget in 

accordance with Section 624 of the Revised School Code, as amended, and by the adoption of 

this resolution, expresses its support for the proposed LESA budget. 

 

 2. The Secretary of the Board of Education or his/her designee shall forward a copy 

of this resolution to the LESA Board of Education or its superintendent no later than June 1, 

2018. 
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 3. All resolutions insofar as they conflict with this resolution be and the same are 

hereby rescinded. 

 

 Ayes: Members 

 

 

 Nays: Members 

 

 

 Resolution declared adopted. 

 

      ____________________________  

      Secretary, Board of Education 

 

 

 

 

 

 The undersigned duly qualified and acting Secretary of the Board of Education of            , 

Michigan, hereby certifies that the foregoing is a true and complete copy of a resolution adopted 

by the Board of Education at a                               meeting held on                                  , 2018, 

the original of which resolution is a part of the Board's minutes, and further certifies that notice 

of the meeting was given to the public under the Open Meetings Act, 1976 PA 267, as amended. 

 

      ____________________________  

      Secretary, Board of Education 
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LOCAL DISTRICT RESOLUTION  

FOR DISAPPROVAL OF 

THE LIVINGSTON EDUCATIONAL SERVICE AGENCY (LESA) 

2018-2019 BUDGET  

 

 

                                                                                     , Michigan (the "District") 

 

 A                 meeting of the board of education of the District was held in the                  in 

the District, on the           day of                      , 2018, at           o'clock in the                                 . 

 

 The meeting was called to order by                                     , President. 

 

 Present: Members 

 

 

 Absent: Members 

 

 

 The following preamble and resolution were offered by Member                           and 

supported by Member                            : 

 

 

WHEREAS: 
 

 1. Section 624 of the Revised School Code, as amended, requires the intermediate 

school board to submit its proposed budget not later than May 1 of each year to the board of each 

constituent district for review; and 

 

 2. Not later than June 1 of each year, the board of each constituent district shall 

review the proposed intermediate school district budget, shall adopt a board resolution 

expressing its support for or disapproval of the proposed intermediate school district budget, and 

shall submit to the intermediate school board any specific objections and proposed changes the 

constituent district board has to the budget. 

 

NOW, THEREFORE BE IT RESOLVED THAT: 
 

 1. The Board of Education has received and reviewed the proposed LESA budget in 

accordance with Section 624 of the Revised School Code, as amended, and by the adoption of 

this resolution, expresses its objections to certain portions of the proposed LESA budget.  The 

objections, along with proposed changes, if any, are set forth on Exhibit A attached hereto and 

incorporated herein by reference. 
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 2. The Secretary of the Board of Education or his/her designee shall forward a copy 

of this resolution to the LESA Board of Education or its superintendent no later than June 1, 

2018, along with the specific objections and proposed changes that this Board has to the budget. 

 

 3. All resolutions and parts of resolutions insofar as they conflict with the provisions 

of this resolution be and the same are hereby rescinded. 

 

 Ayes: Members 

 

 

 Nays: Members 

 

 

 Resolution declared adopted. 

 

      ____________________________  

      Secretary, Board of Education 

 

 

 

 The undersigned duly qualified and acting Secretary of the Board of Education of            , 

Michigan, hereby certifies that the foregoing is a true and complete copy of a resolution adopted 

by the Board of Education at a                             meeting held on                               , 2018, the 

original of which resolution is a part of the Board's minutes, and further certifies that notice of 

the meeting was given to the public under the Open Meetings Act, 1976 PA 267, as amended. 

 

 

      ____________________________  

      Secretary, Board of Education 
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2018-2019 General Appropriation Resolution 
 
RESOLVED, that this resolution shall be the general appropriations of the Livingston Educational 
Service Agency for the fiscal year beginning July 1, 2018 and ending June 30, 2019: A resolution to make 
appropriations; to provide for the expenditure of the appropriations; and to provide for the disposition of 
all income received by the Livingston Educational Service Agency. 
 
BE IT FURTHER RESOLVED, that the total revenue and unappropriated fund balance estimated to be 
available for appropriations in the General Education Fund of the Livingston Educational Service 
Agency for the fiscal year beginning July 1, 2018 and ending June 30, 2019 is as follows. Included in 
Local Revenue is LESA’s share of allocated millage in the amount of $504,653: 
 

Revenue: Original Budget 
  Local  $591,783 
  State  5,390,039 
  Federal  2,045,497 
  Payments from Other Public Schools  9,053,393 
  Fund Modifications (Other Operating Transfers In)   43,000 
     Total Revenue  $17,123,712 
   
Fund Balance:   
  Estimated  Fund Balance, July 1, 2018  $1,555,661 
  Less Non Spendable  0 
  Less Committed/Assigned       0 
     Fund Balance Available to Appropriate  $1,555,661 
   
Total Available to Appropriate  $18,679,373 

 
BE IT FURTHER RESOLVED, that $17,069,329 of the total available to appropriate in the General 
Education Fund is hereby appropriated in the amounts and for the purposes set forth below: 
 

Expenditures: Original 
  Instruction:  
    Basic Programs $2,069,039 
     Added Needs 171,000 
     Adult and Continuing 32,339 
  Support Services:  
    Pupil 709,436 
    Instruction Staff 1,657,140 
    General Administration 468,505 
    School Administration 544,815 
    Business 254,399 
    Operations/Maintenance 267,291 
    Transportation 7,806,163 
    Central 1,375,581 
    Other (mostly food service) 181,500 
  Community Services 87,353 
  Payments to Other Public Schools 1,207,707 
  Payments to Other Government Agencies 137,284 
  Other Financing Uses 99,777 
Total Appropriated $17,069,329 
 
Ending Fund Balance: 

 

  Total Estimated  Fund Balance, July 1, 2019 $1,610,044  
  Less Committed 
  Less Assigned 

                             0 
                             0 

 

     Unassigned Fund Balance July 1, 2019 $1,610,044  
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BE IT FURTHER RESOLVED, that the total revenues and unappropriated fund balance estimated to be 
available for appropriations in the Special Education Fund of the Livingston Educational Service 
Agency for the fiscal year beginning July 1, 2018 and ending June 30, 2019 is as follows. Included in 
Local Revenues is LESA’s voted millage for Special Education estimated at 3.2691 mills using a 0.9931 
Millage Reduction Fraction, which will provide an estimated $25,086,310 in revenue: 
 

Revenue: Original Budget 
  Local  $26,744,810 
  State  11,441,961 
  Federal  6,237,443 
  Incoming Transfers & Other  353,600 
  Fund Modifications (Other Operating Transfers In)   406,000 
     Total Revenue  $45,183,814 
   
Fund Balance:   
  Estimated  Fund Balance, July 1, 2018  $4,440,946 
  Less Non Spendable  0 
  Less Committed/Assigned   0 
     Fund Balance Available to Appropriate  $4,440,946 
   
Total Available to Appropriate  $49,624,760 

 
 
BE IT FURTHER RESOLVED, that $45,109,888 of the total available to appropriate in the Special 
Education Fund is hereby appropriated in the amounts and for the purposes set forth below: 
 

Expenditures: Original 
  Instruction:  
     Added Needs $5,153,837 
  Support Services:  
    Pupil 17,072,506 
    Instruction Staff 2,560,679 
    General Administration 152,738 
    Building Administration 0 
    Business 773,412 
    Operations/Maintenance 556,902 
    Transportation 3,866,029 
    Central 727,845 
    Other 0 
  Community Services 74,786 
  Payments to Other Public Schools 13,099,392 
  Other Financing Uses 1,071,762 
Total Appropriated $45,109,888 
  
 
Ending Fund Balance: 

 

  Total Estimated  Fund Balance, July 1, 2019 $4,514,872 
  Less Committed 
  Less Assigned 
     Unassigned Fund Balance July 1, 2019 

                             0 
                             0 
             $4,514,872 
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2017-18 Revised 2018-19 $ %

Total Revenues 17,349,304$          17,123,712$   
     Less Expenditures (17,332,405) (17,069,329)
Net Surplus/ (Deficit) $16,899 $54,383

Estimated Beginning Fund Balance - July 1 1,538,762 1,555,661
Estimated Ending Fund Balance - June 30 1,555,661$            1,610,044$     

Ending Fund Balance as a Percentage of Expenditures 9.0% 9.4%

Non-Categorical Programs
General Education 540,740                 596,545          55,805               10%
  Instructional Support 540,740                 596,545          55,805               10%
Community Relations 16,733                   16,733            -                     0%
Central Office Services 19,310                   18,762            (548)                   -3%
Superintendent 342,570                 348,812          6,242                 2%
  Administration - Superintendent & Board of Education 378,613                 384,307          5,694                 2%
Attendance Officer 95,752                   110,036          14,284               15%
Technology Services 77,169                   101,021          23,852               31%
Finance & HR 382,724                 380,449          (2,275)                -1%
Support Services 152,443                 151,493          (950)                   -1%
  Administration - Central Services 708,088                 742,999          34,911               5%
Transportation Services 56,262                   55,838            (424)                   -1%
Operations & Maintenance 146,039                 142,641          (3,398)                -2%
  Overhead 146,039                 142,641          (3,398)                -2%
Total Non-Categorical Expenditures 1,829,742              1,922,330       92,588               5%
Total Non-Categorical Revenues 1,846,641              1,976,713       
Non-Categorical Expenditures (over)/under Revenues 16,899                   54,383            

Categorical Programs
Applied Technology Consortium 1,333,380              1,338,510       5,130                 0%
Adult Education 60,414                   60,414            -                     0%
Michigan Works 72,500                   72,500            -                     0%
Homebound 163,999                 163,299          (700)                   0%
Perkins Grant 174,993                 174,993          -                     0%
WAY School 344,040                 344,040          -                     0%
  Consortiums - Instructional 2,149,326              2,153,756       4,430                 0%
Data Processing Consortium 395,000                 395,000          -                     0%
Homeless Coordinator 28,012                   33,309            5,297                 19%
Homeless Van 38,920                   38,920            -                     0%
Regional Transportation Collaborative 7,607,907              7,550,417       (57,490)              -0.8%
Misc grants 178,327                 147,000          (31,327)              -18%
Technology Consortium 560,878                 531,031          (29,847)              -5%
  Consortiums - Support Services 8,809,044              8,695,677       (113,367)            -1%
Great Parents/Great Start 140,240                 165,067          24,827               18%
Great Start Collaborative 85,232                   85,241            9                        0%
Childcare Dev Block Grant 101,261                 99,683            (1,578)                -2%
Head Start 1,369,499              1,215,413       (154,086)            -11%
Head Start Food Service 180,000                 180,000          -                     0%
Head Start/Training 20,632                   20,632            -                     0%
Great Start Readiness Grant 2,385,462              2,269,563       (115,899)            -5%
  Early Childhood 4,282,326              4,035,599       (246,727)            -6%
Health Education 80,000                   80,000            -                     0%
Nutrition Education 162,936                 162,936          -                     0%
Nutrition Education 19,031                   19,031            -                     0%
  Healthy Living 261,967                 261,967          -                     0%
Total Categorical Expenditures 15,502,663            15,146,999     (355,664)            -2%
Total Non-Categorical Expenditures 1,829,742              1,922,330       
Total General Fund Expenditures 17,332,405            17,069,329     

General Education Fund
Budget

Change

2018-2019 LESA Budget
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2017-18 Revised 2018-19 $ %

Total Revenues 44,059,437$         45,183,814$   
     Less Expenditures (43,769,798) (45,109,888)
Net Surplus/(Deficit) $289,639 $73,926

Estimated Unassigned Beginning Fund Balance - July 1 4,551,307 4,440,946
Estimated Unassigned Ending Fund Balance - June 30 4,840,946$           4,514,872$     
Ending Fund Balance as a Percentage of Expenditures 11.1% 10.0%

Non-Categorical Programs
Cognitive and Emotional Impairment Programs - Severe 254,479                208,325          (46,154)              -18%
Cognitive Impairment Programs - Moderate 212,384                225,780          13,396               6%
Early Childhood Developmental Delay Programs 468,577                467,123          (1,454)                0%
Emotional Impairment 49,061                  -                  (49,061)              -100%
  Instructional Programs 984,501                901,228          (83,273)              -8%
Assistive Technology Programs 137,511                136,660          (851)                   -1%
Nursing Programs 221,133                219,108          (2,025)                -1%
Occupational Therapist Programs 1,887,337             1,899,813       12,476               1%
Orientation/Mobility Programs 24,884                  24,717            (167)                   -1%
Physical Therapist Programs 434,347                445,515          11,168               3%
Psychology Programs 450,532                697,228          246,696             55%
Social Worker Programs 2,378,963             2,749,044       370,081             16%
Hearing Impaired Programs 118,196                118,080          (116)                   0%
Speech and Language Impairment Programs 6,104,334             6,095,667       (8,667)                0%
Program Consultants 856,826                1,050,525       193,699             23%
Early On Services 1,640,797             1,701,164       60,367               4%
Visually Impaired Programs 106,580                100,618          (5,962)                -6%
Work Study Programs 498,870                502,923          4,053                 1%
  Instructional Support Programs 14,860,310           15,741,062     880,752             6%
Transportation - Garage Services 4,113,977             3,918,229       (195,748)            -5%
Operations & Maintenance 437,831                424,946          (12,885)              -3%
  Transportation & Operations Services 4,551,808             4,343,175       (208,633)            -5%
Superintendent 97,160                  97,738            578                    1%
Other Central Office Services 44,573                  43,443            (1,130)                -3%

Administration- Superintendent & Board of Education 141,733                141,181          (552)                   0%
Administration - Coordinators and Specialists 2,026,955             2,216,569       189,614             9%
  Administration - School Based 2,026,955             2,216,569       189,614             9%
Administration - Director of Special Education 370,173                324,060          (46,113)              -12%
Administration - Fiscal Services 841,047                865,897          24,850               3%
Technology Services 198,719                312,838          114,119             57%
Compliance Monitoring Programs 2,715                    2,715              -                     0%
Visual Imaging 7,506                    7,506              -                     0%
  Administration - Central Services 1,420,160             1,513,016       92,856               7%
Support Services 13,526,227           14,025,214     498,987             4%
  Operational Support and Overhead 13,526,227           14,025,214     498,987             4%
Total Non-Categorical Expenditures 37,511,694           38,881,445     1,369,751          4%
Total Non-Categorical Revenues 37,801,333           38,955,371     
Non-Categorical Expenditures (over)/under Revenues 289,639                73,926            

Categorical Programs
Individual Education Improvement Act (IDEIA) Flow through 5,742,563             5,771,276       28,713               1%
Individual Education Improvement Act (IDEIA) Flow through - Carryover 53,374                  -                  (53,374)              -100%
  IDEIA Flow through 5,795,937             5,771,276       (24,661)              0%
Early On 161,764                161,764          -                     0%
Preschool Grant 144,403                144,403          -                     0%
  Early Childhood 306,167                306,167          -                     0%
Enhancing Opportunities for Students with Disabilities (EOSD) Grant 50,000                  50,000            -                     0%
LEAN/RCN 26,000                  21,000            (5,000)                -19%
Misc grants 15,000                  15,000            -                     0%
Transition 65,000                  65,000            -                     0%
  Other Programs 156,000                151,000          (5,000)                -3%
Total Categorical Expenditures 6,258,104             6,228,443       (29,661)              0%
Total Non-Categorical Expenditures 37,511,694           38,881,445     
Total Special Fund Expenditures 43,769,798           45,109,888     

Special Education Fund
Budget

Change

2018-2019 LESA Budget
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Overview of the 2018-2019 Budget
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Overview

• Welcome & Introductions- Dr. Michael Hubert 

• Process for Livingston ESA Budget Adoption- Teresa Zigman

• Financial Trends and Budget Assumptions –Teresa Zigman

• Budget Summary by Fund- Laura Walters

• Budget Detail by Fund- Laura Walters

• General Discussion About Agency Budget

2
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Livingston ESA Board of Education

• Mrs. LuAnn Loy, President (Brighton).  Elected June 2005. 
Current term expires June 30, 2023.

• Mr. Donald K. Cortez, Vice-President (Howell).  Elected June 
2011. Current term expires June 30, 2023. 

• Mr. Harold Fryer, Secretary (Fowlerville).  Elected June 2001. 
Term expires June 30, 2019. 

• Mr. Gary Kaiser, Treasurer (Pinckney).  Elected June 2001. 
Current term expires June 30, 2019.

• Mrs. Eileen Jankowski , Trustee (Hartland). Appointed August 
2017. Term expires June 30, 2019.
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Our Goal

• Explain the mandated budget review process.
• Review your role in this process.
• Give you the information you need to carry out 

your role.
• Support you in your efforts.
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Process for 
Livingston ESA Budget Adoption

Section 624 of the Revised School Code created a process for the 
Livingston ESA general fund budget to be approved by local boards. 
The Agency has elected to present for consideration the Special 
Education Budget as well as the General Education Budget. The 
following calendar outlines the steps and deadlines for the process:

5

By May 1st
The Livingston ESA school board submits the proposed General 
Education and Special Education Fund budget for the next school 
fiscal year to the board of each constituent district for review. 

By June 1st

Local boards review the Livingston ESA proposed budgets and 
adopt a resolution expressing support or disapproval; if disapproval, 
submit any specific objections and proposed changes to Livingston
ESA

By June 30th
Livingston ESA Board receives/considers any specific objections or 
proposed changes and holds the annual budget hearing to approve 
the budget
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Process for 
Livingston ESA Budget Adoption

April 16th - Budget presentation to the Tax Allocation 
Board
April 18th- Budget presentation for local districts
May 9th - Public Hearing on the Livingston ESA Budget
June 1st - Deadline for Local Districts to Submit 
Resolutions Approving/Disapproving Agency Budget
June 20th – Livingston ESA Budget Adoption

6
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Financial Trends & Information
Special Education Fund Tax Levy

7
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restoration

SE Tax Levy

Note: Even with moderate tax growth over 
the past few years, projected base
taxable values for 2019 are still below 2009 
totals.

10 Year High Point
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Financial Trends & Information
General Fund Section 81

8
2002 2014 2015 2016 2017 2018 2019

1,227,209

827,084 866,784 893,654 893,654 893,654 893,654

High Point
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Section 81 Revenues – 0% increase

Taxable Values – 3.0 % Increase

Wage Rates – Subject to negotiation

Retirement Rate - 38%

Health Benefits - “Hard Caps”

Annual Special Education Millage Distribution - $4,400,000

Headlee Restoration Millage Distribution- $7,900,000

One Time Supplemental Millage Distribution- $500,000

9

Primary Budget Assumptions
(General & Special Education Funds)
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Primary Expenditure Categories

10

Livingston ESA General & Special Education Funds

Salaries & Benefits 64%

Outgoing Transfers (88% to local districts) 27%

Supplies & Materials, Purchased Services, Other 9%

Total 100%

Brighton
Salaries & 
Benefits

83%

Outgoing
Transfers 0%

Supplies & 
Materials,
P/S, Other

17%

Fowlerville
Salaries & 
Benefits

87%

Outgoing
Transfers 0%

Supplies & 
Materials,
P/S, Other

13%

Hartland

Salaries & 
Benefits

81%

Outgoing
Transfers 0%

Supplies & 
Materials,
P/S, Other

19%

Howell

Salaries & 
Benefits

82%

Outgoing
Transfers 0%

Supplies & 
Materials,
P/S, Other

18%

Pinckney

Salaries & 
Benefits

83%

Outgoing
Transfers 1%

Supplies & 
Materials,
P/S, Other

16%

*Local District %’s based on 2016-17  FID data for General Fund only
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General Education Fund 
Revenue Sources

2018-19 Revenue

11

$15.15M, 89%

$.89 M, 
5%

$.50 M, 
3%

$.58 M, 
3%

Grants & Consortia

State Section 81 Funding

County Allcoated Millage

Other
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General Education Fund Summary

12

Grants & 
Consortia State & Local Total

Revenues $15,146,999 $1,976,713 $17,123,712

Expenditures 15,146,999 1,922,330 17,069,329

Surplus $0 $54,383 $54,383

Beginning Fund Balance $1,555,661

Ending Fund Balance (9.4%)
$1,610,044

Page 125



General Education Fund
Grants & Consortia Budgets

13

Consortia $10,361,217

Early Childhood Grants 4,035,599

Miscellaneous Grants 488,216

Health Education Grants 261,967

Total (89% of Fund Expenditures) $15,146,999
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General Education Fund Budget
“Consortia”

14

Regional Transportation $7,550,417

Applied Technology 1,338,510

Technology Staff 531,031

Administrative Software 395,000

WAY School 344,040

Homebound 163,299

Other 38,920

Total $10,361,217
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State & Local General Education Fund
Expenditure Budgets

15

Administrative Services $1,476,075

Instructional Staff Development 336,219

County Truancy Officer/Pupil Accounting 110,036

TOTAL $1,922,330
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2018-2019 Livingston ESA Budget
(in millions)

16

17.05

45.06

0 10 20 30 40 50

General
Education

Special
Education

Expenditures (in millions)
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Special Education Fund Revenue 
Sources

17

$17.17M, 38%

$7.92M, 
18%

$8.71M, 
19%

$6.23M, 14%

$5.16M, 11%

2018-19 Revenue

State Education Millage (2.239
mills)

Special Education Millage
Restoration (1.031 mills)

State Special Education
Reimbursement

Federal & State Grants

Other State & local revenue
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Special Education Fund Summary

18

Grants State & Local Total

Revenues $6,228,443 $38,955,371 $45,183,814

Expenditures 6,228,443 38,881,445 45,109,888

Surplus/(Deficit) $0 $73,926 $73,926

Beginning Fund Balance $4,440,946

Ending Fund Balance (10%) $4,514,872

Operates within ISD SE Plan
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Special Education Fund
Grant Budgets

19

Federal Individuals With Disabilities 
Education Improvement Act (IDEIA)

$5,771,276

Early Childhood 306,167

Other 151,000

Total $6,228,443

Page 132



Special Education Fund
Expenditure Budgets

20

Special Education Directors & Instructional Support 
Staff in Local Districts

$19,692,694

Special Education Millage Distribution to Local Districts 
(Includes Headlee Restoration)

12,809,108

Center Based (Pathway) Special Education Programs 5,019,396

Specialized Transportation 3,918,229

Other Support Services (Finance, HR, Technology, 
Operations, Capital Outlay etc.)

3,670,461

Total $45,109,888
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General Discussion About Agency Budget

• Questions?

21
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Additional Information
• Additional Information is available by 

contacting:

• Dr. Michael Hubert, Livingston ESA Superintendent, 
mike@livingstonesa.org

• Teresa A. Zigman, Livingston ESA Executive Director of 
Administrative Services,  teresazigman@livingstonesa.org

• Laura Walters, Livingston ESA Finance & Budget Director,  
laurawalters@livingstonesa.org

• Or, visiting the Agency website at www.livingstonesa.org

22
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BRIGHTON AREA SCHOOLS 

Board of Education 

April 23, 2018 

 Report #18-70 

 

For Future Action 
 Subject: 
  
Adoption of  new grades K-5 Science Curriculum 

  
Recommendation:  
  
The School Improvement Leadership/Curriculum Council recommends adopting Phenomenal Science 
grades K-5 for the 2018-2019 school year. 

  
Rationale: 
 
MDE announced in August 3, 2017 edition of Spotlight on Student Assessment and Accountability, that 
“The GLCEs and HSCEs are no longer a part of either classroom instruction or state science 
assessments. .... As part of the statewide transition to the new Michigan K-12 Science Standards (adopted 
November 2015)...”  all schools should be teaching to the NGSS.  
 
The Phenomenal Science curriculum is a complete K-5 science curriculum that is fully aligned to the new 
Michigan Science Standards and the NGSS (Next Generation Science Standards). 
 
Phenomenal Science has been piloted at BAS (K-5) for the last two years and scored the highest rating on 
the Next Generation Science Standards EQuIP Rubric, which indicates an example of high quality NGSS 
and MI Science Standards design. The program supports the three dimensional approach to teaching and 
learning Science per the framework of the NGSS which includes the integration of the Science and 
Engineering Practices, Disciplinary Core Ideas, and Cross Cutting Concepts in science. In addition, the 
Phenomenal Science units are based on explicit focus questions related to overarching phenomena, 
specifically Michigan phenomena. The Science Study group determined that Phenomenal Science 
promotes deep thinking and authentic learning experiences, and will prepare students for the next level of 
science and CTE learning. 

 
Facts/Statistics:  
  
Cost page for materials and training is outlined in the attached proposals. Proposal includes job-
embedded PD delivered by split-funded Science Support teachers for year 1 to ensure strong 
and consistent implementation of materials. 
  
District Goal Addressed:                                          

_____Communication 
_____Fiscal Integrity 
__x__Student Achievement 
  
Motion: 
Second: 
 That the board approve the Adoption of  new grades K-5 Science Curriculum as presented. 
 
Voice Vote:  
_____Ayes 
_____Nays      
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Phenomenal Science Cost Structure 

Item Cost 

No textbook fee $0 

Professional Development, Phenomenal Science Training  

○ Includes:  Leadership training 

○ Includes:  5 days K-5 staff training, materials & 
release time  

 
 
Estimated Training 
Total:  $25,000 

Phenomenal Science Materials  

○ Material Kits created by BAS for $25,000 vs. 
$163,000 for ECA Kits  
*Significantly reduced cost for building own kits. 

 
 
Estimated Materials 
Total:  $25,000 

Science Support Teachers (for first year of implementation) 

○ 2 grant/district funded teachers with release time:   

○ Grade Level Learning Labs, ongoing support 

 
Estimated Cost  
2.0 FTE 
Total: $240,000 

Projected Initial Start Up Cost 

○ Includes PD, Kits, Science Support 
Teachers 

 
 

$290,000.00 

Yearly Support Cost 

○ Refurbish kits estimated:  $40-80 per 
kit  

 

~$5000.00 
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Phenomenal Science Participants 
Partner Team 

Michigan Virtual University 

Central Michigan University 

Central Michigan Science Mathematics Technology Center (SMTC) 

Oakland Schools 

Michigan Math & Science Centers 

 
Project Management Team 

Darcy McMahon     Matt Samocki 

Phenomenal Science Project Director   Phenomenal Science Project Manager 

CMU Science Mathematics Technology Center  CMU Science Mathematics Technology Center 

 

Phenomenal Science Coaches 

Jennifer VanDaele  Erin Davis  Jennel Martin-Powell      Bo Winkler 

Kindergarten Coach  First Grade Coach Second Grade Coach      Third Grade Coach 
Lenawee ISD   Birch Run Public Schools CMU SMTC              Wink’s Place Consulting 

 

Joe Austin   Jessica Ashley  Elizabeth Christiansen      Theresa Schroeder 

Fourth Grade Coach  Fifth Grade Coach K-5 Coach       K-5 Coach 

Waterford Schools  Oakland ISD  CMU SMTC        Bullock Creek School District 

 

Sheila Bartle   Rochelle Rubin Megan Coonan 

Editor    Grades 3-5 Reviser K-5 District Coordinator 

GiveVoice   Oakland Schools Saginaw ISD STEM 

 

Phenomenal Science Field Testing Districts 

Allegan Public Schools  Gladwin Community Schools  Ottawa Area ISD 

Allen Park Public Schools Godfrey-Lee Public Schools  Perry Public Schools 

Alma Public Schools  Grand Haven Area Schools  Pinconning Area Schools 

Armada Area Schools  Grand Rapids Public Schools  Roseville Community Schools 

Auburn Area Schools  Gratiot-Isabella RESD   Saginaw Chippewa Academy 

Bangor Schools   Hamilton Community Schools  Saginaw Chippewa Academy 

Bay-Arenac ISD   Harrison Community Schools  Shepherd Public Schools 

Berkley Schools   Hartland Consolidated Schools  St. Louis Public Schools 

Birch Run Area Schools  Hudsonville Public Schools  Standish Community Schools 

Breckenridge Schools  Jackson Public Schools   Thornapple Kellogg School District 

Brighton Area Schools  Kent ISD    Utica Community Schools 

Chippewa Valley Schools Lakeshore Public Schools  Van Dyke Public Schools 

Christian Schools International Lakewood Public Schools  Vestaburg Community Schools 

Clare-Gladwin RESD  L’Anse Creuse Public Schools  Warren Woods Public Schools 

Comstock Park Public Schools Lincoln Consolidated Schools  Washtenaw ISD 

Crossroads Academy  Macomb ISD    Waterford School District 

Dexter Community Schools Manchester Community Schools  Wyoming Public Schools 

Essexville Public Schools Mt. Pleasant Public Schools  Wyoming Public Schools 

Farwell Area Schools  Oakland Schools 
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Rationale for Science Support Teachers for Year 1 of Phenomenal Science (K-5) 
 
Goal: To ensure that every student has a successful and meaningful science 
experience, by providing classroom teachers instructional support (modeling and 
job-embedded training), as well as high-quality presentation materials and common 
assessments.  
 
Having 2 Science Support Teachers (2.0 FTE) who split time between the K-4 buildings 
and Maltby will allow the district to provide comprehensive support (similar to what we 
have done with our successful Math and ELA adoption and increase likelihood of 
implementation success.  
 
Phenomenal Science is a rigorous program that will require teachers invest time in 
preparation and commit adequate instructional time to teach the program. Without the 
support from designated and highly skilled science support teachers, staff will find it 
difficult to implement with a high degree of fidelity, which may impact student success.  
 
Requirements for K-5 Science Support Teachers:  

● Possess Science BA or MA degree in Education 
● PLTW trained 
● Science Study Group member (3 years) 
● Science pilot teachers 
● Phenomenal Science Facilitator training 
● WISD Assessment training for science 

 
Funding: Split funding between Title II/31A (1.0 FTE) and district funds (1.0 FTE) 
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BRIGHTON AREA SCHOOLS 

Board of Education 

April 23, 2018 

  

Report #18-71 

For Future Action 
  
Subject: 
  
Adoption of new grades 6-8 Science Curriculum 

  
Recommendation:  
  
The School Improvement Leadership/Curriculum Council recommends adopting Mi-STAR (Michigan 
Science Teaching and Assessment Reform) Science for grades 6, 7, 8 for the 2018-2019 school year. 

  
Rationale: 
MDE announced in August 3, 2017 edition of Spotlight on Student Assessment and Accountability, that 
“The GLCEs and HSCEs are no longer a part of either classroom instruction or state science 
assessments. .... As part of the statewide transition to the new Michigan K-12 Science Standards 
(adopted November 2015)...”  all schools should be teaching to the NGSS.  
 
The Mi-STAR curriculum is a grades 6-8 science curriculum that is fully aligned to the new Michigan 
Science Standards and the NGSS (Next Generation Science Standards). 
  
Mi-STAR Science has been piloted at BAS (grades 6-8) for the last year and scored the highest rating 
on the Next Generation Science Standards EQuIP Rubric, which indicates an example of high quality 
NGSS and MI Science Standards design. The program supports the three dimensional approach to 
teaching and learning Science per the framework of the NGSS which includes the integration of the 
Science and Engineering Practices, Disciplinary Core Ideas, and Cross Cutting Concepts in Science. In 
addition, the Mi-STAR units are based on explicit focus questions related to overarching phenomena, 
specifically Michigan phenomena. The Science Study group determined that Mi-STAR promotes deep 
thinking and authentic learning experiences, and will prepare students for the next level of science and 
CTE learning. 

 
Facts/Statistics:  
  
Cost page for materials and training is outlined in the attached proposals. 
  

  
District Goal Addressed:                                          
_____Communication 
_____Fiscal Integrity 
__x__Student Achievement 
  
Motion: 
Moved by: 
Supported by: 
 That the board approve Adoption of new grades 6-8 Science Curriculum as presented. 
 
Voice Vote:  
_____Ayes 
_____Nays      
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Mi-STAR (Michigan Science Teaching and Assessment Reform) 

 Cost Structure 

Item Cost 

No textbook fee $0 

Professional Development, Mi-STAR Training Includes:  
Leadership training 

○ Includes:  6-8 days for grade 6-8 staff training, 
materials, release time & possible stipends 

 
 
Estimated Training 
Total:  $18,000.00 
 

Mi-STAR Materials  

○ Chromebook Carts (14 carts, 36 devices/cart): 
$9400.00 

○ NewsELA subscription: $6000.00 

○ PHET Simulations, online no charge 

○ Material Kits (range $300-$500):  ~$80,000.00 

 
 
 
 
Estimated Materials 
Total:  $95,400.00 

Initial Start Up Cost $113,400.00 

Yearly Support Cost 

○ Refurbish kits estimated:  $40-80 per kit, 
~$8,000.00 

○ NewsELA Subscription, $6000.00 

○ Mi-STAR Annual Subscription:  $3500.00 

 

 
Estimated Yearly 
Support Cost:  
$17,500.00 
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Mi-STAR Participants 

 

 

Partner Team 

 

Michigan Technological University 

Central Michigan University 

Eastern Michigan University 

Grand Valley State University 

Saginaw Valley State University 

Western Michigan University 

 

 

Partner School Districts 

 

Adams Public Schools 

Bangor Public Schools 

East Rapids Public Schools 

Fenton Area Public Schools 

Grand Rapids Public Schools 

Hancock Public Schools 

Houghton Portage Township Schools 

L’Anse Area Schools 

Kalamazoo Public Schools 

Midland Public Schools 

Rochester Community Schools 

Saginaw Intermediate School District 
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Commonly Used Acronyms of the NGSS & Programming Weblinks 

Phenomenal Science, http://phenomscience.weebly.com/ 

Mi-STAR (Michigan Science Teaching Assessment Reform), http://mi-star.mtu.edu/ 

 

 

Acronym Meaning 

3D Assessment Three Dimensional Assessment, 
assessment questions that integrate the 
science and engineering practices, 
disciplinary core ideas and cross cutting 
concepts of the MSS/NGSS. 

CCC Cross Cutting Concepts 

DCI  Disciplinary Core Ideas 

EQuIP Rubric Educators Evaluating the Quality of 
Instructional Products Rubric  

GLCEs Michigan’s Grade Level Content 
Expectations 

Mi-STAR Michigan Science Teaching and 
Assessment Reform 

ETS Engineering Technology and Applied 
Science 

K Kindergarten 

MDE Michigan Department of Education 

MS Middle School 

MSTA Michigan Science Teachers Association 

MSS Michigan Science Standards 

M-STEP Michigan Student Test of Educational 
Progress 

NGSS Next Generation Science Standards 

NSTA National Science Teachers Association 

SEP Science and Engineering Practices 
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Science Adoption Implications  
K-5 Phenomenal Science, http://phenomscience.weebly.com/ 

6-8 Mi-STAR, http://mi-star.mtu.edu/ 

For Moving Forward Not Moving Forward 

MDE has announced in August 3, 2017 
edition of Spotlight on Student 
Assessment and Accountability, “The 
GLCEs and HSCEs are no longer a part 
of either classroom instruction or state 
science assessments. .... As part of the 
statewide transition to the new Michigan 
K-12 Science Standards (adopted 
November 2015)...”  all schools should be 
teaching to the NGSS. 
 
August 3, 2017 Spotlight, see page 8. 
http://www.michigan.gov/documents/mde/
Spotlight_8-3-17_595068_7.pdf 

If we don't do anything we will have one 
of the most talented groups of students in 
the state of Michigan under-performing 
due to lack of programming and 
opportunity. 

Student Exposure, allows teachers and 
students an opportunity to experience 
aligned NGSS/MSS curriculum prior to 
the state assessment release. 
 
Michigan Science Standards document, 
pages 1-8,  
https://www.michigan.gov/documents/md
e/K-
12_Science_Performance_Expectations_
v5_496901_7.pdf 
 

Students will continue learning around the 
outdated GLCEs, see above. 

3D Assessment, students will participate 
in 3D assessment opportunities 
(formative and summative) that will 
scaffold their initial experience with the  
M-STEP Science assessment, Spring 
2020. 
http://www.michigan.gov/documents/mde/
2018_M-
STEP_Annotated_Sample_Items_test_61
4886_7.pdf 
 

Students will continue taking one 
dimensional classroom assessments 
aligned to the GLCEs and will not have 
experience nor exposure with three 
dimensional assessments prior to taking 
the newly aligned Science M-STEP given 
by the MDE Spring, 2020.  Consequently, 
student achievement on state 
assessments will likely reflect a lower 
level. 
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NGSS-aligned curriculum guides students 
to learn and use and integrate the 
practices of science and engineering, the 
concepts that cut across all the science 
and engineering disciplines, and the 
disciplinary content that is the foundation 
upon which new knowledge is 
constructed. 
 
Michigan Science Standards document, 
pages 1-8,  
https://www.michigan.gov/documents/md
e/K-
12_Science_Performance_Expectations_
v5_496901_7.pdf 

Students will continue learning science 
through a one dimensional approach, with 
a focus on soley factual information.  
Students will not have the opportunity to 
learn scientific principles (DCIs) through 
the integration of behaviors practiced by 
scientists and engineering (SEP), nor will 
they focus on the relationships that exist 
through all domains of science (CCC). 

MSS/NGSS aligned curriculum engages 
students in studies of problems related to 
the 21st-century and honors the 
Engineering Design Process. 
 
NGSS Appendix I, Engineering Design in 
the NGSS 
https://www.nextgenscience.org/sites/def
ault/files/resource/files/Appendix%20I%20
-
%20Engineering%20Design%20in%20N
GSS%20-%20FINAL_V2.pdf 
 

Student will have fewer opportunities to 
engage in real-world problem solving 
scenarios. 

 

Additional Resources 

 

"A Framework for K-12 Science Education" is available online for free. It describes the major practices, crosscutting 

concepts, and disciplinary core ideas that all students should be familiar with by the end of high school, and it 

provides an outline of how these practices, concepts, and ideas should be developed across the grade levels. The 

Framework is grounded in the most current research on science and science learning and was the first critical step in 

the development of the Next Generation Science Standards (NGSS).  

"A Framework for K-12 Science Education," in a process managed by Achieve, 26 states lead the development of the 

Next Generation Science Standards.  

Download the K-12 Framework.   
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Version 3.0 — published September 2016 
View Creative Commons Attribution 3.0 Unported License at http://creativecommons.org/licenses/by/3.0/.  
Educators may use or adapt. If modified, please attribute EQuIP and re‐title.  

 
 

 
EQuIP Rubric for Lessons & Units: Science 

Version 3.0 
Introduction: 
 
The Educators Evaluating the Quality of Instructional Products (EQuIP) Rubric for science provides criteria by which to measure the alignment and overall quality of lessons and 
units with respect to the Next Generation Science Standards (NGSS). The purposes of the rubric and review process are to: (1) review existing lessons and units to determine 
what revisions are needed; (2) provide constructive criterion‐based feedback and suggestions for improvement to developers; (3) identify exemplars/models for teachers’ use 
within and across states; and (4) to inform the development of new lessons and units.  
 
To effectively apply this rubric, an understanding of the National Research Council’s A Framework for K–12 Science Education and the Next Generation Science Standards, 
including the NGSS shifts (Appendix A of the NGSS), is needed. Unlike in the EQuIP Rubrics for mathematics and ELA, there is not a category in the science rubric for shifts. Over 
the course of the rubric development, writers and reviewers noted that the shifts fit naturally into the other three categories. For example, the blending of the three‐
dimensions, or three‐dimensional learning, is addressed in each of the three categories; coherence is addressed in the first two categories; connections to the Common Core 
State Standards is addressed in the first category; etc. Each category includes criteria by which to evaluate the integration of engineering, when included in a lesson or unit, 
through practices or disciplinary core ideas. Another difference between the EQuIP Rubrics from mathematics and ELA is in the name of the categories; the rubric for science 
refers to them simply as categories, whereas the math and ELA rubrics refer to the categories as dimensions. This distinction was made because the Next Generation Science 
Standards already uses the term dimensions to refer to practices, disciplinary core ideas, and crosscutting concepts. 
 
The architecture of the NGSS is significantly different from other sets of standards. The three dimensions, crafted into performance expectations, describe what is to be assessed 
following instruction and therefore are the measure of proficiency. A lesson or unit may provide opportunities for students to demonstrate performance of practices connected 
with their understanding of core ideas and crosscutting concepts as foundational pieces. This three‐dimensional learning leads toward eventual mastery of performance 
expectations. In this scenario, quality materials should clearly describe or show how the lesson or unit works coherently with previous and following lessons or units to help build 
toward eventual mastery of performance expectations. The term element is used in the rubric to represent the relevant, bulleted practices, disciplinary core ideas, and 
crosscutting concepts that are articulated in the foundation boxes of the standards and in K–12 grade‐banded progressions and the NGSS Appendices. Given the understanding 
that lessons and units should integrate the practices, disciplinary core ideas, and crosscutting concepts in ways that make sense instructionally and not replicate the exact 
integration in the performance expectations, the new term elements is needed to describe these smaller units of the three dimensions. Although it is unlikely that a single lesson 
would provide adequate opportunities for a student to demonstrate proficiency on an entire performance expectation, high‐quality units are more likely to provide these 
opportunities to demonstrate proficiency on one or more performances expectations. 
 
There is a recognition among educators that curriculum and instruction will need to shift with the adoption of the NGSS, but it is currently difficult to find instructional materials 
designed for the NGSS. The power of the rubric is in the feedback and suggestions for improvement it provides curriculum developers and the productive conversations in which 
educators engage while evaluating materials using the quality review process. For curriculum developers, the rubric and review process provide evidence of the quality and the 
degree to which the lesson or unit is designed for the NGSS. Additionally, the rubric and review process generate suggestions for improvement on how materials can be further 
improved and better designed to match up with the vison of the Framework and the NGSS. 
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Lessons and units designed for the NGSS include clear and compelling evidence of the following: 

I. NGSS 3D Design  II. NGSS Instructional Supports  III. Monitoring NGSS Student Progress 
The lesson/unit is designed so students make sense of 
phenomena and/or design solutions to problems by engaging 
in student performances that integrate the three dimensions 
of the NGSS. 

The lesson/unit supports three‐dimensional teaching and learning for ALL 
students by placing the lesson in a sequence of learning for all three dimensions 
and providing support for teachers to engage all students.  
 

The lesson/unit supports monitoring student progress 
in all three dimensions of the NGSS as students make 
sense of phenomena and/or design solutions to 
problems. 

A. Explaining Phenomena/Designing Solutions: Making 
sense of phenomena and/or designing solutions to a 
problem drive student learning. 
i. Student questions and prior experiences related to 

the phenomenon or problem motivate sense‐making 
and/or problem solving. 

ii. The focus of the lesson is to support students in 
making sense of phenomena and/or designing 
solutions to problems. 

iii. When engineering is a learning focus, it is integrated 
with developing disciplinary core ideas from physical, 
life, and/or earth and space sciences. 
 

B. Three Dimensions: Builds understanding of multiple 
grade‐appropriate elements of the science and 
engineering practices (SEPs), disciplinary core ideas (DCIs), 
and crosscutting concepts (CCCs) that are deliberately 
selected to aid student sense‐making of phenomena 
and/or designing of solutions. 
i. Provides opportunities to develop and use specific 

elements of the SEP(s). 
ii. Provides opportunities to develop and use specific 

elements of the DCI(s). 
iii. Provides opportunities to develop and use specific 

elements of the CCC(s). 
 

C. Integrating the Three Dimensions: Student sense‐making 
of phenomena and/or designing of solutions requires 
student performances that integrate elements of the 
SEPs, CCCs, and DCIs.  

A. Relevance and Authenticity: Engages students in authentic and meaningful 
scenarios that reflect the practice of science and engineering as 
experienced in the real world. 
i. Students experience phenomena or design problems as directly as 

possible (firsthand or through media representations). 
ii. Includes suggestions for how to connect instruction to the students' 

home, neighborhood, community and/or culture as appropriate. 
iii. Provides opportunities for students to connect their explanation of a 

phenomenon and/or their design solution to a problem to questions 
from their own experience. 
 

B. Student Ideas: Provides opportunities for students to express, clarify, 
justify, interpret, and represent their ideas and to respond to peer and 
teacher feedback orally and/or in written form as appropriate.  
  

C. Building Progressions: Identifies and builds on students’ prior learning in all 
three dimensions, including providing the following support to teachers:  
i. Explicitly identifying prior student learning expected for all three 

dimensions  
ii. Clearly explaining how the prior learning will be built upon 

 
D. Scientific Accuracy: Uses scientifically accurate and grade‐appropriate 

scientific information, phenomena, and representations to support 
students’ three‐dimensional learning. 
 

E. Differentiated Instruction: Provides guidance for teachers to support 
differentiated instruction by including: 
i. Appropriate reading, writing, listening, and/or speaking alternatives 

(e.g., translations, picture support, graphic organizers, etc.) for students 
who are English language learners, have special needs, or read well 
below the grade level. 

ii. Extra support (e.g., phenomena, representations, tasks) for students 
who are struggling to meet the targeted expectations. 

iii. Extensions for students with high interest or who have already met the 
performance expectations to develop deeper understanding of the 
practices, disciplinary core ideas, and crosscutting concepts. 
 

A. Monitoring 3D student performances: Elicits 
direct, observable evidence of three‐dimensional 
learning; students are using practices with core 
ideas and crosscutting concepts to make sense of 
phenomena and/or to design solutions. 
 

B. Formative: Embeds formative assessment 
processes throughout that evaluate student 
learning to inform instruction.  
 

C. Scoring guidance: Includes aligned rubrics and 
scoring guidelines that provide guidance for 
interpreting student performance along the three 
dimensions to support teachers in (a) planning 
instruction and (b) providing ongoing feedback to 
students. 
 

D. Unbiased tasks/items: Assesses student 
proficiency using methods, vocabulary, 
representations, and examples that are accessible 
and unbiased for all students.  
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EQuIP Rubric for Lessons & Units: Science 

Units designed for the NGSS will also include clear and compelling evidence of the following additional criteria: 
I. NGSS 3D Design  II. NGSS Instructional Supports  III. Monitoring NGSS Student Progress 

D. Unit Coherence: Lessons fit together to target a set of 
performance expectations. 
i. Each lesson builds on prior lessons by addressing 

questions raised in those lessons, cultivating new 
questions that build on what students figured out, or 
cultivating new questions from related phenomena, 
problems, and prior student experiences. 

ii. The lessons help students develop toward proficiency 
in a targeted set of performance expectations. 
 

E. Multiple Science Domains: When appropriate, links are 
made across the science domains of life science, physical 
science and Earth and space science. 
i. Disciplinary core ideas from different disciplines are 

used together to explain phenomena.  
ii. The usefulness of crosscutting concepts to make sense 

of phenomena or design solutions to problems across 
science domains is highlighted.  
 

F. Math and ELA: Provides grade‐appropriate connection(s) 
to the Common Core State Standards in Mathematics 
and/or English Language Arts & Literacy in History/Social 
Studies, Science and Technical Subjects. 
 

F. Teacher Support for Unit Coherence: Supports teachers in facilitating 
coherent student learning experiences over time by: 
i. Providing strategies for linking student engagement across lessons (e.g. 

cultivating new student questions at the end of a lesson in a way that 
leads to future lessons, helping students connect related problems and 
phenomena across lessons, etc.). 

ii. Providing strategies for ensuring student sense‐making and/or 
problem‐solving is linked to learning in all three dimensions. 

 
G. Scaffolded differentiation over time: Provides supports to help students 

engage in the practices as needed and gradually adjusts supports over time 
so that students are increasingly responsible for making sense of 
phenomena and/or designing solutions to problems. 

E. Coherent Assessment system: Includes pre‐, 
formative, summative, and self‐assessment 
measures that assess three‐dimensional learning.  
 

F. Opportunity to learn: Provides multiple 
opportunities for students to demonstrate 
performance of practices connected with their 
understanding of disciplinary core ideas and 
crosscutting concepts and receive feedback. 
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Using the EQuIP Rubric for Lessons & Units: Science  
 

The first step in the review process is to become familiar with the rubric, the lesson or unit, and the practices, disciplinary core ideas, and crosscutting concepts targeted in the 
lesson or unit. The three categories in the rubric are: NGSS 3D Design, NGSS Instructional Supports, and Monitoring NGSS Student Progress. Each criterion within each category 
should be considered separately as part of the complete review process and are used to provide sufficient information for determination of overall quality of the lesson or unit.  
 
For the purposes of using the rubric, a lesson is defined as: a set of instructional activities and assessments that may extend over several class periods or days; it is more than a 
single activity. A unit is defined as: a set of lessons that extend over a longer period of time.  If you are reviewing a lesson, you will use only the first section of the rubric (page 
2).  If you are reviewing an instructional unit, you apply all of the criteria of the rubric (pages 2 and 3) across the unit.  You’ll notice that the definition of a “unit” is intentionally 
broad here.  If you are reviewing instructional materials that cover more than a few days of instruction, use the full unit list of criteria. 
 
Also important to the review process is feedback and suggestions for improvement to the developer of the resource. For this purpose, a set of response forms is included so that 
the reviewer can effectively provide criterion‐based feedback and suggestions for improvement for each category. The response forms correspond to the criteria of the rubric. 
Evidence for each criterion must be identified and documented and criterion‐based feedback and suggestions for improvement should be given to help improve the lesson or 
unit. 
 
While it is possible for the rubric to be applied by an individual, the quality review process works best with a team of reviewers, as a collaborative process, with the individuals 
recording their thoughts and then discussing with other team members before finalizing their feedback and suggestions for improvement. Discussions should focus on 
understanding all reviewers’ interpretations of the criteria and the evidence they have found. With professional learning support for the group, this process will provide higher 
quality feedback about the lessons and also calibrate responses across reviewers in a way that moves them toward agreement about quality with respect to the NGSS. 
Commentary needs to be constructive, with all lessons or units considered “works in progress.” Reviewers must be respectful of team members and the resource contributor. 
Contributors should see the review process as an opportunity to gather feedback and suggestions for improvement rather than to advocate for their work. All feedback and 
suggestions for improvement should be criterion‐based and have supporting evidence from the lesson or unit cited. 
 
In order to apply the rubric with reliability and with fidelity to its intent, it is recommended that those applying the rubric to lessons and units be supported to attend EQuIP 
professional learning based on the EQuIP Facilitator’s Guide. There is guidance within the rubric below and in the Facilitator’s Guide, but application of the rubric is much more 
successful with the support of professional learning. It is difficult to develop proficiency at using the rubric without at least two days of high quality professional learning that 
engages participants in evaluating lessons and units. 
 
 

Step 1 – Review Materials  
The first step in the review process is to become familiar with the rubric and the lesson or unit that is being evaluated.  
 Review the rubric and record the grade and title of the lesson or unit on the response form. 
 Scan the lesson/unit to see what it’s about; identify what practices, disciplinary core ideas, and crosscutting concepts are targeted; and determine how it is organized. 
 Read key materials related to instruction, assessment, and teacher guidance.  
 Read the definitions of “lesson” and “unit” near the top of this page and decide as a group whether you will be using the shorter list of criteria for a lesson, or the longer list 

of criteria that apply to a unit.  
 

Step 2 – Apply Criteria in Category I: NGSS 3D Design 
Evaluate the lesson or unit using the criteria in the first category, first individually and then as a team. 
 Closely examine the lesson or unit through the “lens” of each criterion in the first category. 
 For each criterion, record where you find it in the lesson/unit (the evidence) and why/how this evidence is an indicator the criterion is being met (the reasoning)  
 As individuals, check the box for each criterion on the response form that indicates the degree to which evidence could be identified. 
 Identify and record input on specific improvements that might be made to meet criteria or strengthen alignment. 
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 Look across the criteria of the category (A–C for a lesson and A–F for a unit), evaluate the degree to which they are met, and enter your 0–3 rating for Category I: NGSS 3D Design 
(see scale description below) 

 As a team, discuss criteria for which clear and substantial evidence is found, as well as criterion‐based suggestions for specific improvements that might be needed to meet 
criteria. As a team, enter your 0–3 rating for Dimension I: NGSS 3D Design. 

If the rubric is being used to approve or vet resources and the lesson or unit does not score at least a “2” in Category I: NGSS 3D Designed, the review should stop and feedback 
should be provided to the lesson developer(s) to guide revisions. If the rubric is being used locally for revising and building lessons, professional judgment should guide whether to 
continue reviewing the lesson. Categories II and III may be time consuming to evaluate if Category I has not been met and the feedback may not be useful if significant revisions 
are needed in Category I, but evaluating these criteria in a group may support deeper and more common understanding of the criteria in these categories and more complete 
feedback to the lesson developer (if they are not in the room) so that Categories II and III are more likely to be met with fewer cycles of revision.	

 

Step 3 – Apply Criteria in Categories II and III: Instructional Supports and Monitoring Student Progress  
The third step is to evaluate the lesson or unit using the criteria in the second and third categories, first individually and then as a group. 
 Closely examine the lesson or unit through the “lens” of each criterion in the second and third categories of the response form. 
 For each criterion, record where you find it in the lesson/unit (the evidence) and why/how this evidence is an indicator the criterion is being met (the reasoning)  
 Individually check the box for each criterion on the response form that indicates the degree to which evidence could be identified. 
 Record any suggestions for improvement and then rate each category using the 0–3 rating scale in the forms below. 
When working in a group, teams may choose to compare ratings after each category or delay conversation until each person has rated and recorded input for both Categories II 
and III. Complete consensus among team members is not required but discussion is a key component of the review process that moves the group to a better understanding of the 
criteria. 
 
Step 4 – Apply an Overall Rating and Provide Summary Comments   
 Review ratings for Categories I–III, adding/clarifying comments as needed. 
 Write summary comments for your overall rating on your recording sheet. 
 Total category ratings, reflect on the overall quality of the lesson or unit, and record the overall rating of E, E/I, R, or N. 
If working in a group, individuals should record their overall rating prior to conversation. 
 
Step 5 – Compare Overall Ratings and Recommend Next Steps   
 Note the evidence cited to arrive at final ratings, summary comments and similarities and differences among raters. Recommend next steps for the lesson/unit and provide 

recommendations for improvement and/or ratings to developers/teachers. 
 
Rating Scales  
Rating for Category I: NGSS 3D Designed is non‐negotiable and requires a rating of 2 or 3. If rating is 0 or 1 then a review for resource approval does not continue.  

Rating Scale for Categories I, II, & III:  
Rating scales are different for each category and can be found after 
each category in the rubric. 

Overall Rating for the Lesson/Unit:  
E: Example of high quality NGSS design—High quality design for the NGSS across all three categories of the rubric; 
a lesson or unit with this rating will still need adjustments for a specific classroom, but the support is there to make 
this possible; exemplifies most criteria across Categories I, II, & III of the rubric. (total score ~8–9) 
E/I: Example of high quality NGSS design if Improved—Adequate design for the NGSS, but would benefit from 
some improvement in one or more categories; most criteria have at least adequate evidence (total score ~6–7) 
R: Revision needed—Partially designed for the NGSS, but needs significant revision in one or more categories 
(total ~3–5) 
N: Not ready to review—Not designed for the NGSS; does not meet criteria (total 0–2) 
 
  

Descriptors for Categories I, II, & III:  
3: Exemplifies NGSS Quality—meets the standard described by 
criteria in the category, as explained in criterion‐based observations.  
2: Approaching NGSS Quality—meets many criteria but will benefit 
from revision in others, as suggested in criterion‐based observations. 
1: Developing toward NGSS Quality—needs significant revision, as 
suggested in criterion‐based observations.  
0: Not representing NGSS Quality—does not address the criteria in 
the category.  
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Reviewer Name or ID: _______________________________  Grade:__________  Lesson/Unit Title:_________________________________________   
 

Category I:  NGSS 3D Design (lessons and units): The lesson/unit is designed so students make sense of phenomena and/or design solutions to problems by engaging in student 
performances that integrate the three dimensions of the NGSS. 

Lesson and Unit Criteria 
Lessons and units designed for the NGSS include clear and compelling 
evidence of the following: 

Specific evidence from materials  
(what happened/where did it happen)  
and reviewer’s reasoning 

(how/why is this evidence)  

Evidence of 
Quality? 

Suggestions for 
improvement 

A. Explaining Phenomena/Designing Solutions: Making sense of 
phenomena and/or designing solutions to a problem drive student 
learning. 
i. Student questions and prior experiences related to the 

phenomenon or problem motivate sense‐making and/or 
problem solving. 

ii. The focus of the lesson is to support students in making sense 
of phenomena and/or designing solutions to problems. 

iii. When engineering is a learning focus, it is integrated with 
developing disciplinary core ideas from physical, life, and/or 
earth and space sciences. 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 

B. Three Dimensions: Builds understanding of multiple grade‐
appropriate elements of the science and engineering practices 
(SEPs), disciplinary core ideas (DCIs), and crosscutting concepts 
(CCCs) that are deliberately selected to aid student sense‐making 
of phenomena and/or designing of solutions.  
 

Document evidence and reasoning, and evaluate 
whether or not there is sufficient evidence of quality for 
each dimension separately 

 
Evidence of 
Quality? 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 
(All 3 dimensions 
must be rated at 
least “adequate” to 
mark “adequate” 
overall) 

 

i. Provides opportunities to develop and use specific elements of 
the SEP(s). 

i.    ☐ None 
☐ Inadequate
☐ Adequate
☐ Extensive 

ii. Provides opportunities to develop and use specific elements of 
the DCI(s). 

ii.    ☐ None 
☐ Inadequate
☐ Adequate
☐ Extensive 

iii. Provides opportunities to develop and use specific elements of 
the CCC(s). 

 
Evidence needs to be at the element level of the dimensions (see 
rubric introduction for a description of what is meant by “element”) 

iii.    ☐ None 
☐ Inadequate
☐ Adequate
☐ Extensive 
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C. Integrating the Three Dimensions: Student sense‐making of 
phenomena and/or designing of solutions requires student 
performances that integrate elements of the SEPs, CCCs, and DCIs. 

 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 

Rating for Category I. NGSS 3D Design—lessons 
After carefully weighing the evidence, reasoning, and suggestions for 
improvement, rate the degree to which there is enough evidence to 
support a claim that the lesson meets these criteria. 
 
If you are evaluating an instructional unit rather than a single lesson, 
continue on to evaluate criteria D‐F and rate Category I overall 
below. 
 

Lesson Rating scale for Category I (Criteria A–C only):  
3: Extensive evidence to meet at least two criteria  
    (and at least adequate evidence for the third)  
2: Adequate evidence to meet all three criteria in the category  
1: Adequate evidence to meet at least one criterion in the category,  
    but insufficient evidence for at least one other criterion 
0: Inadequate (or no) evidence to meet any of the criteria in the category 
 

 Select Rating  
 

0     1     2     3 
 

After rating the lesson, read 
below for next steps 

 
 
What’s next if the lesson rating is less than a 2? 
If the rubric is being used to approve or vet resources and the lesson or unit does not score at least a “2” in Category I: NGSS 3D Designed, the 
review should stop and feedback should be provided to the lesson developer(s) to guide revisions. If the rubric is being used locally for revising and 
building lessons, professional judgment should guide whether to continue reviewing the lesson. Categories II and III may be time consuming to 
evaluate if Category I has not been met and the feedback may not be useful if significant revisions are needed in Category I, but evaluating these 
criteria in a group may support deeper and more common understanding of the criteria in these categories and more complete feedback to the 
lesson developer (if they are not in the room) so that Categories II and III are more likely to be met with fewer cycles of revision. 
 
What’s next if the lesson rating is a 2 or 3? 
If you are evaluating a lesson that shows sufficient evidence of quality to warrant a rating of either a 2 or a 3 for Category I, proceed to Category II: 
NGSS Instructional Supports 
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Category I: NGSS 3D Design (additional criteria for units only):  
If you are evaluating a lesson, it is not necessary to evaluate criteria D–F.  Please enter your rating for a single lesson above (after C). 
 

Unit Criteria  
A unit or longer lesson designed for the NGSS will also 
include clear and compelling evidence of the following: 

Specific evidence from materials 
and reviewers’ reasoning 

Evidence 
of Quality? 

Suggestions for 
improvement 

D. Unit Coherence: Lessons fit together to target a set of 
performance expectations. 
i. Each lesson builds on prior lessons by addressing 

questions raised in those lessons, cultivating new 
questions that build on what students figured out, or 
cultivating new questions from related phenomena, 
problems, and prior student experiences. 
 

ii. The lessons help students develop toward 
proficiency in a targeted set of performance 
expectations. 

 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 

E. Multiple Science Domains: When appropriate, links are 
made across the science domains of life science, physical 
science and Earth and space science. 
i. Disciplinary core ideas from different disciplines are 

used together to explain phenomena.  
ii. The usefulness of crosscutting concepts to make 

sense of phenomena or design solutions to problems 
across science domains is highlighted. 

 
 
 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

  

F. Math and ELA: Provides grade‐appropriate connection(s) 
to the Common Core State Standards in Mathematics 
and/or English Language Arts & Literacy in History/Social 
Studies, Science and Technical Subjects. 

 
 
 

☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 

Rating for Category I. NGSS 3D Designed—units 
After carefully weighing the evidence, reasoning, and 
suggestions for improvement, rate the degree to which the 
criteria are met across the unit.   
 

 

Unit Rating Scale for Category I (Criteria A–F): 
3: At least adequate evidence for all of the unit criteria in the category; extensive  
      evidence for criteria A–C 
2: At least some evidence for all unit criteria in Category I (A–F);  
      adequate evidence for criteria A–C 
1: Adequate evidence for some criteria in Category I, but inadequate/no evidence for at least 
      one criterion A–C 
0: Inadequate (or no) evidence to meet any criteria in Category I (A–F)  
 

 Select Rating
 

0     1     2     3 

If the rubric is being used to approve or vet resources and the unit does not score at least a “2” overall in Category I: NGSS 3D Design, the review should stop here and 
feedback should be provided to the unit developer(s) to guide revisions. If the rubric is being used locally for revising and building units, professional judgment should be 
used on whether or not to continue reviewing the unit. For example, a unit that is weak in one aspect of criterion A, but that the reviewers think is easy to fix, might 
warrant continued review to provide more complete feedback to the unit developer(s).   
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Category II: NGSS Instructional Supports (lessons and units): The lesson/unit supports three‐dimensional teaching and learning for ALL students by placing the lesson in a 
sequence of learning for all three dimensions and providing support for teachers to engage all students. 
 

Lesson and Unit Criteria 
Lessons and units designed for the NGSS include clear and 
compelling evidence of the following: 

Specific evidence from materials and reviewers’ 
reasoning 

Evidence 
of Quality? 

Suggestions for 
improvement 

A. Relevance and Authenticity: Engages students in authentic 
and meaningful scenarios that reflect the practice of science 
and engineering as experienced in the real world. 
i. Students experience phenomena or design problems as 

directly as possible (firsthand or through media 
representations). 

ii. Includes suggestions for how to connect instruction to the 
students' home, neighborhood, community and/or culture 
as appropriate. 

iii. Provides opportunities for students to connect their 
explanation of a phenomenon and/or their design solution 
to a problem to questions from their own experience. 

 

 
☐ None 

☐ Inadequate 

☐ Adequate 

☐ Extensive 

 

B. Student Ideas: Provides opportunities for students to express, 
clarify, justify, interpret, and represent their ideas and respond 
to peer and teacher feedback orally and/or in written form as 
appropriate. 

 
 
 
 
 
 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

C. Building Progressions: Identifies and builds on students’ prior 
learning in all three dimensions, including providing the 
following support to teachers:  
i. Explicitly identifying prior student learning expected for all 

three dimensions 
ii. Clearly explaining how the prior learning will be built upon. 

 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 
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D. Scientific Accuracy: Uses scientifically accurate and grade‐
appropriate scientific information, phenomena, and 
representations to support students’ three‐dimensional 
learning. 

 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

E. Differentiated Instruction: Provides guidance for teachers to 
support differentiated instruction by including: 
i. Appropriate reading, writing, listening, and/or speaking 

alternatives (e.g., translations, picture support, graphic 
organizers, etc.) for students who are English language 
learners, have special needs, or read well below the grade 
level. 

ii. Extra support (e.g., phenomena, representations, tasks) for 
students who are struggling to meet the targeted 
expectations. 

iii. Extensions for students with high interest or who have 
already met the performance expectations to develop 
deeper understanding of the practices, disciplinary core 
ideas, and crosscutting concepts. 

 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

Rating for Category II: Instructional Supports—lessons 
After carefully weighing the evidence, reasoning, and suggestions 
for improvement, rate the degree to which the lesson met this 
category. 
   
If you are evaluating an instructional unit rather than a single 
lesson, continue on to evaluate criteria F–G and rate Category II 
overall below. 

Lesson Rating scale for Category II (Criteria A‐E only):  
3: At least adequate evidence for all criteria in the category; extensive evidence for at  
     least one criterion 
2: Some evidence for all criteria in the category and adequate evidence for at least four  
     criteria, including A 
1: Adequate evidence of quality for at least two criteria in the category 
0: Adequate evidence of quality for no more than one criterion in the category 

Select Rating
 

0     1     2     3 
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Category II: NGSS Instructional Supports (additional criteria for units only) 
If you are evaluating a lesson, it is not necessary to evaluate criteria F–G.  Please enter your rating for a lesson above (after E). 
 

Unit Criteria 
A unit or longer lesson designed for the NGSS will also include 
clear and compelling evidence of the following: 

Specific evidence from materials and reviewers’ 
reasoning 

Evidence 
of Quality? 

Suggestions for 
improvement 

F. Teacher Support for Unit Coherence: Supports teachers in 
facilitating coherent student learning experiences over time by:
i. Providing strategies for linking student engagement across 

lessons (e.g. cultivating new student questions at the end 
of a lesson in a way that leads to future lessons, helping 
students connect related problems and phenomena across 
lessons, etc.). 

ii. Providing strategies for ensuring student sense‐making 
and/or problem‐solving is linked to learning in all three 
dimensions. 

 
 

 
 
 
 
 
 
 
 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

G. Scaffolded differentiation over time: Provides supports to help 
students engage in the practices as needed and gradually 
adjusts supports over time so that students are increasingly 
responsible for making sense of phenomena and/or designing 
solutions to problems. 

 
 
 
 
 
 
 
 
 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

Rating for Category II: NGSS Instructional Supports—units 
After carefully weighing the evidence, reasoning, and suggestions 
for improvement, rate the degree to which the criteria are met 
across the unit. 
   
 

Unit rating scale for Category II (Criteria A‐G):  
3: At least adequate evidence for all criteria in the category; extensive evidence  
     for at least two criteria  
2: Some evidence for all criteria in the category and adequate evidence for at least  
     five criteria, including A 
1: Adequate evidence for at least three criteria in the category 
0: Adequate evidence for no more than two criteria in the category 

Select Rating
 

0     1     2     3 
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Category III: Monitoring NGSS Student Progress (lessons and units) The lesson/unit supports monitoring student progress in all three dimensions of the NGSS as students make sense 
of phenomena and/or design solutions to problems. 

Lesson and Unit Criteria 
Lessons and units designed for the NGSS include clear and compelling 
evidence of the following: 

Specific evidence from materials and reviewers’ 
reasoning 

Evidence 
of Quality? 

Suggestions for 
improvement 

A. Monitoring 3D student performances: Elicits direct, observable 
evidence of three‐dimensional learning; students are using practices 
with core ideas and crosscutting concepts to make sense of 
phenomena and/or to design solutions. 




☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive



B. Formative: Embeds formative assessment processes throughout that 
evaluate student learning to inform instruction.  



☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive



C. Scoring guidance: Includes aligned rubrics and scoring guidelines that 
provide guidance for interpreting student performance along the three 
dimensions to support teachers in (a) planning instruction and (b) 
providing ongoing feedback to students. 



☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive



D. Unbiased tasks/items: Assesses student proficiency using methods, 
vocabulary, representations, and examples that are accessible and 
unbiased for all students.  



☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive



Rating for Category III. Monitoring NGSS Student Progress—lessons 
After carefully weighing the evidence, reasoning, and suggestions for 
improvement, rate the degree to which the lesson met this category. 
   
If you are evaluating an instructional unit rather than a single lesson, 
continue on to evaluate criteria E–F and rate Category III overall below. 

Lesson Rating scale for Category III (Criteria A–D only):  
3: At least adequate evidence for all criteria in the category; extensive evidence  
     for at least one criterion 
2: Some evidence for all criteria in the category and adequate evidence for at least  
     three criteria, including A 
1: Adequate evidence for at least two criteria in the category  
0: Adequate evidence for no more than one criterion in the category 
 

 Select Rating
 

0     1     2     3 
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Category III: Monitoring NGSS Student Progress (additional criteria for units only) 
If you are evaluating a lesson, it is not necessary to evaluate criteria E–F.  Please enter your rating for a lesson above (after D). 
 

Unit Criteria 
A unit or longer lesson designed for the NGSS will also include clear and 
compelling evidence of the following: 

Specific evidence from materials and reviewers’ 
reasoning 

Evidence 
of Quality? 

Suggestions for 
improvement 

E. Coherent Assessment system: Includes pre‐, formative, summative, 
and self‐assessment measures that assess three‐dimensional learning. 

 
 
 
 
 
 
 
 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

F. Opportunity to learn: Provides multiple opportunities for students to 
demonstrate performance of practices connected with their 
understanding of disciplinary core ideas and crosscutting concepts and 
receive feedback  

 
 
 
 
 
 
 
 
 

☐ None 
☐ Inadequate 
☐ Adequate 
☐ Extensive 

 

Rating for Category III: Monitoring NGSS Student Progress—units 
After carefully weighing the evidence, reasoning, and suggestions for 
improvement, rate the degree to which the criteria are met across the 
unit. 
   

 

Unit Rating scale for Category II (Criteria A–G):  
3: At least adequate evidence for all criteria in the category; extensive evidence  
     for at least one criterion  
2: Some evidence for all criteria in the category and adequate evidence for at least 
     five criteria, including A 
1: Adequate evidence for at least three criteria in the category 
0: Adequate evidence for no more than two criteria in the category 

 Select Rating
 

0     1     2     3 
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Category Ratings: 
Transfer your team’s ratings from each category to the following chart and add the scores together for the overall score: 

Category ratings 

Total 
Score 

Category I:  
NGSS 3D Design 

Category II:
 NGSS Instructional Supports 

Category III:
Monitoring NGSS Student 

Progress 

0     1     2     3  0     1     2     3  0     1     2     3 

 

Overall ratings: 
The score total is an 
approximate guide for the 
rating. Reviewers should use the 
evidence of quality across 
categories to guide the final 
rating.  In other words, the 
rating could differ from the total 
score recommendations if the 
reviewer has evidence to 
support this variation. 
 

E: Example of high quality NGSS design—High quality design for the NGSS across all 
three categories of the rubric; a lesson or unit with this rating will still need adjustments 
for a specific classroom, but the support is there to make this possible; exemplifies 
most criteria across Categories I, II, & III of the rubric. (total score ~8–9) 
 
E/I: Example of high quality NGSS design if Improved—Adequate design for the NGSS, 
but would benefit from some improvement in one or more categories; most criteria 
have at least adequate evidence (total score ~6–7) 
 
R: Revision needed—Partially designed for the NGSS, but needs significant revision in 
one or more categories (total ~3–5) 
 
N: Not ready to review—Not designed for the NGSS; does not meet criteria (total 0–2) 

 Select the overall rating below: 

E       E/I       R      N 

 
Overall Summary Comments: 
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Appendix D - "All Standards, All Students”: 

Making the Next Generation Science Standards Accessible to All Students 

 

The Next Generation Science Standards (NGSS) are being developed at a historic time 

when major changes in education are occurring at the national level. On one hand, student 

demographics across the nation are changing rapidly, as teachers have seen the steady increase of 

student diversity in the classrooms. Yet, achievement gaps in science and other key academic 

indicators among demographic subgroups have persisted. On the other hand, national initiatives 

are emerging for a new wave of standards through the NGSS as well as Common Core State 

Standards (CCSS) for English language arts and literacy and for mathematics. As these new 

standards are cognitively demanding, teachers must make instructional shifts to enable all 

students to be college and career ready. 

The NGSS are building on the National Research Council’s consensus reports in recent 

years, including Taking Science to School (2007) and its companion report for practitioners 

Ready, Set, Science! (2008), Learning Science in Informal Environments (2009), and most 

notably A Framework for K-12 Science Education (2012). These reports consistently highlight 

that, when provided with equitable learning opportunities, students from diverse backgrounds are 

capable of engaging in scientific practices and constructing meaning in both science classrooms 

and informal settings. 

This chapter, accompanied by seven case studies of diverse student groups, addresses 

what classroom teachers can do to ensure that the NGSS are accessible to all students; hence the 

title: “All Standards, All Students.” Successful application of science and engineering practices 

(e.g., constructing explanations, engaging in argument from evidence) and understanding of how 

crosscutting concepts (e.g., patterns, structure and function) play out across a range of 

disciplinary core ideas (e.g., structure and properties of matter, earth materials and systems) will 

demand increased cognitive expectations of all students. Making such connections has typically 

been expected only of “advanced,” “gifted,” or “honors” students. The NGSS are intended to 

provide a foundation for all students, including those who can and should surpass the NGSS 

performance expectations. At the same time, the NGSS make it clear that these increased 

expectations apply to those students who have traditionally struggled to demonstrate mastery 

even in the previous generation of less cognitively demanding standards. The goal of the chapter 

and the case studies is to demonstrate that the NGSS are extended to all students. 

Throughout the chapter and case studies, the terms “dominant” and “non-dominant” 

groups are used with reference to student diversity (Gutiérrez & Rogoff, 2003). The dominant 

group(s) does not refer to numerical majority, but rather to social prestige and institutionalized 

privilege. This is particularly the case as student diversity is increasing in the nation’s 

classrooms. Even where the dominant group(s) is the numerical minority, the privileging of their 

academic backgrounds persists. In contrast, non-dominant groups have traditionally been 

underserved by the education system. Thus, the term “non-dominant” highlights a call to action 

that the education system meets the learning needs of the nation’s increasingly diverse student 

population. 

The chapter highlights practicality and utility of implementation strategies that are 

grounded in theoretical or conceptual frameworks. It consists of three parts. First, it discusses 

both learning opportunities and challenges that the NGSS present to student groups that have 

traditionally been underserved in science classrooms. Second, it describes effective strategies for 
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implementation of the NGSS in the classroom, school, home, and community. Finally, it 

provides the context of student diversity by addressing changing demographics, persistent 

science achievement gaps, and educational policies affecting non-dominant student groups. 

The seven case studies (available at www.nextgenscience.org) illustrate science teaching 

and learning of non-dominant student groups as they engage in the NGSS. Several caveats are 

offered to understand the purpose of case studies. First, the case studies are not intended to 

prescribe science instruction, but to illustrate an example or prototype for implementation of 

effective classroom strategies with diverse student groups. Given the vast range of student 

diversity across varied educational settings, teachers and schools will implement the NGSS to 

meet the learning needs of specific student groups in local contexts. Second, each case study 

highlights one identified group (e.g., economically disadvantaged students, English language 

learners). In reality, however, students could belong to multiple categories of diversity (e.g., 

English language learners who are racial and ethnic minorities from economically disadvantaged 

backgrounds). Third, as there is wide variability among students within each group, 

“essentializing” on the basis of a group label must be avoided. For example, ELLs form a 

heterogeneous group with differences in ethnic background, proficiency level in home language 

and English, socioeconomic status, immigration history, quality of prior schooling, parents’ 

educational level, etc. 

In identifying student diversity, the case studies address the four accountability groups 

defined in No Child Left Behind (NCLB) Act of 2001 and the reauthorized Elementary and 

Secondary Education Act [ESEA], Section 1111(b)(2)(C)(v): 

 economically disadvantaged students, 

 students from major racial and ethnic groups, 

 students with disabilities, and 

 students with limited English proficiency. 

 

Further, student diversity is extended by adding three groups: 

 girls, 

 students in alternative education programs, and 

 gifted and talented students. 

 

Each of the seven case studies consists of three parts that parallel the chapter. It starts 

with a vignette of science instruction to illustrate learning opportunities through connections to 

the NGSS and the CCSS for English language arts and mathematics as well as use of effective 

classroom strategies. The vignette emphasizes what teachers can do to successfully engage 

students in learning the NGSS. Then, it provides a brief summary of the research literature on 

effective classroom strategies for the student group highlighted in the case study. It ends with the 

context for the student group – demographics, science achievement, and educational policy. The 

contextual information relies heavily on government reports addressing student diversity 

broadly, including the ESEA Act, U.S. Census, National Center for Education Statistics 

(including the National Assessment of Educational Progress), and Common Core of Data. The 

contextual information also comes from government reports addressing specific student groups 

such as students in alternative education programs or gifted and talented students. 

The case studies were written by the members of the NGSS Diversity and Equity Team 

with expertise on specific student groups. In working on their case studies, many of the members 
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piloted the NGSS in their own science instruction. The case studies represent science disciplines 

across grade levels: 

 economically disadvantaged students – 9
th

 grade chemistry 

 students from major racial and ethnic groups – 8
th

 grade life science 

 students with disabilities – 6
th

 grade space science 

 students with limited English proficiency – 2
nd

 grade earth science 

 girls – 3
rd

 grade engineering 

 students in alternative education programs – 10
th

 and 11
th

 grade chemistry 

 gifted and talented students – 4
th

 grade life science 

 

Collectively, the chapter and the seven case studies make contributions in several ways. 

First, they focus on issues of student diversity and equity in relation to the NGSS specifically as 

the NGSS present both learning opportunities and challenges to all students, particularly non-

dominant student groups. Second, they are intended for educational policies as they highlight 

emerging national initiatives through the NGSS as well as the CCSS for English language arts 

and mathematics. Third, they are intended for classroom practice as the case studies were written 

by members of the NGSS Diversity and Equity Team who are themselves teachers working with 

diverse student groups. Fourth, they highlight key findings in research literature on student 

diversity and equity for seven demographic groups of students in science education. This is 

noteworthy because research for each student group tends to exist independently from the others. 

Finally, for each student group, they provide the context in terms of demographics, science 

achievement, and educational policy. 

 

NGSS: Learning Opportunities and Demands for Non-Dominant 

Student Groups 
 

The NGSS offer a clear vision of rigorous science standards by blending scientific and 

engineering practices with disciplinary core ideas and crosscutting concepts across K-12. In 

addition, the NGSS make connections to the CCSS for English language arts and literacy and for 

mathematics. For the student groups that have traditionally been underserved in science 

education, the NGSS offer both learning opportunities and challenges. Instead of making a long 

list of opportunities and challenges, major considerations are discussed below. Then, learning 

opportunities and challenges are illustrated in the seven case studies for economically 

disadvantaged students, racial or ethnic minority students, students with disabilities, English 

language learners, girls, students in alternative education programs, and gifted and talented 

students. 

 

NGSS Connections to CCSS for English Language Arts and Mathematics 

 

The NGSS make connections across school curricula. For example, students understand 

the crosscutting concept of patterns not only across science disciplines but also across other 

subject areas of language arts, mathematics, social studies, etc. Likewise, the crosscutting 

concept of cause and effect can be used to explain phenomena in Earth science as well as to 

examine character or plot development in literature. Thus, students develop mastery of 

crosscutting concepts through repeated and contrastive experiences across school curricula. 
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The requirements and norms for classroom discourse are shared across all the science 

disciplines, and indeed across all the subject areas. The convergence of disciplinary practices 

across the CCSS for English language arts and literacy, the CCSS for mathematics, and the 

NGSS are highlighted in Figure 1 (on page 21). For example, students are expected to engage in 

argumentation from evidence; construct explanations; obtain, synthesize, evaluate, and 

communicate information; and build a knowledge base through content rich texts across the three 

subject areas. Such convergence is particularly beneficial for students from non-dominant groups 

who are pressed for instructional time to develop literacy and numeracy at the cost of other 

subjects, including science. 

Integration of subject areas strengthens science learning for all students, particularly for 

students who have traditionally been underserved. In the current climate of accountability 

policies, which are dominated by reading and mathematics, science tends to be de-emphasized. 

This is due to the perceived urgency of developing basic literacy and numeracy for students in 

low-performing schools including, but not limited to, English language learners and students 

with limited literacy development. Thus, allocation and utilization of instructional time across 

subject areas will benefit these students. Furthermore, the convergence of core ideas, practices, 

and crosscutting concepts across subject areas offers multiple entry points to build and deepen 

understanding for these students. 

Initiatives are emerging to identify language demands and opportunities as English 

language learners engage in the NGSS as well as the CCSS for English language arts and literacy 

and for mathematics. For example, the Understanding Language Initiative 

<http://ell.stanford.edu> is aimed at heightening educator awareness of the critical role that 

language plays in the CCSS and the NGSS. Its long-term goal is to help educators understand 

that the new standards cannot be achieved without providing specific attention to the language 

demands inherent to each subject area. This initiative seeks to improve academic outcomes for 

English language learners by drawing attention to critical aspects of instructional practices and 

by advocating for necessary policy supports at the state and local levels. 

 

Inclusion of Engineering 

 

Inclusion of engineering along with science in the NGSS has major implications for non-

dominant student groups. First, from an epistemological perspective, the NGSS reinterpret a 

traditional view of epistemology and history of science. For example, Science for All Americans 

stated: 

 

The recommendations in this chapter focus on the development of science, mathematics, 

and technology in Western culture, but not on how that development drew from earlier 

Egyptian, Chinese, Greek, and Arabic cultures. The sciences accounted for in this book 

are largely part of a tradition of thought that happened to develop in Europe during the 

last 500 years – a tradition to which most people from all cultures contribute today. 

(American Association for the Advancement of Science [AAAS], 1989, p. 136) 

 

At that time, although the goal of “Science for all Americans” was visionary, the 

definition of science in terms of Western science while ignoring historical contributions from 

other cultures presented a limited or distorted view of science. The NGSS, by emphasizing 

engineering, recognize contributions of other cultures historically. This (re)defines the 
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epistemology of science or what counts as science, which, in turn, defines or determines school 

science curriculum. 

Second, from a pedagogical perspective, engineering has potential to be inclusive of 

students who have traditionally been marginalized in the science classroom and do not see 

science as being relevant to their lives or future. By solving problems through engineering in 

local contexts (e.g., gardening, improving air quality, cleaning water pollution in the 

community), students gain knowledge of science content, view science as relevant to their lives 

and future, and engage in science in socially relevant and transformative ways (Rodriguez & 

Berryman, 2002). 

Finally, from a global perspective, engineering offers opportunities for “innovation” and 

“creativity” at the K-12 level. Engineering is a field that is critical to innovation, and exposure to 

engineering activities (e.g., robotics and invention competitions) can spark interest in the study 

of STEM or future careers (National Science Foundation [NSF], 2010). Although exposure to 

engineering at the pre-collegiate level is currently rare (Katehi, Pearson, & Feder, 2009), the 

NGSS make exposure to engineering at the pre-collegiate level no longer a rarity, but a 

necessity. This opportunity is particularly important for students who traditionally have not 

recognized science as relevant to their lives or future or students who come from multiple 

languages and cultures in this global community. 

 

Focus on Practices 

 

The ways we describe student engagement in science have evolved over time. Terms 

such as “hands-on” and “minds-on” have traditionally been used to describe when students 

engage in science. Then, National Science Education Standards (National Research Council 

[NRC], 1996, 2000) highlighted “scientific inquiry” as the core of science teaching and learning 

through which students “develop knowledge and understanding of scientific ideas, as well as an 

understanding of how scientists study the natural world” (p. 23). In the NGSS, “inquiry-based 

science” is refined and deepened by the explicit definition of the set of eight scientific and 

engineering practices, which have major implications for non-dominant student groups (for 

details, see Lee, Quinn, & Valdés, 2013; Quinn, Lee, & Valdés, 2012). 

Engagement in any of the scientific and engineering practices involves both scientific 

sense-making and language use (see Figure 1). Students engage in these practices for the 

scientific sense-making process as they transition from their naïve conceptions of the world to 

more scientifically-based conceptions. Engagement in these practices is also language intensive 

and requires students to participate in classroom science discourse. Students must read, write, 

and visually represent as they develop models and construct explanations. They speak and listen 

as they present their ideas or engage in reasoned argumentation with others to refine their ideas 

and reach shared conclusions. 

These scientific and engineering practices offer rich opportunities and demands for 

language learning while they support science learning for all students, especially English 

language learners, students with language processing difficulties, students with limited literacy 

development, and students who are speakers of social or regional varieties of English that are 

generally referred to as “non-Standard English.” When supported appropriately, these students 

are capable of learning science through their emerging language and comprehending and 

carrying out sophisticated language functions (e.g., arguing from evidence, constructing 

explanations, developing models) using less-than-perfect English. By engaging in such practices, 
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moreover, they simultaneously build on their understanding of science and their language 

proficiency (i.e., capacity to do more with language). 

 

 

Crosscutting Concepts 

 

Crosscutting concepts are overarching scientific themes that emerge across all scientific 

disciplines. These themes provide the context for new disciplinary core ideas and enable students 

to “develop a cumulative, coherent, and usable understanding of science and engineering” (NRC, 

2011, p. 4-1). Thus, crosscutting concepts bridge the engineering, physical, life, and Earth/space 

sciences, and offer increased rigor across science disciplines over K-12. Although Science for All 

Americans (AAAS, 1989) identified “common themes” and National Science Education 

Standards (NRC 1996) identified “unifying concepts and processes,” the NGSS bring 

crosscutting concepts to the forefront as one of three dimensions of science learning. 

Crosscutting concepts offers frameworks to conceptualize disciplinary core ideas. In this 

way, students think of science learning not as memorization of isolated or disconnected facts, but 

as integrated and interrelated concepts. This is a fundamental understanding of science that is 

often implied as background knowledge for students in “gifted,” “honors,” or “advanced” 

programs. Through the NGSS, explicit teaching of crosscutting concepts enables less privileged 

students, most from non-dominant groups, to make connections among big ideas that cut across 

science disciplines. This could result in leveling the playing field for students who otherwise 

might not have exposure to such opportunities. 

 

Implementation of Effective Strategies 
 

To make the NGSS accessible to all students, implementation of effective strategies 

capitalizes on learning opportunities while being aware of demands that the NGSS present to 

non-dominant student groups, as described in the previous section. Unfortunately, existing 

research literature does not address students’ performance expectations as envisioned in the 

NGSS based on the mastery of scientific and engineering practices, crosscutting concepts, and 

disciplinary core ideas. Furthermore, the existing research literature addresses non-dominant 

student groups separately. For example, research on race or ethnicity, research on English 

language learners, research on students with disabilities, and research on gender comprise 

distinct research traditions (for effective strategies for non-dominant groups in science 

classrooms, see Special Issue in Theory Into Practice, 2013; for discussion of classroom 

strategies and policy issues, see Lee & Buxton, 2010). 

There seem to be common themes that unite these distinct research areas. In describing 

“equitable learning opportunities” for non-dominant student groups, Lee and Buxton (2010) 

highlight the following themes: (1) value and respect the experiences that all students bring from 

their backgrounds (e.g., homes or communities), (2) articulate students’ background knowledge 

(e.g., cultural or linguistic knowledge) with disciplinary knowledge, and (3) offer sufficient 

school resources to support student learning. 

First, to value and respect the experiences that all students bring from their backgrounds, 

it is important to make diversity visible. In the process of making diversity visible, there are both 

connections and disconnections between home/community and classroom/school. Effective 

teachers understand how disconnections may vary among different student groups, as well as 
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how to capitalize on connections. These teachers bridge diverse students’ background knowledge 

and experiences to scientific knowledge and practices. 

Second, to articulate students’ background knowledge with disciplinary knowledge of 

science, it is important to capitalize on “funds of knowledge” (González, Moll, & Amanti, 2005). 

Funds of knowledge are culturally-based understandings and abilities that develop over time in 

family and neighborhood contexts, and the social and intellectual resources contained in families 

and communities can serve as resources for academic learning. Effective teachers ask questions 

that elicit students’ funds of knowledge related to science topics. They also use cultural artifacts 

and community resources in ways that are academically meaningful and culturally relevant. 

Finally, school resources constitute essential elements of a school’s organizational 

context for teaching and learning. School resources to support student learning involve material 

resources, human resources (or capital), and social resources (or capital). School resources are 

likely to have a greater impact on the learning opportunities of non-dominant students who have 

traditionally been underserved in science education. In schools and classrooms where non-

dominant students reside, resources are often scarce, forcing allocations of the limited resources 

for some areas (e.g., reading and mathematics) and not others (e.g., science and other non-tested 

subject areas). 

Below, each of these themes is described as it relates to classroom strategies, home and 

community connections, and school resources – all of which can enable non-dominant student 

groups to engage in the NGSS. 

 

Effective Classroom Strategies 

 

Key features of effective classroom strategies from the research literature on each of non-

dominant groups are summarized below. In recognition of the fact that each area of research 

literature has been developing as an independent body of knowledge, the description of strategies 

is provided for each group. Yet, it is noted that while some strategies are unique to a particular 

group (e.g., home language use with English language learners, accommodations or 

modifications for students with disabilities), other strategies apply to all students broadly (e.g., 

multiple modes of representation). More detailed descriptions are provided in each of the seven 

case studies, including the four accountability groups defined in ESEA and three additional 

groups. While effective science instruction of the NGSS will be based on the existing research 

literature, the NGSS will also stimulate new directions for research to actualize its vision for all 

students. 

 

Economically disadvantaged students. Strategies to support economically 

disadvantaged students include: (1) connecting science education to students’ sense of “place” as 

physical, historical, and sociocultural dimensions, (2) applying students’ funds of knowledge and 

cultural practices, (3) using project-based science learning as a form of connected science, and 

(4) providing school resources and funding for science instruction. 

 

Students from major racial and ethnic groups. Effective strategies for students from 

major racial and ethnic groups fall into the following categories: (1) culturally relevant 

pedagogy, (2) community involvement and social activism, (3) multiple representation and 

multimodal experiences, and (4) school support systems including role models and mentors of 

similar racial or ethnic backgrounds. 
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Students with disabilities. Students with disabilities have their Individualized Education 

Plans (IEP), specific to the individuals, that mandate the accommodations and modifications that 

teachers must provide to support student learning in the regular education classroom.  By 

definition, accommodations allow students to overcome or work around their disabilities with the 

same performance expectations of their peers, whereas modifications generally change the 

curriculum or performance expectations for a specific student. Two approaches for providing 

accommodations and modifications are widely used by general education teachers in their 

classrooms: (1) differentiated instruction and (2) Universal Design for Learning. 

 

Students with limited English proficiency. The research literature indicates five areas 

where teachers can support both science and language learning for English language learners: (1) 

literacy strategies for all students, (2) language support strategies with ELLs, (3) discourse 

strategies with ELLs, (4) home language support, and (5) home culture connections. 

 

Girls. The research literature points to three main areas where schools can positively 

impact girls’ achievement, confidence and affinity with science and engineering: (1) instructional 

strategies to increase girls’ science achievement and their intentions to continue studies in 

science, (2) curricula to improve girls’ achievement and confidence in science by promoting 

images of successful females in science, and (3) classrooms’ and schools’ organizational 

structure in ways that benefit girls in science (e.g., after school clubs, summer camps, and 

mentoring programs). 

 

Students in alternative education programs. The research literature focuses on school-

wide approaches to promote increased attendance and high school graduation. Specific factors, 

taken collectively, correspond with alienation from school prior to dropping-out. Public 

alternative schools employ strategies to counteract these factors and increase student 

engagement: (1) structured after-school opportunities, (2) family outreach, (3) life skills training, 

(4) safe learning environment, and (5) individualized academic support. 

 

Gifted and talented students. Gifted and talented students may have such characteristics 

as intense interests, rapid learning, motivation and commitment, curiosity, and questioning skills. 

Teachers can employ effective differentiation strategies to promote science learning of gifted and 

talented students in four domains: (1) fast pacing, (2) level of challenge (including differentiation 

of content), (3) opportunities for self-direction, and (4) strategic grouping. 

 

Home and Community Connections to School Science 

 

While it has long been recognized that building home-school connections is important for 

the academic success of non-dominant student groups, in practice, this is rarely done in an 

effective manner. There are tensions as parents and families want their children to maintain the 

cultural and linguistic practices of their heritage while also wanting their children to participate 

fully in the dominant school culture. A challenge facing schools is the perceived disconnect 

between school science practices and home and community practices of non-dominant student 

groups. Traditionally, research on home-school connections looked at how the family and home 

environments of non-dominant student groups measured up to the expectations and practices of 
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the dominant group. The results were interpreted in terms of deficits in students’ family and 

home environments, as compared to their dominant counterparts. In contrast, more recent 

research has identified resources and strengths in the family and home environments of non-

dominant student groups (Calabrese Barton et al., 2004). Students bring to the science classroom 

funds of knowledge from their homes and communities that can serve as resources for academic 

learning, and teachers should understand and find ways to activate this prior knowledge 

(González, Moll, & Amanti, 2005). Science learning builds on tasks and activities that occur in 

the social contexts of day-to-day living, whether or not the school chooses to recognize this. 

Through the NGSS, students can engage in scientific and engineering practices, 

crosscutting concepts, and disciplinary core ideas by connecting school science to their out-of-

school experiences in home and community contexts. Several approaches build connections 

between home/community and school science: (1) increase parent involvement in their children’s 

science classroom by encouraging parents’ roles as partners in science learning, (2) engage 

students in defining problems and designing solutions of community projects in their 

neighborhoods (typically engineering), and (3) focus on science learning in informal 

environments. 

 

Parent involvement in school science. Concerted efforts should be made to support and 

encourage parent involvement in promoting positive engagement and achievement of non-

dominant student groups in science classrooms. Siblings and peers can serve as role models on 

academic achievement. Parents without academic background in science can still be partners in 

their children’s science education by setting high expectations for academic success and higher 

education. Teachers can form partnerships with parents, facilitating dialogue to solicit their help 

with homework and their attendance at science-related events in the school. 

To promote parents’ involvement in school science, schools can play a part to address 

parents’ needs from the school and remove roadblocks to participation. Schools may need to 

individually invite underserved families on science related field trips, making certain that 

particular concerns are met (e.g., child care, translation, transportation) so that the parents are 

able to attend. Teachers can create homework assignments that invite joint participation of the 

child and parent to complete a task together (e.g., observe the phases of the moon, record water 

use in the house). A non-evaluative survey related to science content can generate classroom 

discussions that bridge home and school. Homework assignments can encourage dialogue, 

increase interest among both parents and students, and solicit home language support for science 

learning. 

Parents from non-dominant backgrounds feel comfortable with the school when they 

perceive the school as reflecting their values, and such parents, in turn, are most likely to partner 

with the school. For example, a science camp focused on African American achievement had 

high parental participation because its goals highlighted issues related to African American 

identity and culture (Simpson & Parsons, 2008). Teachers can also increase parent involvement 

by relating after-school and summer school themes around values that are important to the 

families and communities. 

 

Student engagement with school science in community contexts. Strategies that 

involve the community underscore the importance of connecting the school science curriculum 

to the students’ lives and the community in which they live. It is through these connections that 

students who have traditionally been alienated from science recognize science as relevant to their 
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lives and future, deepen their understanding of science concepts, develop agency in science, and 

consider careers in science. 

Science learning in community contexts may take different approaches. First, both 

disciplinary and informal education experts underscore the connection between science and the 

neighborhood that the students reside in. Effective approaches can include engaging in outdoor 

exploration (e.g., bird surveys, weather journals) and analyzing local natural resources (e.g., land 

forms in the neighborhood, soil composition). 

Second, the community context for science education capitalizes on the community 

resources and funds of knowledge to make science more culturally, linguistically, and socially 

relevant for diverse student groups (González, Moll, & Amanti, 2005). For example, a teacher 

could tap into the community as a resource by recruiting a community member(s) to assist an 

upper elementary class, as students investigate the pollution along a river near the school. By 

bringing the neighborhood and community into the science classroom, students learn that science 

is not only applicable to events in the classroom, but it also extends to what they experience in 

their homes and what they observe in their communities. 

Finally, “place-based” science education is consistent with culturally relevant pedagogy 

(Ladson-Billings, 1995). Through social activism, students develop critical consciousness of 

social inequities, especially as such inequities exist in their communities. When youth find 

science education to be empowering and transformative, they are likely to embrace and further 

investigate what they are learning, instead of being resistant to learning science. Thus, school 

science should be reconceptualized to give a more central role to students’ lived experiences and 

identities. 

 

Science learning in informal environments. Informal environments for science learning 

(e.g., museums, nature centers, zoos, etc.) have the potential to broaden participation in science 

and engineering for youth from non-dominant communities. Informal environments may also 

include non-institutional opportunities that are not traditionally recognized by school systems 

(e.g., community gardens, woodlots, campgrounds). However, informal institutions face 

challenges in reaching and serving non-dominant groups, as reflected in low attendance patterns. 

Although research on how to structure science learning opportunities to better serve non-

dominant groups in informal environments is sparse, it highlights two promising insights and 

practices (NRC, 2009). 

First, informal environments for science learning should be developed and implemented 

with the interests and concerns of particular cultural groups and communities in mind. Project 

goals should be mutually determined by educators and the communities and cultural groups 

being served. It is also important to develop strategies that help learners identify with science in 

personally meaningful ways. Having community-based contacts that are familiar and safe can be 

critical in engaging families in science explorations and conversations and even, at a more basic 

level, in helping non-dominant groups see museums as worthwhile destinations for their families. 

Second, environments should be developed in ways that expressly draw upon 

participants’ cultural practices, including everyday language, linguistic practices, and cultural 

experiences. In designed environments, such as museums, bilingual or multilingual labels 

provide access to the specific content and facilitate conversations and sense-making among 

participants. Developing peer networks may be particularly important to foster sustained 

participation of non-dominant groups. Designed spaces that serve families should consider visits 

by extended families.  Members of diverse cultural groups can play a critical role in the 
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development and implementation of programs, serving as designers, advisers, front-line 

educators, and evaluators of such efforts. 

 

School Resources for Science Instruction 

 

School resources to support student learning generally fall into three categories (Gamoran 

et al., 2003; Penuel, Krause, & Frank, 2009). First, material resources include time available for 

teaching, professional development, and collaboration among teachers. Material resources also 

include curricular materials, equipment, supplies, and expenditures for school personnel and 

other purposes related to teaching and learning. Second, human capital includes individual 

knowledge, skills, and expertise that might become a part of the stock of resources available in 

an organization. In schools, human capital involves teachers’ knowledge, including content 

knowledge, pedagogical knowledge, and pedagogical content knowledge, as well as principal 

leadership. Finally, social capital concerns the relationships among individuals in a group or 

organization, including such norms as trust, collaboration, common values, shared responsibility, 

a sense of obligation, and collective decision making. 

School resources are likely to have a greater impact on the learning opportunities of 

non-dominant student groups. This is because the dominant student group is more likely to 

have the benefits of other supports for their learning, such as better equipped schools, more 

material resources at home, and highly educated parents. In contrast, the academic success of 

non-dominant students depends more heavily on the quality of their school environment; yet, it 

is these students who are less likely to have access to high quality learning environments. Thus, 

inequitable resources are a central concern. The NGSS present both opportunities and 

challenges to reconceptualize the allocation and utilization of school resources. 

 

Material resources. Science receives less instructional time (a form of material 

resources) than language arts and mathematics, which are both considered to be basic skills. 

Particularly, science instruction in low-performing schools is often limited and tightly regulated 

due to the urgency of developing basic literacy and numeracy. In addition, under the demands of 

accountability policies, schools devote extended time and attention to the heavily tested subjects 

of language arts and mathematics, leaving limited time for science. 

The NGSS capitalize on the synergy with the CCSS for English language arts and literacy 

and for mathematics. The standards across the three subject areas share common shifts to focus 

on core concepts and practices that build coherently across K-12. Scientific and engineering 

practices in the NGSS (e.g., argumentation from evidence) share commonalities with those of the 

CCSS for English language arts and for mathematics (see Figure 1). Furthermore, the CCSS for 

literacy require strong content knowledge, informational texts, and text complexity across 

subject areas, including science. In a similar manner, the NGSS make connections to the CCSS. 

Such synergy will help effective use of instructional time among English language arts, 

mathematics, and science. 

 

Human capital. While all students deserve access to highly qualified teachers, schools 

serving non-dominant student groups require the most effective teachers to enable students to 

overcome achievement gaps (Marx & Harris, 2006). The NGSS require science teachers who 

possess knowledge of disciplinary core ideas, scientific and engineering practices, and 

crosscutting concepts. For non-dominant student groups, teachers should also be able to connect 
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science to students’ home and community experiences as the students engage in the NGSS. Such 

expectations present both opportunities and challenges to teacher preparation and professional 

development for urban or low-performing schools where non-dominant student groups tend to be 

concentrated. 

NGSS is built on continuity of learning progressions across grade levels. This presents 

both opportunities and challenges to students who are highly mobile or transient. On one hand, 

the nationwide purview of the NGSS may help these students by providing them with consistent 

standards among states, districts, and schools. On the other hand, this assumption may impede 

the ability of new immigrant students to catch up as they are unable to draw from a base of years 

of shared experiences. Likewise, students who miss school because of homelessness or other 

reasons for mobility may struggle to fill gaps in understanding. 

 

Social capital. The conditions of urban or low-performing schools are not conducive to 

building social resources in the form of trust, collaboration, and high expectations collectively. 

Urban settings present challenges, including overcrowding, management issues, and emotional 

concerns related to conditions of poverty in students’ homes. 

The NGSS reinforce the need for collaboration among teachers of different 

specializations and subject areas beyond the traditional forms of collaboration. Science teachers 

need to work with special education teachers and teachers of English language learners in order 

to foster a deeper understanding of science. In addition, science, math, and English language arts 

teachers need to work together in order to address both the opportunities and demands for 

meaningful connections among these subject areas. Furthermore, collaboration needs to involve 

the entire school personnel, including teachers, administrators, counselors, etc. Utilization and 

development of social capital among school personnel is key to effective implementation of the 

NGSS with all students, particularly students from non-dominant groups. 

 

Context 
 

To engage all students in learning the NGSS, it is important to understand the context that 

influences science learning by diverse student groups. This section briefly describes student 

demographics, science achievement, and educational policies affecting non-dominant student 

groups. More details are presented in each of the seven case studies in terms of economically 

disadvantaged students, racial or ethnic minority students, students with disabilities, English 

language learners, girls, students in alternative education programs, and gifted and talented 

students. 

 

Student Demographics 

 

The student population in the U.S. is increasingly more diverse: 

 

 Economically disadvantaged students. The American Community Survey report 

from the U.S. Census Bureau summarized the poverty data (U.S. Census Bureau, 

2012). Overall 21.6% of children in the U.S. live in poverty, the highest poverty rate 

since the poverty survey began in 2001. The poverty rate was the highest for Black at 

38.2% and Hispanic at 32.3%, compared to White at 17.0% and Asian at 13.0%. 

According to the Common Core of Data report, 48% of students were eligible for free 
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or reduced price lunch in 2010-11. A greater number of students live in poverty in the 

cities compared to suburban areas, towns, and rural areas. 

 

 Students from major racial or ethnic minority groups. The student population in 

the U.S. is increasingly more diverse racially and ethnically. According to the 2010 

U.S. Census, 36% of the U.S. population is composed of racial minorities, including 

16% Hispanics, 13% Blacks, 5% Asians, and 1% American Indian or Native 

Alaskans (U.S. Census Bureau, 2012). Among the school age population under 19 

years old in 2010, 45% were minorities. It is projected that the year 2022 will be the 

turning point when minorities will become the majority in terms of percentage of the 

school-age population. 

 

 Students with disabilities. The number of children and youth ages 3-21 receiving 

special education services under the Individuals with Disabilities Education Act 

(IDEA) rose from 4.1 million to 6.7 million between 1980 and 2005, or from 10% to 

14% of the student enrollment (National Center for Education Statistics [NCES], 

2011). That number decreased to 6.5 million or 13% of student enrollment by 2009. 

 

 Students with limited English proficiency. Over 1 in 5 students (21%) speak a 

language other than English at home, and limited English Proficient (LEP) students 

(the federal term) have more than doubled from 5% in 1993 to 11% in 2007. The 11% 

of LEP students does not count those who were classified as LEP when younger but 

who are now considered proficient in English or during a monitoring period. 

 

 Students in alternative education programs. Reporting the demographics of 

students in alternative education is difficult due to wide inconsistencies in definitions 

across the nation. A significant proportion of students who attend public alternative 

schools specifically targeting dropout prevention are economically disadvantaged 

students, racial and ethnic minorities, and English language learners (NCES, 2012). 

 

 Gifted and talented students. Reporting the demographics of gifted and talented 

students is difficult due to wide inconsistencies in definitions, assessments to identify 

these students, and funding for programs across the nation. The National Association 

for Gifted Children (NAGC, 2012) defines giftedness as “those who demonstrate 

outstanding levels of aptitude or competence in one or more domains” and estimates 

that this definition describes approximately three million or roughly 6% of all 

students, K-12. 
 

Several caveats are made with regard to student diversity. First, each demographic 

subgroup is not a homogenous or monolithic group, and there is a great deal of variability among 

members of the group. For example, categories of disabilities include specific learning 

disabilities, speech and language impairments, other health impairments, intellectual disability, 

emotional disturbance, developmental delay, autism, multiple disabilities, hearing impairment, 

visual impairment, orthopedic impairment, deaf-blindness, and traumatic brain injury. These 

categories could be classified as cognitive, emotional, and physical disabilities. Such variability 

among members of a group cautions that essentializing should be avoided. 
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Second, there is a significant overlap among non-dominant student groups. For example, 

most English language learners are racial or ethnic minorities. In addition, 60% of economically 

disadvantaged students, including large proportions of racial or ethnic minorities and English 

language learners, live cities (NCES, 2012). As a result, these students face multiple challenges 

in achieving academic success. 

Finally, specific student groups are either overrepresented or underrepresented in 

education programs. For example, females are underrepresented in engineering and physics 

(NSF, 2012). Racial or ethnic minority students, economically disadvantaged students, and 

English language learners are underrepresented in gifted and talented programs, whereas they are 

overrepresented in special education programs (Harry & Klingner, 2006). 

 

Science Achievement 

 

While the student population in the U.S. is becoming more diverse, science achievement 

gaps persist by demographic subgroups. The results of international and national science 

assessments indicate the need for a two-pronged approach to enhancing student science 

outcomes. Achievement gaps must be closed among demographic subgroups of students, while 

improved science outcomes should be promoted for all students. In the report, “Preparing the 

Next Generation of STEM Innovators (NSF, 2010), the National Science Board states, “In 

America, it should be possible, even essential, to elevate the achievement of low-performing at-

risk groups while simultaneously lifting the ceiling of achievement for our future innovators” (p. 

16). 

U.S. students have not ranked favorably on international comparisons of science 

achievement as measured by Trends in International Mathematics and Science Study (TIMSS) 

and Program for International Student Assessment (PISA). Although TIMSS science results for 

U.S. 4th and 8th graders showed positive trends since its first administration in 1995 through the 

latest administration in 2007, PISA results for 15 year olds did not corroborate trends indicated 

by TIMSS. When it comes to applying science in meaningful ways (e.g., using scientific 

evidence, identifying scientific issues, and explaining phenomena scientifically) as measured by 

PISA, U.S. students performed in the bottom half of the international comparison and did not 

show significant improvements since its first administration in 2000 through its latest 

administration in 2009. 

At the national level, National Assessment of Educational Progress (NAEP) provides data 

for U.S. students’ science performance over time. Focusing only on more recent NAEP science 

assessments in 1996, 2000, 2005, 2009, and 2011, achievement gaps persist among demographic 

subgroups of students across grades 4, 8, and 12. Results are reported by family income level 

(based on eligibility for the National School Lunch Program), race or ethnicity, students with 

disabilities, English language learners, gender, and type of school (public or private). It is noted 

that these subgroups represent the accountability groups defined in ESEA. 

The framework for NAEP science involves science content in three areas (physical 

science, life science, and Earth and space sciences) and four science practices (identifying 

science principles, using science principles, using scientific inquiry, and using technological 

design). Two developments are noteworthy in relation to the NGSS. First, the 2009 NAEP 

science assessment included interactive computer and hands-on tasks to measure how well 

students were able to reason through complex problems and apply science to real-life situations. 

This approach could pave a way for assessment of scientific and engineering practices in the 
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NGSS. Second, the first-ever NAEP Technology and Engineering Literacy Assessment (TELA) 

is currently under development. The initial assessment, planned for 2014, will be a probe—a 

smaller-scale, focused assessment on a timely topic that explores a particular question or issue. 

This approach could be used for assessment of engineering in the NGSS. 

A clear understanding of science achievement gaps should take into account certain 

methodological limitations in how these gaps are measured and reported. Science achievement is 

typically measured by standardized tests administered to national and international student 

samples. A strength of these measures is that they provide access to large data sets that allow for 

the use of powerful statistical analyses. However, these measures also present limitations. 

First, standardized tests provide only a general picture of how demographic variables 

relate to science achievement. For example, “Hispanic” is likely to be treated as a single category 

of race or ethnicity, masking potentially important differences in performance among Mexican-

Americans, Puerto Ricans, and Cuban-Americans. Similarly, the group of students with 

disabilities (SD) is generic, referring to students who usually have Individualized Education 

Programs (IEP) and could include both learning disabled (LD) or emotionally disturbed (ED). 

Thus, achievement data are generally lumped together for very different disabilities. Such 

overgeneralization hinders more nuanced understanding of achievement gaps, thereby limiting 

the potential effectiveness of educational interventions aimed at reducing these gaps. 

Second, standardized tests have the potential to reinforce stereotypes, both positive and 

negative, of certain demographic groups (Rodriguez, 1998). For example, the “model minority” 

stereotype of Asian American students as strong performers in mathematics and science may 

well be supported by generalized test data for the racial category of Asian American. However, 

such a result masks great disparities within this group, such as Southeast Asian refugees with 

limited literacy development in their homes or communities. These students are less likely to 

have their needs met in equitable ways if teachers presume that they “naturally” learn science 

and mathematics with little trouble. In contrast, high-achieving Hispanic or African American 

students may be disadvantaged by teachers or counselors who underestimate them and set low 

expectations of their academic success. 

Finally, standardized tests do not analyze or report interactions between demographic 

variables. For example, as racial/ethnic minority students are disproportionately represented in 

free or reduced price lunch programs, science achievement gaps between race/ethnicity and 

socioeconomic status are confounded. In a similar manner, science achievement gaps between 

race/ethnicity and gender are confounded. 

 

Educational Policies 

 

The passing of the NCLB Act of 2001 (the reauthorized Elementary and Secondary 

Education Act [ESEA]) ushered in a new era of high-stakes testing and accountability policies. 

Districts and schools are accountable for making an adequate level of achievement gain each 

year, referred to as annual yearly progress (AYP). The theory behind ESEA (NCLB) assumes 

that states, districts, and schools will allocate resources to best facilitate the attainment of AYP. 

Decisions concerning resources and practices are determined largely by test scores on state 

assessments. 

Although ESEA is most often associated with accountability systems, there is a second 

property of ESEA that has also been a focus of attention. ESEA mandates that each state report 

AYP disaggregated for demographic subgroups of students. Mandating this disaggregated 
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reporting of AYP results in potentially desirable outcomes: (a) each of the groups is publicly 

monitored to examine achievement and progress; (b) resources are allocated differentially to 

these groups to enhance the likelihood that they meet AYP; and (c) if AYP is not met for these 

groups in schools receiving Title I funding, students are provided with additional academic 

assistance through Supplemental Educational Services (e.g., tutoring) and the right to transfer to 

another public school. Schools, districts, and states cannot hide historically underperforming 

demographic groups, since ESEA forces the state to publicly monitor these groups and to be 

accountable for their performance. On the undesirable side, however, all of the added attention to 

high-stakes testing does not necessarily result in improved teaching. In fact, the increased 

emphasis on testing could detract from academically rigorous learning opportunities that are 

often lacking with students from certain demographic subgroups. Similarly, calling more public 

attention to the failures of schools to adequately meet the needs of these students does little to 

ensure that they will receive instruction that is more engaging, more intellectually challenging, or 

more culturally or socially relevant. 

Although ESEA mandates reporting of AYP for reading and mathematics, the same is not 

true for science. With respect to science, ESEA only requires that by the 2007-2008 school year 

each state would have science assessments to be administered and reported for formative 

purposes at least once during grades 3-5, grades 6-9, and grades 10-12. However, it is up to each 

state to decide whether to include high-stakes science testing in state accountability systems or 

AYP reporting. Although science accountability policies affect all students, the impact is far 

greater for student groups that have traditionally been underserved in the education system. 

Separate from federal and state policies that apply to all students, specific policies apply 

to specific student groups. According to the ESEA Act: 

 

 Title I is the largest federally funded educational program intended for “improving 

the academic achievement of the disadvantaged” in order to meet “the educational 

needs of low-achieving children in our Nation's highest-poverty schools, limited 

English proficient children, migratory children, children with disabilities, Indian 

children, neglected or delinquent children, and young children in need of reading 

assistance.” 

 

 Title I, Part H, states that the Dropout Prevention Act aims “to provide for school 

dropout prevention and reentry and to raise academic achievement levels by 

providing grants that (1) challenge all children to attain their highest academic 

potential; and (2) ensure that all students have substantial and ongoing opportunities 

to attain their highest academic potential through school-wide programs proven 

effective in school dropout prevention and reentry.” 

 

 Title III addresses “language instruction for limited English proficient and immigrant 

students.” 

 

 Title VII is designed for “Indian, Native Hawaiian, and Alaska Native education.” 

 

 Title IX prevents gender-based discrimination within federally funded educational 

programs. Title IX states, "No person in the United States shall, on the basis of sex, 

be excluded from participation in, be denied the benefits of, or be subjected to 
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discrimination under any education program or activity receiving federal financial 

assistance" (Public Law No. 92-318, 86 Stat. 235). 

 

 Title IX, Part A, SEC. 9101 (22), provides a federal definition and federal research 

funding for gifted and talented students: "The term gifted and talented, when used 

with respect to students, children, or youth, means students, children, or youth who 

give evidence of high achievement capability in areas such as intellectual, creative, 

artistic, or leadership capacity, or in specific academic fields, and who need services 

or activities not ordinarily provided by the school in order to fully develop those 

capabilities." 

 

 The Individuals with Disabilities Education Act (IDEA) is a law ensuring services to 

children with disabilities. 

 

Conclusions and Implications 
 

The NGSS offer a vision of science teaching and learning that presents both learning 

opportunities and demands for all students, particularly student groups that have traditionally 

been underrepresented in the science classroom. Furthermore, the NGSS are connected to the 

CCSS for English language arts and mathematics. Changes in the new standards occur as student 

demographics in the nation become increasingly diverse while science achievement gaps persist 

among demographic subgroups. 

The academic rigor and expectations of the NGSS are less familiar to many science 

teachers than conventional or traditional teaching practices and require shifts for science 

teaching, which are consistent with shifts for teaching the CCSS for English language arts and 

mathematics (see Figure 1). Science teachers need to acquire effective strategies to include all 

students regardless of racial, ethnic, cultural, linguistic, socioeconomic, and gender backgrounds. 

While effective classroom strategies that enable students to engage in the NGSS will draw from 

the existing research literature, the NGSS will also stimulate new research agenda. For example, 

future research may identify ways to make connections between school science and 

home/community for non-dominant student groups as they engage in the NGSS. Future research 

may also explore how to utilize and allocate school resources to support student learning in terms 

of material resources, human capital, and social capital in relation to the NGSS. 

Effective implementation of the NGSS for all students, including non-dominant student 

groups, will require shifts in the education support system. Key components of the support 

system include teacher preparation and professional development, principal support and 

leadership, public-private-community partnerships, formal and informal classroom experiences 

that require considerable coordination among community stakeholders, technological 

capabilities, network infrastructure, cyber-learning opportunities, access to digital resources, 

online learning communities, and virtual laboratories. As the NGSS implementation takes root 

over time, these components of the education system will also evolve and change accordingly. 
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Figure 1. Relationships and convergences found in the Common Core State Standards for 

Mathematics (practices), Common Core State Standards for English Language Arts and Literacy 

(student portraits), and the NRC Framework (science & engineering practices) 

 

Note: The letter and number set preceding each phrase denotes the discipline and number 

designated by the content standards. The NRC Framework is being used to guide the 

development of the Next Generation Science Standards. 

 

We acknowledge Tina Cheuk for developing Figure 1 as part of the Understanding Language 

Initiative at Stanford University <ell.stanford.edu>. 
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Three Dimensions of the Framework for K-12 Science Education Being Used to Develop the Next Generation Science Standards (NGSS) 
 

Scientific and Engineering Practices 
 

Asking Questions and Defining Problems  
A practice of science is to ask and refine questions that lead to 
descriptions and explanations of how the natural and designed 
world works and which can be empirically tested.  
Engineering questions clarify problems to determine criteria 
for successful solutions and identify constraints to solve 
problems about the designed world.  
Both scientists and engineers also ask questions to clarify the 
ideas of others.  
 
Planning and Carrying Out Investigations  
Scientists and engineers plan and carry out investigations in the 
field or laboratory, working collaboratively as well as 
individually. Their investigations are systematic and require 
clarifying what counts as data and identifying variables or 
parameters.  
Engineering investigations identify the effectiveness, efficiency, 
and durability of designs under different conditions.  
 
Analyzing and Interpreting Data  
Scientific investigations produce data that must be analyzed in 
order to derive meaning. Because data patterns and trends are 
not always obvious, scientists use a range of tools—including 
tabulation, graphical interpretation, visualization, and 
statistical analysis—to identify the significant features and 
patterns in the data. Scientists identify sources of error in the 
investigations and calculate the degree of certainty in the 
results. Modern technology makes the collection of large data 
sets much easier, providing secondary sources for analysis.  
Engineering investigations include analysis of data collected in 
the tests of designs. This allows comparison of different 
solutions and determines how well each meets specific design 
criteria—that is, which design best solves the problem within 
given constraints. Like scientists, engineers require a range of 
tools to identify patterns within data and interpret the results. 
Advances in science make analysis of proposed solutions more 
efficient and effective.  

 

Developing and Using Models  
A practice of both science and engineering is to use and 
construct models as helpful tools for representing ideas and 
explanations. These tools include diagrams, drawings, physical 
replicas, mathematical representations, analogies, and 
computer simulations.  
Modeling tools are used to develop questions, predictions and 
explanations; analyze and identify flaws in systems; and 
communicate ideas. Models are used to build and revise 
scientific explanations and proposed engineered systems. 
Measurements and observations are used to revise models and 
designs.  
 
Constructing Explanations and Designing Solutions  
The products of science are explanations and the products of 
engineering are solutions.  
The goal of science is the construction of theories that provide 
explanatory accounts of the world. A theory becomes accepted 
when it has multiple lines of empirical evidence and greater 
explanatory power of phenomena than previous theories.  
The goal of engineering design is to find a systematic solution to 
problems that is based on scientific knowledge and models of 
the material world. Each proposed solution results from a 
process of balancing competing criteria of desired functions, 
technical feasibility, cost, safety, aesthetics, and compliance 
with legal requirements. The optimal choice depends on how 
well the proposed solutions meet criteria and constraints.  
 
Engaging in Argument from Evidence  
Argumentation is the process by which explanations and 
solutions are reached.  
In science and engineering, reasoning and argument based on 
evidence are essential to identifying the best explanation for a 
natural phenomenon or the best solution to a design problem. 
Scientists and engineers use argumentation to listen to, 
compare, and evaluate competing ideas and methods based on 
merits.  
Scientists and engineers engage in argumentation when 
investigating a phenomenon, testing a design solution, resolving 
questions about measurements, building data models, and using 
evidence to identify strengths and weaknesses of claims.  

 

Using Mathematics and Computational Thinking  
In both science and engineering, mathematics and 
computation are fundamental tools for representing physical 
variables and their relationships. They are used for a range of 
tasks such as constructing simulations; statistically analyzing 
data; and recognizing, expressing, and applying quantitative 
relationships.  
Mathematical and computational approaches enable 
scientists and engineers to predict the behavior of systems 
and test the validity of such predictions. Statistical methods 
are frequently used to identify significant patterns and 
establish correlational relationships. 
 
Obtaining, Evaluating, and Communicating 
Information  
Scientists and engineers must be able to communicate clearly 
and persuasively the ideas and methods they generate. 
Critiquing and communicating ideas individually and in groups 
is a critical professional activity.  
Communicating information and ideas can be done in 
multiple ways: using tables, diagrams, graphs, models, and 
equations as well as orally, in writing, and through extended 
discussions. Scientists and engineers employ multiple sources 
to acquire information that is used to evaluate the merit and 
validity of claims, methods, and designs.  

 

Developed by NSTA based on content from the Framework for K-12 Science Education and supporting documents for the May 2012 Public Draft of the NGSS  
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Disciplinary Core Ideas in  
Physical Science 

Disciplinary Core Ideas in  
Life Science 

Disciplinary Core Ideas in  
Earth and Space Science 

Disciplinary Core Ideas in  
Engineering, Technology, and  

the Application of Science 
 

PS1: Matter and Its Interactions 
PS1.A: Structure and Properties of Matter 
PS1.B: Chemical Reactions 
PS1.C: Nuclear Processes 
 
PS2: Motion and Stability: Forces and 

Interactions 
PS2.A: Forces and Motion 
PS2.B: Types of Interactions 
PS2.C: Stability and Instability in Physical 

Systems 
 
PS3: Energy 
PS3.A: Definitions of Energy 
PS3.B: Conservation of Energy and Energy 

Transfer 
PS3.C: Relationship Between Energy and 

Forces 
PS3.D: Energy in Chemical Processes and 

Everyday Life 
 
PS4: Waves and Their Applications in 

Technologies for Information Transfer 
PS4.A: Wave Properties 
PS4.B: Electromagnetic Radiation 
PS4.C: Information Technologies and 

Instrumentation 

 

LS1: From Molecules to Organisms:
 Structures and Processes 

LS1.A: Structure and Function 
LS1.B: Growth and Development of 

Organisms 
LS1.C: Organization for Matter and Energy 

Flow in Organisms 
LS1.D: Information Processing 
 
LS2: Ecosystems: Interactions, Energy, and 

Dynamics 
LS2.A: Interdependent Relationships in 

Ecosystems 
LS2.B: Cycles of Matter and Energy Transfer in 

Ecosystems 
LS2.C: Ecosystem Dynamics, Functioning, and 

Resilience 
LS2.D: Social Interactions and Group Behavior 
 
LS3: Heredity: Inheritance and Variation of 

Traits 
LS3.A: Inheritance of Traits 
LS3.B: Variation of Traits 
 
LS4: Biological Evolution: Unity and Diversity 
LS4.A: Evidence of Common Ancestry and 

Diversity 
LS4.B: Natural Selection 
LS4.C: Adaptation 
LS4.D: Biodiversity and Humans 

 

ESS1: Earth’s Place in the Universe 
ESS1.A: The Universe and Its Stars 
ESS1.B: Earth and the Solar System 
ESS1.C: The History of Planet Earth 
 
ESS2: Earth’s Systems 
ESS2.A: Earth Materials and Systems 
ESS2.B: Plate Tectonics and Large-Scale 

System Interactions 
ESS2.C: The Roles of Water in Earth’s Surface 

Processes 
ESS2.D: Weather and Climate 
ESS2.E: Biogeology 
 
ESS3: Earth and Human Activity 
ESS3.A: Natural Resources 
ESS3.B: Natural Hazards 
ESS3.C: Human Impacts on Earth Systems 
ESS3.D: Global Climate Change 

 

ETS1: Engineering Design 
ETS1.A: Defining and Delimiting an 

Engineering Problem 
ETS1.B: Developing Possible Solutions 
ETS1.C: Optimizing the Design Solution 
 
ETS2: Links Among Engineering, Technology, 

Science, and Society 
ETS2.A: Interdependence of Science, 

Engineering, and Technology 
ETS2.B: Influence of Engineering, Technology, 

and Science on Society and the 
Natural World 

 

Crosscutting Concepts 
 

Patterns 
Observed patterns of forms and events guide organization and 
classification, and they prompt questions about relationships 
and the factors that influence them. 
 
Cause and Effect: Mechanism and Explanation 
Events have causes, sometimes simple, sometimes 
multifaceted. A major activity of science is investigating and 
explaining causal relationships and the mechanisms by which 
they are mediated. Such mechanisms can then be tested across 
given contexts and used to predict and explain events in new 
contexts. 

 

Scale, Proportion, and Quantity 
In considering phenomena, it is critical to recognize what is 
relevant at different measures of size, time, and energy and to 
recognize how changes in scale, proportion, or quantity affect a 
system’s structure or performance. 
 
Systems and System Models 
Defining the system under study—specifying its boundaries 
and making explicit a model of that system—provides tools for 
understanding and testing ideas that are applicable throughout 
science and engineering. 

 

Energy and Matter: Flows, Cycles, and Conservation 
Tracking fluxes of energy and matter into, out of, and within 
systems helps one understand the systems’ possibilities and 
limitations.  
 
Structure and Function 
The way in which an object or living thing is shaped and its 
substructure determine many of its properties and functions. 
 
Stability and Change 
For natural and built systems alike, conditions of stability and 
determinants of rates of change or evolution of a system are 
critical elements of study. Page 232



 

BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
  

Report #18-72 
 
For Future Action 
  

Subject: Board Policy 7310 – Disposition of Property 
 
Recommendation: Per Board Policy 7310 – Disposition of Property, we are requesting 
the board consider approving the Brighton High School teacher laptop computers for 
disposal. 
  

Rationale: As Brighton Area Schools continues to fulfill the 2012 Bond Project, we 
begin the final phase of the original scope by replacing the teacher laptop computers. 
  

Facts/Statistics: 
 
● BAS encourages anytime and anyplace teacher computing, which requires 

mobile devices. But, mobile devices can fail at a higher rate than desktop 
workstations. 

● While our rate of failure on these now 6-year old devices is still less than 5%, we 
are seeking to proactively complete the bond replacement process. 

 
District Goal Addressed:                                               

                    Communication 
                    Fiscal Integrity 
                    Student Achievement 
  

Motion: 
Moved by: 
Supported by: 
 
That the board approve the request for disposal of property as presented. 
  

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018  

Report #18-73 
 
For Future Action 
  

Subject: Board Policy 7310 – Disposition of Property 
 
Recommendation: Per Board Policy 7310 – Disposition of Property, we are requesting 
the board consider approving the disposed BHS teacher laptop computers for purchase 
by Brighton High School teachers. 
  

Rationale: As a result of discussion at the February 13, 2018 Technology Advisory 
Committee meeting, the group again unanimously voted to support BHS teachers 
purchasing their own laptops at fair market value. This would be a continuation of the 
teacher purchase process carried out during the last two school years. Computers not 
selected for purchase by teachers will be made available to the broader BAS community.  
  

Facts/Statistics: 
● This is a disposal process also currently in successful use in other school districts. 
● Provides a revenue stream for property disposition for BAS. 
● Fair market value will be determined by the device, specifications, and year of 

manufacture using the average cost compiled from a variety of online sources. 
● In 2016 we sold 90% of the MacBooks back to the elementary teachers, resulting 

in $28,450 in revenue. 
● In 2017 we sold 73% of the laptops back to middle school teachers, with $22,200 in 

revenue. 
 
District Goal Addressed:                                               

X                 Communication 
X                 Fiscal Integrity 
                    Student Achievement 
  

Motion: 
Moved by: 
Supported by: 
The board approve the disposed BHS teacher laptop computers for purchase by 
Brighton High School teachers as presented. 
 
  

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

 April 23, 2018 

Report #18-74 
 
For Future Action 
  

Subject: Brighton High School Teacher Laptop Replacement Purchase. 
 
Recommendation: It is recommended that Brighton Area Schools replace one 
hundred twenty (120) BHS teacher laptop computers, for a total cost of $151,665. 
  

Rationale: As per the guidelines of the original bond proposal, Brighton Area Schools 
will provide new teacher technology at both the outset and conclusion of the initiative.  
  

Facts/Statistics: 
 

● The original laptop computers were manufactured in 2012. 
● We staged these teacher technology purchases on a 3-year replacement cycle 

by level, so as to minimize general fund impact on future laptop refresh 
initiatives. 

● These purchases will made using Michigan’s contracted REMC pricing list. 
  

District Goal Addressed:                                               

X                 Communication 
X                 Fiscal Integrity 
                    Student Achievement 
  

Motion: 
Moved by: 
Supported by: 
  

That the board approve the Brighton High School Teacher Laptop Replacement 
Purchase as presented. 
 

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

 April 23, 2018 

Report #18-75 
 
For Future Action 
  

Subject: Brighton Area Schools Chromebook Purchases. 
 
Recommendation: Per Board policy 6320 – Purchasing: Using statewide REMC contract 
pricing, it is recommended that Brighton Area Schools purchase eight hundred fifty (850) 
chromebooks (@ $188) and eight hundred fifty (850) management licenses (@ $24), in 
addition to twenty seven (27) storage carts (@ $1,200), for a total of $212,600. 
  

Rationale: These chromebook purchases are an attempt at balancing out the remaining 
Series 3 Bond monies between teacher and student devices. Further, this purchase helps 
supplement the computer inventory for Brighton Area Schools, per the request of school 
administrator and teacher meetings held in December, 2017. Finally, the purchase of Dell 
Chromebooks fulfills the standardization and efficiencies desired by the Technology 
Department. 
  

Facts/Statistics: 
 

● These Chromebook purchases serve to supplement the overall inventory, as well 
as begin to attend to the occasional device failures that are evidenced by the five 
year old chromebooks. 

● The purchase of these Chromebooks will be made via the REMC contract pricing 
program, ensuring savings to BAS. 

 

District Goal Addressed:                                               

  X                Communication 
  X                Fiscal Integrity 
  X                Student Achievement 
  

Motion: 
Moved by: 
Supported by: 
 
That the board approve the Brighton Area Schools Chromebook Purchases as 
presented. 
  

Voice Vote:              
                     Ayes 
                     Nays 
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BRIGHTON AREA SCHOOLS 
Board of Education 

April 23, 2018 
 

 
 

For Information 
 
 
Finance: 

1. Bills for payment of April 6 - 13, 2018. 
2. Financial Statement – March, 2018.  
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

REGULAR CHECKS

1,030.501,030.5021711 C MUSICAL/SILKS RIG62-431-2520-031-000-0000DIANE BARBEAU0542004/06/2018018705

1,007.951,007.9521681 C TRYOUTS AND PRACTICE62-431-8708-000-000-0000BRIGHTON BOWL INC0727404/06/2018018706

5.0021696 C HS CHOIR/HEM PANT62-431-1960-031-000-0000BRIGHTON TUX SHOP0742004/06/2018018707
50.0045.0021697 C HS CHOIR/ALTERATIONS62-431-1960-031-000-0000

29.9921692 C MUSICAL/MAINSTAGE362-431-2520-031-000-0000CHRISTOPHER BRODY0748004/06/2018018708
1,154.991,125.0021694 C HS MUSICAL/MUSICIAN62-431-2520-031-000-0000

466.25466.25SUMMER TRIP21-351-4910-000-000-0000CAMP TALAHI RETREAT0862004/06/2018018709

59.8859.8821689 C HS STORE 3/1562-431-7850-031-000-0000CANADA DRY BOTTLING CO0866004/06/2018018710

35.07125 CHURCH SLOAN FEB11-261-3830-000-000-0000CITY OF BRIGHTON0967004/06/2018018711
190.65125 CHIRCH BECC FEB-11-261-3830-000-000-0000
571.94125 CHURCH BRIDGE FE11-261-3830-000-000-3310

2,504.85620 S 7TH/FEB-MAR11-261-3830-031-000-0000
389.59BHS WATER FEB-MAR11-261-3830-031-000-0000
89.27BHS CONCESS FEB-MAR11-261-3830-031-000-0000

529.815800 BRDLIN FEB-MAR11-261-3831-000-000-0000
8,205.20HS POLICE PMT 8/APR11-266-3190-031-000-0000

277.2921680 C SECURITY HOCKEY11-293-3191-000-028-0000
13,681.88888.21850 SPEN/CE FEB-MAR21-261-3830-002-000-0000

1,000.001,000.0021699 C HS PROM 5/16/20 DEP62-431-2021-031-000-0000CRYSTAL GARDENS1142404/06/2018018712

109.0021736 C SPEN CONT SV EQ REPR11-111-4120-004-000-0000DIGITAL AGE TECHNOLOGIES INC1359904/06/2018018713
700.0021731 C MALTBY EQ & INSTR RE11-112-4120-121-000-0000
560.0020926 C MICROPHONE11-112-5110-121-000-0000
130.0021735 C HS CONTR SV EQ REPR11-113-4120-031-000-0000
210.0021731 C BCPA EQUIP REPAIR21-331-4120-000-000-0000
300.0021730 C BECC OD TECH41-456-6450-200-000-2015

2,494.00485.0021733 C BECC OD TECH41-456-6450-200-000-2015

365.69365.6921364 C SUPPLIES CHILD CARE11-127-5110-031-521-3440DISCOUNT SCHOOL SUPPLY1366304/06/2018018714

1,608.001,608.0021698 C HS HEALTH/FDRAISER62-431-3860-031-000-0000GREAT AMERICAN OPPORTUNITIES2530004/06/2018018715

2,400.002,400.00REPLACE SCOREBOARDS11-293-6000-000-000-0000HARDY & SONS SIGN SERVICE2683004/06/2018018716

495.00495.00KLAA SIGN62-431-8855-000-000-0000RICK HOFFMAN2897504/06/2018018717

39,995.0039,995.0021536 C MILL MACHINE BHS SHO11-127-6410-031-550-3440HURCO COMPANIES INC3114004/06/2018018718

915.00915.0021695 C HS MUSICAL/MUSICIAN62-431-2520-031-000-0000MICHAEL GEORGE KURILKO3593304/06/2018018719
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

736.00736.0021713 C 4/20-25 DECA TO GA/211-127-5110-031-510-3440LANDMARK TOURS AND TRAVEL3616804/06/2018018720

150.00150.00150 LETS TOKENS11-122-5110-031-120-0000LIV ESSENTIAL TRANSP SERVI CE3767504/06/2018018721

173.23BOWLING ACCESSORIES11-293-5990-000-025-0000MARK'S PRO SHOP3866304/06/2018018722
346.46173.23BOWLING ACCESSORIES11-293-5990-000-030-0000

431.67431.67ERIN SALARY SYSTEM11-283-3190-000-000-0000MICH ASSN OF SCHOOL4270504/06/2018018723

1,890.0021712 C HS DECA 4/20-25 FOR411-127-5110-031-510-3440MICHIGAN DECA4337204/06/2018018724
2,940.001,050.0021712 C HS DECA 4/20-25 FOR462-431-2300-031-000-0000

100.00100.00CNC MILL ADS11-231-3510-000-000-0000MICHIGAN.COM4255504/06/2018018725

4,229.004,229.0021690 C MUSICAL/PROGRAMS62-431-2520-031-000-0000NWC PROGRAM ADMINISTRATION I4768804/06/2018018726

25.0025.0021624 C SPE CLASS -2ND GRADE62-431-2120-004-000-0000SCHOLASTIC BOOK CLUBS5960104/06/2018018727

55.0020633 P MAL ORCHESTRA SUP11-112-5110-121-039-0000SHAR PRODUCTS COMPANY6149504/06/2018018728
76.8421.8420633 P MAL ORCHESTRA SUP11-112-5110-121-039-0000

90.0090.0021715 C AUTO SHOP CONTEST/911-127-5110-031-550-3440SKILLS USA MICHIGAN6224504/06/2018018729

425.00425.0021724 C AUTO SHOP4/20-22FOR411-127-5110-031-550-3440SKILLS USA MICHIGAN6224504/06/2018018730

82.7082.7021714 C SUPPLIES AUTO SHOP11-127-5110-031-550-3440TRAY MAINTENANCE SYSTEM INC7597404/06/2018018731

215.86215.86STUDENT INTERPRET11-122-3190-031-160-0000UNIVERSITY TRANSLATORS8043004/06/2018018732

975.00975.0021693 C HS MUSICAL/MUSICIAN62-431-2520-031-000-0000MARGARET WALTZ8345304/06/2018018733

7,414.687,414.6821682 C TUITION - HS11-113-3710-031-000-0000WASHTENAW COMMUNITY8446004/06/2018018734

36.7136.71JENNIFER BOATWRIGHT12-462-5000-000-000-0000JENNIFER BOATWRIGHTMSC5504/06/2018018735

646.55646.5521709 C KENNETH BALAZOVICH62-431-2520-031-000-0000KENNETH BALAZOVICHMSC5504/06/2018018736

35.0035.00AMANDA VANMETER20-181-3400-000-000-0000AMANDA VANMETERMSC6004/06/2018018737

28.9328.9321720 C ANA KARL11-113-5990-031-000-3490ANA KARLMSC6004/06/2018018738

208.50208.5021706 C COLLEEN SCHULTE62-431-2520-031-000-0000COLLEEN SCHULTEMSC6004/06/2018018739

348.30348.3021705 C JACKIE RABOLD62-431-2520-031-000-0000JACKIE RABOLDMSC6004/06/2018018740

125.00125.0021700 C LAUREL SABON62-431-2520-031-000-0000LAUREL SABONMSC6004/06/2018018741

95.0095.0021701 C LYNDSAY SEBESTYEN62-431-1270-031-000-0000LYNDSAY SEBESTYENMSC6004/06/2018018742

68.5268.5221707 C REBECCA ROBINETT62-431-2520-031-000-0000REBECCA ROBINETTMSC6004/06/2018018743

285.00285.0021704 C SHEILA SCHMITZ62-431-1270-031-000-0000SHEILA SCHMITZMSC6004/06/2018018744

1,538.481,538.4821708 C TAMMY HOEBECKE62-431-2520-031-000-0000TAMMY HOEBECKEMSC6004/06/2018018745

95.0095.0021702 C TERRI BRZOZOWSKI62-431-1270-031-000-0000TERRI BRZOZOWSKIMSC6004/06/2018018746

95.0095.0021703 C YVETTE WHITESIDE62-431-1270-031-000-0000YVETTE WHITESIDEMSC6004/06/2018018747

Sub Total: $88,568.34
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

ACH CHECKS

47.8021717 C AMAZON MILLER11-111-5110-004-023-0000AMAZON CAPITAL SERVICES0145904/06/2018A03201
108.0321717 P AMAZON MILLER11-111-5110-004-023-0000
61.90AMAZON URSO11-111-5110-004-025-0000
6.9921625 C AMAZON GARZA11-111-5110-004-025-0000

305.1221625 P AMAZON GARZA11-111-5110-004-025-0000
6.8621625 P AMAZON GARZA11-111-5110-004-025-0000

59.87AMAZON URSO11-111-5110-004-025-0000
27.96AMAZON URSO11-111-5110-004-025-0000
74.4421659 C AMAZON COPENHAVER11-111-5110-004-025-0000
32.4221661 C AMAZON COPENHAVER11-111-5110-004-025-0000
16.99AMAZN KELSEY11-113-5110-031-000-0000
5.9921645 C AMAZON ELIZABETH62-431-2130-004-000-0000

65.00AMAZON YOKE62-431-2130-005-000-0000
81.25AMAZON GARNER62-431-2130-005-000-0000
54.83AMAZON MICHAELS62-431-2140-006-000-0000
4.20AMAZON MICHAELS62-431-2140-006-000-0000
5.25AMAZON MICHAELS62-431-2140-006-000-0000
5.95AMAZON MICHAELS62-431-2140-006-000-0000

977.246.39AMAZN MICHAELS62-431-2140-006-000-0000

307.50307.5021719 C HS/SR NAMEPLATES62-431-8090-031-000-0000AMERICAN AWARDS &0163004/06/2018A03202

42.5021691 C HS DESTRUCTION 3/2711-241-4120-031-000-0000AMERICAN DATA SECURITY0181204/06/2018A03203
74.5032.0021691 C BECC DESTRUCTION3/2711-252-4910-000-000-0000

190.7021686 C ATH BASEBALL62-431-8700-000-000-0000BSN SPORTS INC0523504/06/2018A03204
246.2021684 C ATH BASEBALL62-431-8700-000-000-0000
132.4021687 C ATH LACROSSE - BOYS62-431-8742-000-000-0000

1,361.40792.1021685 C ATH TENNIS-GIRLS62-431-8786-000-000-0000

279.02279.02BANKCOURIER 3/9-3/2311-261-3150-000-000-0000D M BURR SECURITY1180804/06/2018A03205

715.00715.00SR CTR 3/8 GREEKTOWN21-391-4910-000-000-0000GETAWAY TOURS INC2335004/06/2018A03206

827.96HAWK COPIERS 3/3111-111-4220-001-000-0000KONICA MINOLTA BUS SOLUTIONS3583804/06/2018A03207
868.77SPEN COPIERS 3/3111-111-4220-004-000-0000

1,232.05HRNG COPIERS 3/3111-111-4220-005-000-0000
901.78HILT COPIERS 3/3111-111-4220-006-000-0000

2,054.16SCRN COPIERS 3/3111-112-4220-021-000-0000
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

1,848.64MALT COPIERS 3/3111-112-4220-121-000-0000
6,139.71BHS COPIERS 3/3111-113-4220-031-000-0000

295.86SUPT COPIERS 3/3111-232-4220-000-000-0000
7.89OPS COPIERS 3/3111-261-4220-000-000-0000

695.28CE COPIERS 3/3121-311-4220-000-000-0000
35,554.4420,682.3421525 C BIZHUB COPIERS41-456-6450-200-000-2015

1,165.29PROPERTY TAX ADJUST10-111-0000-000-000-6000LIVINGSTON CTY TREASURER3766504/06/2018A03208
175.98INTEREST & PENALTIES10-119-0000-000-000-0000

3.72PROP TAX ADJUST 201530-111-1000-000-015-6000
254.65PROPERTY TAX ADJUST30-111-1000-000-092-6000
56.15PROP TAX ADJUST 201230-111-1000-000-120-6000
43.35PROP TAX ADJUST 201330-111-1000-000-130-6000
32.95PROP TAX ADJUST 200330-111-1000-000-300-6000
4.65PROP TAX ADJUST 200530-111-1000-000-500-6000
0.57INTEREST & PENALTIES30-119-0000-000-015-0000

38.94INTEREST & PENALTIES30-119-0000-000-092-0000
8.59INT & PENALTIES 201230-119-0000-000-120-0000
6.63INT & PENALTIES 201330-119-0000-000-130-0000
5.04INT & PENALTIES 200330-119-0000-000-300-0000

1,797.220.71INT & PENALTIES 200530-119-0000-000-500-0000

238.92238.92MSMETERLEASE FEB-APR11-241-4220-031-000-0000PITNEY BOWES (LEASE)5415204/06/2018A03209

653.60ENRICH 817/MAR21-311-7914-000-000-0000SBSI INC5829504/06/2018A03210
1,295.60642.00TOT SPOT 642/MAR21-351-5990-000-000-0000

3,198.28LEGAL SERV/GENERAL11-231-3170-000-000-0000THRUN LAW FIRM P C7567004/06/2018A03211
8,254.865,056.58LEGAL SERV/PUPIL ACC11-231-3170-000-000-0000

47.27SP ED CELLPHONE 3/2311-122-5110-031-194-0000VERIZON WIRELESS8146504/06/2018A03212
611.44BECC CELLPHONE 3/2311-261-3410-000-000-0000
225.98OPS CELLPHONE 3/2311-261-3410-000-000-0000
47.14HAWK CELLPHONE 3/2311-261-3410-001-000-0000
49.12SPEN CELLPHONE 3/2311-261-3410-004-000-0000
47.41HRNG CELLPHONE 3/2311-261-3410-005-000-0000
47.27HILT CELLPHONE 3/2311-261-3410-006-000-0000
49.12SCRN CELLPHONE 3/2311-261-3410-021-000-0000

112.58BHS CELLPHONE 3/2311-261-3410-031-000-0000
96.39MALT CELLPHONE 3/2311-261-3410-121-000-0000
91.40TECH CELLPHONE 3/2311-261-3412-000-000-0000
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District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

48.09ATHL CELLPHONE 3/2311-293-3410-000-000-0000
136.56CE CELLPHONE 3/2321-261-3410-002-000-0000

1,663.7053.93FS CELLPHONE 3/2321-297-3410-000-000-0000

932.64932.6421732 C TECHNOLOGY - CONTRAC11-284-4120-000-000-0000WAYNE COUNTY REGIONAL8458304/06/2018A03213

Sub Total: $53,452.04

Register Total: $142,020.38
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District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

Acct. ChargeAccount ClassFundAccount

Posting To Detail Control Accounts

Description
12-101-1000-000-000-0000 G O )(142,020.38GENERAL FUND CHECKING
12-131-0000-000-000-0000 G K 45,422.55INTERFUND REC AP
12-402-0000-000-000-0000 G D 96,597.83A/P CONTROL - GF
22-402-0000-000-297-0000 C D 53.93A/P CONTROL - FS
22-402-0000-000-300-0000 M D 4,441.90A/P CONTROL - CE
22-411-0000-000-297-0000 C N )(53.93FOOD SERVICE I/F
22-411-0000-000-300-0000 M N )(4,441.90COMM ED I/F
32-402-0000-000-000-0000 D D 293.59A/P CONTROL - DEBT
32-402-0000-000-015-0000 T D 4.29A/P CONTROL ACCT 2015
32-402-0000-000-120-0000 W D 64.74AP CONTROL
32-402-0000-000-130-0000 R D 49.98AP CONTROL
32-402-0000-000-300-0000 Q D 37.99AP CONTROL
32-402-0000-000-500-0000 P D 5.36AP CONTROL
32-411-0000-000-015-0000 T N )(4.292015 DEBT I/F

AmountFund Name

Posting By Fund

CAFETERIA FUND $53.93
DEBT FUND $293.59
GENERAL FUND $96,597.83
CAPITAL PROJECT 2015 $21,467.34
COMMUNITY EDUCATION $4,441.90
DEBT FUND 2005 $5.36
DEBT FUND 2003 $37.99
DEBT FUND 2013 $49.98
STUDENT ACTIVITIES $19,003.43
DEBT FUND 2015 $4.29
DEBT FUND 2012 $64.74

$142,020.38Total:
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/6/2018   1:36:53PM

Description CheckAmtCkDateCheckNo

Check Register 

32-411-0000-000-092-0000 D N )(293.591992 DEBT I/F
32-411-0000-000-120-0000 W N )(64.742012 DEBT I/F
32-411-0000-000-130-0000 R N )(49.982013 DEBT I/F
32-411-0000-000-300-0000 Q N )(37.992003 DEBT I/F
32-411-0000-000-500-0000 P N )(5.362005 DEBT I/F
42-402-0000-000-000-2015 I D 21,467.34AP CONTROL
42-411-0000-000-000-2015 I N )(21,467.342015 CAP PROJ I/F
62-402-0000-000-000-0000 S D 19,003.43A/P CONTROL - AGENCY
62-411-0000-000-000-0000 S N )(19,003.43STUDENT ACT I/F
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/9/2018   1:02:26PM

Description CheckAmtCkDateCheckNo

Check Register 

REGULAR CHECKS

500.00500.0021753 C MAY 2-4 CONFERENCE11-249-3220-031-000-3310MI ALTERNATIVE ED ORG4260504/09/2018018748

Sub Total: $500.00

Register Total: $500.00
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/9/2018   1:02:26PM

Description CheckAmtCkDateCheckNo

Check Register 

Acct. ChargeAccount ClassFundAccount

Posting To Detail Control Accounts

Description
12-101-1000-000-000-0000 G O )(500.00GENERAL FUND CHECKING
12-402-0000-000-000-0000 G D 500.00A/P CONTROL - GF

AmountFund Name

Posting By Fund

GENERAL FUND $500.00

$500.00Total:
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

REGULAR CHECKS

206.95206.95ONLINE TICK FEB/MAR21-331-5990-000-000-0000ARTS PEOPLE INC0453504/13/2018018749

176.10176.10BENNETT TRANSPORT11-271-8220-000-000-0000THE BLUE CAR LLC0692504/13/2018018750

625.0021792 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000BLUE LAKES CHARTERS & TOURS0693204/13/2018018751
550.0021790 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
655.0021796 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
535.0021788 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
535.0021789 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
988.0021795 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
570.0021793 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000
535.0021791 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000

5,528.00535.0021794 C ATHLETIC TRANSPORTAT11-293-4920-000-000-0000

627.61627.6121758 C HS SR ALL NITE EVENT62-431-3910-031-000-0000BRIGHTON HIGH SCHL PTO0732104/13/2018018752

200.00200.0021772 C ATH LACROSSE - BOYS62-431-8742-000-000-0000BRIGHTON LACROSSE INC0734004/13/2018018753

1,226.27FOOD21-297-5610-000-000-0000BRIGHTON STA LLC0740004/13/2018018754
1,123.96FOOD21-297-5610-000-000-0000

3,518.111,167.88FOOD21-297-5610-000-000-0000

580.00580.0021742 C MISC SUPPLIES11-293-5990-000-000-0000C & M ASSOCIATES LLC0834104/13/2018018755

1,435.001,435.0021803 C BLDG REP/MAINT11-261-4110-000-000-0000CEI MICHIGAN LLC0831804/13/2018018756

726.93726.93CH 13 W/H 04/13/1812-451-0500-000-000-0000CHAPTER 13 TRUSTEE0910304/13/2018018757

431.34431.3421780 C SECURITY HOCKEY11-293-3191-000-028-0000CITY OF BRIGHTON0967004/13/2018018758

114.14114.14GARNISH W/H 04/13/1812-451-0500-000-000-0000DEPARTMENT OF JUSTICE1275004/13/2018018759

215.0021751 C HAWK CONT SV EQ REPR11-111-4120-001-000-0000DIGITAL AGE TECHNOLOGIES INC1359904/13/2018018760
360.0021750 C HRNG CONT SV EQ REPR11-111-4120-005-000-0000

825.00250.0021779 C ATHL EQUIP REP/MAINT11-293-4120-000-000-0000

60.0060.0021747 C ATH MISC REV/EXP62-431-5900-000-000-0000LYNN HAWK2723304/13/2018018761

92.4292.42SERV MALONE21-311-7910-000-000-0000JUDICIAL SERVICES GROUP3543004/13/2018018762

4,500.0021785 C ICE RENTAL JV HOCKEY11-293-4210-000-037-0000KENSINGTON VALLEY ICE3486204/13/2018018763
670.0021784 C RENTAL HOCKEY TIME11-293-4290-000-000-0000

1,000.0021783 C RENTAL HOCKEY TIME11-293-4290-000-000-0000
5,830.0021782 C RENTAL HOCKEY TIME11-293-4290-000-000-0000

20,450.0021784 C ATH HOCKEY62-431-8740-000-000-0000
3,450.0021785 C ATH HOCKEY62-431-8740-000-000-0000
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

1,000.0021787 C ATH HOCKEY62-431-8740-000-000-0000
14,440.0021786 C ATH HOCKEY62-431-8740-000-000-0000

53,460.002,120.0021781 C ATHL TOURNAMENTS62-431-8855-000-000-0000

744.00744.00ZUMBA GOLD 2/21-4/621-391-4913-000-000-0000LAURA MANDERNACK3860004/13/2018018764

180.00180.0021755 C HS BAND REPR 2/1311-113-4120-031-021-0000MARSHALL MUSIC CO3869004/13/2018018765

112.4221756 C AUTO SHOP/MAR11-127-5110-031-550-3440MITCHELL REPAIR INFORMATION CO4620004/13/2018018766
224.81112.3921757 C AUTO SHOP/APR11-127-5110-031-550-3440

575.00575.0021761 C HS PHOTOBOOTH 2/262-431-2020-031-000-0000SCOTT MIXER4627404/13/2018018767

94.1994.19GARNISH W/H 04/13/1812-451-0500-000-000-0000PERFORMANT RECOVERY INC5344904/13/2018018768

34.3034.30GARNISH W/H 04/13/1812-451-0500-000-000-0000PERFORMANT RECOVERY INC5344904/13/2018018769

1,885.70MILK 3/2421-297-5611-000-000-0000PRAIRIE FARMS DAIRY5480004/13/2018018770
2,216.51MILK 3/1721-297-5611-000-000-0000

4,685.58583.37MILK 3/1021-297-5611-000-000-0000

1,000.0021124 C SUPPLY SCRANTON TRAC11-293-5990-021-020-0000RICHEY AND SON INC5713704/13/2018018771
1,330.00330.0021124 C ATHL TRACK -MS62-431-8792-000-000-0000

187.50187.5021754 C HS YRBK/CONFIGR SERV62-431-9900-031-000-0000ROBERT DAVID RIEDLE5718804/13/2018018772

60.5060.5021243 C HIL MSU INTN STIPEND62-431-6010-006-000-0000SCHOLASTIC BOOK CLUBS5960104/13/2018018773

7,140.007,140.00ACA TRACK&REPORT12-192-0000-000-000-0000SET SEG5832304/13/2018018774

143.03143.03GARNISH W/H 04/13/1812-451-0500-000-000-0000U S DEPT OF EDUCATION7683004/13/2018018775

400.00400.0021776 C DUES/FEES GEN ATHL11-293-7410-000-000-0000DENNIS A ZABOROWSKI9117004/13/2018018776

460.00460.00LINDSAY HARKINS21-331-3192-000-000-0000LINDSAY HARKINSMSC5504/13/2018018777

150.00150.0021763 C T J TYRRELL62-431-6000-031-000-0000T J TYRRELLMSC5504/13/2018018778

40.0040.0021762 C CYNTHIA JOACHIM62-431-2520-031-000-0000CYNTHIA JOACHIMMSC6004/13/2018018779

133.98133.98LYNN CARRUTHERS62-431-8710-000-000-0000LYNN CARRUTHERSMSC6004/13/2018018780

319.09319.09MINDY NANTZ11-293-5990-000-032-0000MINDY NANTZMSC6004/13/2018018781

70.0070.00DAVID MITCHELL20-181-4200-000-000-0000DAVID MITCHELLMSC7004/13/2018018782

Sub Total: $84,953.58

ACH CHECKS

2,072.002,072.00MAR BAGELS21-297-5610-000-000-0000ADETOL LLC0081004/13/2018A03214

53.06BHS AUTO MECHANICS62-431-1390-031-000-0000ADVANCE AUTO PARTS0089004/13/2018A03215
9.35BHS AUTO MECHANICS62-431-1390-031-000-0000
7.35BHS AUTO MECHANICS62-431-1390-031-000-0000
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Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

81.23BHS AUTO MECHANICS62-431-1390-031-000-0000
109.49BHS AUTO MECHANICS62-431-1390-031-000-0000

5.32BHS AUTO MECHANICS62-431-1390-031-000-0000
)(53.06BHS AUTO MECHANICS62-431-1390-031-000-0000

23.75BHS AUTO MECHANICS62-431-1390-031-000-0000
68.90BHS AUTO MECHANICS62-431-1390-031-000-0000
29.27BHS AUTO MECHANICS62-431-1390-031-000-0000

)(9.35BHS AUTO MECHANICS62-431-1390-031-000-0000
)(1.61BHS AUTO MECHANICS62-431-1390-031-000-0000
)(53.06BHS AUTO MECHANICS62-431-1390-031-000-0000

56.35BHS AUTO MECHANICS62-431-1390-031-000-0000
16.88BHS AUTO MECHANICS62-431-1390-031-000-0000
49.20BHS AUTO MECHANICS62-431-1390-031-000-0000
2.83BHS AUTO MECHANICS62-431-1390-031-000-0000

)(23.75BHS AUTO MECHANICS62-431-1390-031-000-0000
3.50BHS AUTO MECHANICS62-431-1390-031-000-0000

23.74BHS AUTO MECHANICS62-431-1390-031-000-0000
2.36BHS AUTO MECHANICS62-431-1390-031-000-0000

54.43BHS AUTO MECHANICS62-431-1390-031-000-0000
14.28BHS AUTO MECHANICS62-431-1390-031-000-0000
30.22BHS AUTO MECHANICS62-431-1390-031-000-0000
3.04BHS AUTO MECHANICS62-431-1390-031-000-0000

10.04BHS AUTO MECHANICS62-431-1390-031-000-0000
)(65.00BHS AUTO MECHANICS62-431-1390-031-000-0000

2.76BHS AUTO MECHANICS62-431-1390-031-000-0000
38.21BHS AUTO MECHANICS62-431-1390-031-000-0000
18.04BHS AUTO MECHANICS62-431-1390-031-000-0000
82.57BHS AUTO MECHANICS62-431-1390-031-000-0000

104.99BHS AUTO MECHANICS62-431-1390-031-000-0000
17.67BHS AUTO MECHANICS62-431-1390-031-000-0000

771.8258.82BHS AUTO MECHANICS62-431-1390-031-000-0000

5.6621801 C MAINT SUP11-261-5992-000-000-0000AERO FILTER INC0094804/13/2018A03216
28.3021802 C MAINT SUP11-261-5992-000-000-0000
82.0821800 C MAINT SUP11-261-5992-000-000-0000
5.6621798 C MAINT SUP11-261-5992-000-000-0000

203.7882.0821799 C MAINT SUP11-261-5992-000-000-0000
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Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

450.0021739 C SUPPLY BOYS SWIM11-293-5990-000-016-0000AMERICAN AWARDS &0163004/13/2018A03217
325.0021737 C ATH BSKTBALL-GIRLS62-431-8706-000-000-0000
14.0021738 C ATH BSKTBALL-GIRLS62-431-8706-000-000-0000

847.0058.0021739 C ATH SWIM BOYS62-431-8780-000-000-0000

282.12FOOD 3 ACCTS 3/1221-297-5610-000-000-0000AUNT MILLIE'S BAKERIES0505904/13/2018A03218
162.58FOOD 3 ACCTS 3/1921-297-5610-000-000-0000

776.32331.62FOOD 3 ACCTS 3/2621-297-5610-000-000-0000

244.62BHS AUTO MECHANICS62-431-1390-031-000-0000AUTO VALUE BRIGHTON0508004/13/2018A03219
14.69BHS AUTO MECHANICS62-431-1390-031-000-0000
9.33BHS AUTO MECHANICS62-431-1390-031-000-0000

58.59BHS AUTO MECHANICS62-431-1390-031-000-0000
28.79BHS AUTO MECHANICS62-431-1390-031-000-0000
43.89BHS AUTO MECHANICS62-431-1390-031-000-0000
11.29BHS AUTO MECHANICS62-431-1390-031-000-0000
13.59BHS AUTO MECHANICS62-431-1390-031-000-0000

151.98BHS AUTO MECHANICS62-431-1390-031-000-0000
151.98BHS AUTO MECHANICS62-431-1390-031-000-0000

)(75.99BHS AUTO MECHANICS62-431-1390-031-000-0000
5.78BHS AUTO MECHANICS62-431-1390-031-000-0000

79.95BHS AUTO MECHANICS62-431-1390-031-000-0000
)(83.48BHS AUTO MECHANICS62-431-1390-031-000-0000

10.69BHS AUTO MECHANICS62-431-1390-031-000-0000
7.19BHS AUTO MECHANICS62-431-1390-031-000-0000
2.18BHS AUTO MECHANICS62-431-1390-031-000-0000

11.38BHS AUTO MECHANICS62-431-1390-031-000-0000
)(75.99BHS AUTO MECHANICS62-431-1390-031-000-0000

99.27BHS AUTO MECHANICS62-431-1390-031-000-0000
4.79BHS AUTO MECHANICS62-431-1390-031-000-0000
7.02BHS AUTO MECHANICS62-431-1390-031-000-0000
2.80BHS AUTO MECHANICS62-431-1390-031-000-0000

51.29BHS AUTO MECHANICS62-431-1390-031-000-0000
2.29BHS AUTO MECHANICS62-431-1390-031-000-0000
1.66BHS AUTO MECHANICS62-431-1390-031-000-0000
1.66BHS AUTO MECHANICS62-431-1390-031-000-0000
9.19BHS AUTO MECHANICS62-431-1390-031-000-0000

31.59BHS AUTO MECHANICS62-431-1390-031-000-0000
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District: BG-Brighton Area Schools
Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

3.38BHS AUTO MECHANICS62-431-1390-031-000-0000
)(1.66BHS AUTO MECHANICS62-431-1390-031-000-0000

21.88BHS AUTO MECHANICS62-431-1390-031-000-0000
855.619.99BHS AUTO MECHANICS62-431-1390-031-000-0000

815.5821777 C MISC SUPPLIES11-293-5990-000-000-0000BSN SPORTS INC0523504/13/2018A03220
521.0021774 C SUPPLY SOFTBALL11-293-5990-000-019-0000
185.8021740 C SUPPLY BOYS TRACK11-293-5990-000-020-0000
185.8021740 C SUPPLY GIRLS TRACK11-293-5990-000-021-0000
348.3921741 C ATH LACROSSE - BOYS62-431-8742-000-000-0000

2,528.17471.6021778 C ATH TRACK-BOYS62-431-8790-000-000-0000

254.85FOOD/JAN21-297-5610-000-000-0000GELARDI PRODUCE CO2276504/13/2018A03221
962.30707.45FOOD/APR21-297-5610-000-000-0000

2,389.03FOOD21-297-5610-000-000-0000GREAT LAKES COCA-COLA2539204/13/2018A03222
2,012.02FOOD21-297-5610-000-000-0000

5,264.65863.60FOOD21-297-5610-000-000-0000

98.0098.0021743 C RENTAL EQUIP11-293-4220-000-000-0000JOHN'S SANITATION3431504/13/2018A03223

104.4021775 C SUPPLY GIRLS TRACK11-293-5990-000-021-0000KENSINGTON VALLEY VARSITY3486704/13/2018A03224
12.0021773 C SUPPLY GIRLS LACROSS11-293-5990-000-032-0000
65.0021746 C ATH BSKTBALL-GIRLS62-431-8706-000-000-0000

713.1621744 C ATH LACROSSE - GIRLS62-431-8743-000-000-0000
1,513.56619.0021745 C ATH LACROSSE - GIRLS62-431-8743-000-000-0000

1,440.00HVAC REPAIR 3/26-3-211-261-4123-000-000-0000LIVINGSTON COUNTY MECHANICAL3764004/13/2018A03225
2,880.001,440.00HVAC REPAIR 4/2-4/511-261-4123-000-000-0000

1,553.841,553.84SR TRIPS 12/20-3/21+21-391-4910-000-000-0000AMIE NICHOLSON LAURA4993804/13/2018A03226

900.0021767 C CONTR SERV GRNDS11-261-4124-000-000-0000NORTHLAND SERVICES LLC5136004/13/2018A03227
1,500.00600.0021768 C CONTR SERV GRNDS11-261-4124-000-000-0000

245.00245.0021759 C BHS TIMES/MAR62-431-6290-031-000-0000SCHOOL PAPER EXPRESS5989404/13/2018A03228

107.7821657 C SPENCER SUPPLIES 1ST11-111-5110-004-023-0000SCHOOL SPECIALTY INC5992404/13/2018A03229
364.54PLANNERS11-111-5110-006-000-0000

772.13299.81BECKETT11-111-5110-006-000-0000

400.00BHS HOT WELL REP21-297-4120-000-000-0000TOWN CENTER INC7592804/13/2018A03230
640.00240.00SPEN WARMER REP21-297-4120-000-000-0000

887.5621766 C OPER EQUIP REP/MAINT11-261-4120-000-000-0000TRI-COUNTY CLEANING7602804/13/2018A03231
342.0420128 P OPERATION SUP11-261-5990-000-000-0000

5,438.294,208.6920128 P OPERATION SUP11-261-5990-000-000-0000
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Check Register 

420.00420.0021748 C ATHL GENERAL62-431-3440-000-000-0000W4 SIGNS INC8206504/13/2018A03232

Sub Total: $29,342.47

Register Total: $114,296.05
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PO #Vendor Name Account Amount

District: BG-Brighton Area Schools
Run Date: 4/13/2018   1:04:15PM

Description CheckAmtCkDateCheckNo

Check Register 

Acct. ChargeAccount ClassFundAccount

Posting To Detail Control Accounts

Description
12-101-1000-000-000-0000 G O )(114,296.05GENERAL FUND CHECKING
12-131-0000-000-000-0000 G K 69,777.34INTERFUND REC AP
12-402-0000-000-000-0000 G D 44,518.71A/P CONTROL - GF
22-402-0000-000-297-0000 C D 17,918.96A/P CONTROL - FS
22-402-0000-000-300-0000 M D 3,127.21A/P CONTROL - CE
22-411-0000-000-297-0000 C N )(17,918.96FOOD SERVICE I/F
22-411-0000-000-300-0000 M N )(3,127.21COMM ED I/F
62-402-0000-000-000-0000 S D 48,731.17A/P CONTROL - AGENCY
62-411-0000-000-000-0000 S N )(48,731.17STUDENT ACT I/F

AmountFund Name

Posting By Fund

CAFETERIA FUND $17,918.96
GENERAL FUND $44,518.71
COMMUNITY EDUCATION $3,127.21
STUDENT ACTIVITIES $48,731.17

$114,296.05Total:
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